


HELLO again and a Happy New Year! We’re sending 
you our warmest wishes with this second issue 
of Aspire. First of all, we want to thank our many 
clients who have given us some very positive 
feedback on our new magazine-style newsletter. 
It’s very encouraging to hear how much you have 
appreciated the bite-sized topical news and issues 
that are relevant to you and your finances. 

We don’t pretend to be an in-depth, data-filled 
financial report. Rather, we like to think of Aspire as 
a fresh-thinking, well-informed and inspirational 
guide that latches on to the important issues going 
on around you and has your interests at heart. 
We’re topical, informal and passionate about 
hearing how you like to live your lives (and how we 
can help), so please get in touch and let us know.

Meanwhile, enjoy this winter edition. It’s all about 
detoxing both financially and physically; keeping 
a weather eye on the election season (being careful 
not to get caught up in manifesto fever); and, most 
important of all, seeing the long view. 

If you would like to know about any of the 
information given in more detail, then please give 
us a call and ask to speak to one of our specialist 
advisers.

Stuart Willson, CEO, Willson Grange Limited 
Chartered Financial Planners

3-4 The Quadrant, Hoylake 
Wirral CH47 2EE
0151 632 7100
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 e began 2015 in 
much the same way 
as we ended 2014, 
with continuing 

concerns over the falling oil price, 
the Eurozone, geo-political tensions 
and the fight against the deadly Ebola 
virus in West Africa. Throw into the 
mix the uncertainty surrounding 
this year’s UK general election – the 
most open in decades – and volatility 
across financial markets is a given.

That said, there are many reasons 
for investors to remain positive going 
into 2015. 

Interest rate rises still look some 
way off, both in the UK and US. Not 
only is this positive news for indebted 
consumers (avoiding a squeeze on 
their income), but it also signals good 
news for many corporates, keeping 
the cost of their debt maintenance 
low and supporting profitability. 
With consumer prices index (CPI) 
inflation still some way off the Bank 
of England’s 2% target, there is no 
urgency to raise rates in the near 
term. Subdued ‘real’ wage growth 
also suggests that an imminent rise 
is unlikely, with the Bank of England 
appearing more economically-
focused than their inflation mandate 
alone might suggest. 

Over in the US, the Federal Reserve 
has signalled caution around rate 
rises indicating that when they do 
come, they will be slow and gradual.

Oil remains the focus of many 
investors, with the price falling, 
in early January, to 2008 levels. 
However, it is important to remember 
that there are winners and losers, and 
this is not negative for everybody. 

Although the falls are clearly 
detrimental to economies reliant on 
oil, such as Russia (who need a crude 
price close to $110 - $117 per barrel 
to finance its spending – source: 
www.oilprice.com) and energy 
producing companies, it acts as a tax 
cut for many economies, particularly 
some in the Emerging Markets such 
as India and Turkey. As importers of 
oil, these falls should feed through 
to lower importing costs making 
their goods more competitive. And, 

of course, consumers should benefit 
with petrol price reductions helping 
to ease pressure on household 
budgets and increase disposable 
income – which may increase 
consumer spending and improve 
economic growth. 

While the uncertainty around the 
UK election is very real, research 
by Invesco Perpetual demonstrates 
the impact of politics on both the 
economy and markets is often 
overstated. The average annual return 
of the UK equity market under a 
Conservative government is 10.4% 
and under a Labour administration 
5.3%, although these returns are 
in the context of many factors, 
completely unrelated to the party 
holding power (source: Invesco 
Perpetual Investment Intelligence 
Seminar; October 2014).  

With the ensuing volatility, it is 
imperative that investors remain 
focused on their long-term goals, 
ignore the ‘noise’ and utilise fund 
managers with a proven ability 
to pick companies based on their 
underlying fundamentals and 
attractive entry prices – over the  
long term it is such factors which 
are the biggest determinant to an 
investor’s return. 

The value of an investment with  
St. James’s Place will be directly linked 
to the performance of the funds 
selected, and the value can therefore 
go down as well as up. You may get 
back less than the amount invested.
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Chris joined Willson Grange Ltd in 2014. He 

tells Aspire how his investment knowledge and 

experience gained with Eagle Star, Zürich and  

St. James’s Place will benefit Willson Grange  

and its clients

his April’s changes to pension 
legislation further increase the 
appeal of saving for retirement 

through pensions, but need to be 
understood to ensure people take 
appropriate action. 

Previously, draft legislation initially 
only looked at LUMP SUM death 
benefits. If you die before age 75 with 
‘uncrystallised’ pension funds in 
defined contribution schemes – ie a 
pension fund that has not been used 
to provide benefits – there will be no 
tax to pay. 

What changed in the government’s 
last announcement is that if you die 
before age 75 with ‘crystallised’ funds 
– ie a pension fund that is being used 
to provide benefits through income 
drawdown – there will similarly be no 
tax to pay. 

Furthermore, if you die after 75, 
the 55% tax rate that applies today 
drops down to 45% from April 2015 
– really good news and a dramatic 
improvement on the current tax 
situation after 75. 

Although it is still going through 
Parliament, the draft legislation 
proposes that pensions can be 
‘inherited’ both by financial 
dependants and by non-dependants 
(‘nominees’). 

If the pension scheme member 
is under 75 when they die, the 
dependant or nominee will not pay 
tax on the income. 

On the death of the dependant or 
nominee, the pension can then be 
inherited by a ‘successor’. And again, 
if the dependant or nominee is under 
75 when they die, the successor will 
pay no tax on the income. 

However, the successor will pay 
Income Tax at their marginal rate if 
the dependant or nominee dies aged 
75 or older. If the original member 
dies before the age of 75, but the 
dependant or nominee is aged over 
75 on their death, the successor will 
pay Income Tax at their marginal 
rate.

The value of an investment with St. James’s Place will be directly linked to the 
performance of the funds selected, and the value can therefore go down as well 
as up. You may get back less than the amount invested.

The levels and bases of taxation and reliefs from taxation can change at any 
time and are dependent upon individual circumstances.
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he cost of raising children has 
often been a pressure point for 
family finances, and the low 

wage growth, government austerity 
and ultra-low interest rates of recent 
years have made many budgets even 
tighter. In January 2014, The Centre 
for Economic and Business Research 
quantified the cost of bringing up 
a child from birth to the age of 21 
as in excess of £227,000 compared 
with more than £140,000 when the 
research started in 2003. Clearly, 
bringing up a family has become more 
of an expense over the last decade, 
as has the cost of living for anyone 
making their early steps in adult life.

Faced with these rising expenses 
and dwindling returns from savings, 
many parents may well baulk at or  
be unable to fund the commitment of 
building a nest egg for their offspring. 
Some may wish to encourage their 
children to learn good savings habits 
for adult life. (Commendably, the 
Church of England recently unveiled 
an innovative scheme to educate 
children to manage money through 
the creation of credit union-run 
savings clubs at primary schools.) But, 
many want to help their children 
directly by saving on their behalf.

Obviously, if your goal is to help 
a young child save for a distant 
goal – such as buying his or her first 
home or paying for further education 
or training – then the earlier these 
savings are started the better. The 
benefits of a long-term approach to 
investment are time-tested and the 
principle is very simple: the longer the 
investment has to mature, the greater 
the benefit will be from the year-on-
year compound growth of reinvested 
returns.

There are a number of government 
schemes to save for children. The 
tax-friendly Junior Individual Savings 
Account (JISA), which marked its third 
anniversary at the start of the year, is 
open for children aged 17 and under. 
Children born between 1 September 
2002 and 2 January 2011 qualify for a 
Child Trust Fund (CTF). Up to £4,000 
a year can be paid into whichever of 
these two schemes a child is eligible 
for, and the annual limits rise in line 
with consumer prices. About six and 
a half million children have benefited 
from these accounts, which the child 
can access when he or she reaches 18 
(source: HM Treasury, January 2014). 
The government plans to merge the 
two schemes by April 2015.

The value of an investment with  
St. James’s Place will be directly linked  
to the performance of the funds you  
select and the value can therefore go  
down as well as up. You may get back  
less than you invested.

The value of an investment with  
St. James’s Place will be directly linked 
to the performance of the funds 
selected and the value can therefore go 
down as well as up. You may get back 
less than the amount invested.

The favourable tax treatment of 
ISAs (JISAs) may not be maintained 
in the future as they are subject to 
changes in legislation.
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of their spouse’s or partner’s CGT 
allowance.

Don’t forget that transfers of assets 
between spouses are free from tax, 
which provides the opportunity 
to ensure that both optimise their 
available allowances and reliefs. 

It may be advantageous to transfer 
assets into joint ownership or to your 
spouse if they pay a lower rate of tax 
than you, which could save tax on 
future income and capital gains.

ersonal wealth and taxation 
are featuring high on the 
political agenda, and we’re 

sure to see changes – whether big, 
small, good or bad – in the mix. But 
he who speculates could be lost. We 
know from experience that promises 
don’t always become policy. So 
Britain’s savers and investors would 
be wise to make full use of their 
existing allowances and exemptions 
before 5 April and take advice on 
the most effective ‘tax wrappers’ 
currently on offer.
Take a moment to consider...

July’s increase in the annual 
ISA allowance to £15,000 was a 
welcome, if overdue, development, 
and reaffirmed the value of ISAs 
for long-term planning and tax 
savings. Yet latest HMRC figures from 
September last year reveal that the 
average value of a Stocks & Shares 
ISA portfolio is just £29,520 and that 
the average contribution in the last 
tax year was £6,200. Clearly, there is 
room to maximise the opportunity 
to generate tax-efficient income and 
capital gains free of any further tax 
liability.

However, what hasn’t changed  
is that your allowance for this tax 
year will be lost unless you invest  
by 5 April.

The recently announced changes to 
pensions introduce much greater 
flexibility and remove many of the 
reservations some people had about 
investing through pensions. The 
annual allowance that can be invested 
in a pension in this tax year is 

£40,000. Advantage can also be taken 
of any unused annual allowances 
from the 2011/12 tax year onwards.

The continuation of higher rate 
tax relief on pensions is one of the 
post-election uncertainties, so those 
paying tax at higher or additional 
rates should consider accelerating 
contributions while the higher tax 
reliefs remain in place.

Individuals can realise up to £11,000 
of gains this tax year without having 
to pay Capital Gains Tax (CGT), 
which is worth £3,080 to a higher rate 
taxpayer. And a decision to crystallise 
gains up to this limit before the end 
of the tax year could reduce the 
amount of tax paid in the future. 

Married couples or civil partners 
should also not forget to make use 

The level and bases of taxation, and reliefs from taxation, 
can change at any time and are generally dependent upon 
individual circumstances. An investment with St. James’s 
Place will be directly linked to the funds you select and the 
value can therefore go down as well as up. You may get 
back less than you invested.

Tax-exempt gift-giving is a complex area and, 
without professional help, it can be very easy to 
get things wrong. So don’t hesitate to pick up 
the phone and ask your Willson Grange Adviser 
if you need anything explaining further.
Alternatively, investing into a pension for 
someone else could boost your gift by 20% 
through the tax relief available on contributions.
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hatever the next six 
months and beyond has 
in store for the British 
electorate, personal 

taxation and its impact on our wealth 
will remain high on the agenda. 
Taxpayers need to ensure that they 
continue to make the best possible 
use of the allowances, exemptions 
and planning measures available to 
help achieve their financial goals. (see 
‘Wrap up well’, page 7).

The Autumn Statement looked very 
much like a mini-Budget, with several 
major new provisions and a raft of 
other measures. Highlights were:

Stamp Duty has been restructured. 
Buyers will now pay a rate of duty 
on the portion of the purchase 
amount that falls within each band 
(like income tax). Instead of the ‘slab’ 
approach, in which one rate of tax 
applies to the entire property value, 
tiered rates will apply to the portion of 
the purchase price within each of a set 
of five bands. The net effect will be to 

reduce SDLT for 98% of homebuyers:* 
only properties valued at more than 
£937,500 will attract a higher SDLT 
charge than at present. There are 
no changes to SDLT rules for non-
residential property or for residential 
properties bought using corporate 
envelopes (although the Annual Tax 
on Enveloped Dwellings [ATED] for 
properties worth over £2 million will 
be increased by 50% above inflation).

Income tax and allowances 
The personal allowance will be 
increased to £10,600 for 2015/16. The 
higher rate threshold, above which 
individuals pay income tax at 40%, 
will rise to £42,385 for 2015/16. The 
national insurance upper earnings 
and upper profits limits will increase 
in line with the higher rate threshold. 
The basic, higher and additional rates 
of income tax for 2015/16 will remain 
at their 2014/15 levels.
Employee benefits and expenses 
The administration of employee 
benefits and expenses will be 
simplified. From April 2015 there will 
be a statutory exemption for trivial 
benefits in kind costing less than £50. 
From April 2016, the £8,500 threshold 
below which employees do not pay 
income tax on certain benefits in kind 
will be replaced with new exemptions 
for carers and ministers of religion. A 
new exemption will be introduced for 
reimbursed expenses but it will not 
be available if it is used in conjunction 
with salary sacrifice.

Travel expenses that local 
authorities pay to councillors will 

be exempt from income tax and 
employee NICs from 6 April 2015. 
Mileage payments will be limited to 
the Approved Mileage Allowance 
Payment rates.

Individual savings accounts (ISAs) 
From April 2015, the ISA allowance 
will rise to £15,240.
Pension reforms From 6 April 2015, 
the beneficiaries of individuals who 
die under the age of 75 with a joint life 
or guaranteed term annuity will be 
able to receive any future payments 
from such policies tax-free. The tax 
rules will also be changed to allow 
joint life annuities to be passed on to 
any beneficiary (see ‘Crystal Clear – 
p5).
State pensions The basic state 
pension will be increased by 2.5%. The 
standard minimum income guarantee 
in pension credit will rise by the £2.85 
a week cash increase in the basic 
state pension. As a consequence of 
this increase, the full single tier state 
pension will rise to at least £151.25 
per week.
Changes to notional income rules 
To assess means-tested benefits 
for those over the pension credit 
qualifying age, there will be a change 
to the notional income rules applied 
to pension pots which have not been 
accessed, or have been accessed 
flexibly, from 150% to 100% of the 
income from an equivalent annuity, or 
the actual income taken, if higher.
Pension tax relief – the age 75 rule 
There is no change to the age limit 
at which tax relief can be claimed 
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on pension contributions. This will 
remain at 75.
Inheritance tax (IHT) The 
government won’t be introducing a 
single settlement nil-rate band as it 
originally proposed. However, there 
will be new rules to target avoidance 
through the use of multiple trusts 
and simplify the calculation of trust 
taxation.

The IHT exemption for members 
of the armed forces whose death is 
caused or hastened by injury while 
on active service will be extended to 
include members of the emergency 
services and humanitarian aid 
workers responding to emergency 
circumstances. It will have effect for 
deaths on or after 19 March 2014.

The government has committed a 
further £50 million of LIBOR fines 
over the next six years to support 
military charities and other good 
causes. From April 2015, hospices and 
certain other charities will be eligible 
to claim refunds on VAT that they 
have paid on purchases for their non-
business activities.

Postgraduate students will be able 
to apply for income-contingent loans 
of up to £10,000 to undertake a taught 
master’s course from 2016/17.

here’s no better feeling than 
knowing your money is in the 
best hands – and it’s a feeling 

that Darren Mills, Client Services 
Team Manager with Willson Grange is 
passionate about nurturing.

Darren is the cheerful voice that so 
many clients will recognise as they 
make their appointments for financial 
planning reviews or specialist advice. 
As an intermediary between client 
and adviser, he and his team put every 
effort into seeing that your needs are 
met as quickly and thoroughly as 
possible, and that expectations are 
more than just met.

Darren spends his working week 
making sure that “what the client 
wants, the client gets”. With his 
inimitably friendly and approachable 
manner, this front-line Willson 
Grange manager has built a highly 
efficient, enviable service that’s 
underpinned by in-depth knowledge, 
advisory qualifications and experience 
gained from 26 years in the financial 
services industry.

 “The team offers something 
quite different from the norm,” says 

Darren. “Not only do we keep our 
clients completely up to date and 
in line with their financial plans, 
ensuring they have regular reviews 
and receive detailed information and 
products that are most suited to their 
circumstances, but we now also have 
a unique magazine, Aspire, to give 
them.  

“There’s no standing still for us. 
We’re moving forward all the time, 
developing our services to match 
our clients’ every need. How many 
financial planning firms can say all 
that?”

The level and bases of taxation, and reliefs from taxation, 
can change at any time and are generally dependent upon 
individual circumstances. An investment with St. James’s 
Place will be directly linked to the funds you select and the 
value can therefore go down as well as up. You may get 
back less than you invested.
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ust half an hour’s drive from Snowdon – 
England and Wales’s highest mountain 
peak – the compact cathedral city of 
Bangor lies on a dramatic stretch of 
North Wales coastline. Driving along 

the A55 towards the city takes you through a 
series of tunnels, cut into the massive rocks 
that plunge into the sea. While Bangor’s Hirael 
Bay, with its gloriously long, Victorian Pier, 
enjoys lovely views across the sea to the island 
of Anglesey. It’s a fine city, if on a smaller scale 
than most – around 17,000 residents, boosted 
by another 11,000 during the academic year 
as students come to study at the 130-year-old 
university – with ancient Celtic roots, one of the 
oldest cathedrals in the country, and a warm 
Welsh welcome.

Jean Forsyth, a Willson Grange client for 
over 15 years, plays her own significant part in 
Bangor’s history. She has been both the 84th 
and the 89th Mayor of the city. Holding the 
current chain of office Jean was, as we spoke 
in January, recovering from an exceptionally 
busy Christmas season. Her call of duty – carol 
concerts, cathedral services, pensioners’ lunches 
and a whole variety of residents’ celebrations 

ASPIRE_Winter White V9.indd   10 20/02/2015   19:33



– was an enjoyable, if exhausting, 
whirlwind that gave her little time for 
herself or any personal festivities. But 
the Lady Mayor wasn’t complaining. 
Far from it.

“I feel so proud and privileged,” says 
Jean – a Bangor resident born and 
bred. “This is my home. I’ve lived here 
for coming up to 75 years. I’ve worked 
here. And now I’m representing the 
community that has surrounded and 
supported me for all that time.”

Jean, who has moved only three 
times in her life, epitomises the town’s 
friendliness and hospitality to visitors. 
A lifetime of caring for her husband, 
Malcom (Mac), who was disabled with 
paraplegia in an accident at the age of 
19, has perhaps given her a sense of 
the importance of close community 
and mutual support. Jean is open, 
compassionate and incredibly down 
to earth. No airs and graces that many 
might expect for a Lady Mayor. 

“I’m just Mrs Jean Forsyth,” she says. 
“People have come to know me as 
Councillor and Mayor – but I just love 
meeting and being with people. I do 
everything I can to help and see they 
are fairly treated in our community.”

So how did Jean come to being 
Mayor of Bangor – twice? 

“I was a Civil Servant with the 
Inland Revenue for more than 20 
years, then took early retirement in 
1993. But I wanted something else to 
do – to broaden my horizons.” 

Jean joined Bangor Civic Society, 
and formed the City of Bangor Tenants 

and Residents Association 
(COBTRA) in 1999. In response 
to residents’ concerns, she 

found herself going to planning 
meetings at Gwynedd County 

Council. That was where she found 
a new passion for protecting the 
rights of her home and community. 

“In 2004, one of the Councillors 
came to retire, so I put myself forward. 
I was elected and have served as a 
councillor for both the County and 
City Councils for the past ten years.”

Jean was elected Deputy Mayor and 
Lady Mayor of the City of Bangor in 
2008-2010, and again in 2013-2015 
(a statutory year of service in each). 
She proudly shows off the ‘Chain 
and Jewel’ of office, which date back 
to 1883 to the first Mayor of Bangor, 
Major Henry Platt JP.

So what has been her own, personal 
highlight as Bangor’s Lady Mayor?

Jean doesn’t hesitate for a moment: 
“The day, 27th April 2010, when I sat 
at the dinner table with Her Majesty 
the Queen at the Management Centre 
Bangor University, following Her 
Majesty’s visit to the Welsh Highland 
Railway at Caernarfon”.

As well as attending the odd 
garden party at Buckingham Palace, 
graduation ceremonies, cathedral 
services and civic functions, Jean’s 
more usual activities include attending 
council committee meetings and 
being a Neighbourhood Watch co-
ordinator for North Wales Police.

She also finds time to be Secretary 
and acting Treasurer of her local 
Hirael pensioners’ club (where she 
is pictured, here) and she sits on the 
governing board of her local primary 
school. All this while being a full-time 
(and sole) carer for 75-year-old Mac.

No wonder, then, that super-busy 
Jean turned to Stuart Willson and 
Willson Grange to help her keep her 
finances up to date.  

 “Stuart has given us such valuable 
advice over the years. It has taken 
a huge weight off our shoulders, 
knowing our savings are managed for 
us – and invested wisely,” says Jean. 

“We can be confident now of a 
comfortable retirement – one that 
allows us to get on with the many 
activities we love to do.

“For me, as you know, it’s serving 
the community and caring for Mac. 
For Mac, it’s having the freedom to 
do what he can – he loves watching 
the cricket and politics on the TV. He 
goes to the city swimming pool; he’s a 
brilliant cook and he really looks after 
me! We have a happy, fulfilling life and 
are so proud of one another.”
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Did you know that a cup of 
cocoa has almost three times 
the antioxidants of a cup of 
green tea?

Cocoa is the powder of 
the raw cacao bean and is far 
away (on a health front) from 
mass produced, sugar loaded 
commercial chocolate. It is 
renowned for its high antioxidant 
levels and is believed to enhance 
mood, lower blood pressure and 
reduce the risk of heart disease 
and strokes.

Tahini is a great source of 
calcium, magnesium, iron, 
phosphorus, zinc,vitamins B1, 
B2, B3, B5 and pangamic acid.

B vitamins play an essential 
part in the running of the body. 
They promote healthy cell 
growth and division, including 
red bloodcells, which helps 
prevent anaemia.

“This special guest smoothie is 
perfect for satisfying any ‘sweet’ 

cravings on a winter’s evening; the 
perfect substitute for a hot chocolate!”

In the blender put the banana, 
raw cocoa, tahini, honey and ice. 
Pour in the raw almond milk up 
to the 500 ml line and blend until 
smooth.

Jason Vale’s juicing 

programmes have become 

celebrated the world over 

and his most well-known 

book – 7lbs in 7 days: The 
Juice Master Diet – went 

to number one of all books 

sold on Amazon. In this 

issue of Aspire, we’re 

giving readers the chance 

to try Jason’s juice master 

philosophy for themselves. 

Three lucky winners will 

receive a prize pack 

comprising of Jason Vale’s 

Keeping It Simple: Ultimate 
Guide to Quick & Simple 
Juicing (Book and DVD) and 

Soup ‘n’ Juice Me double 

DVD.

word for your chance to 

win:

The shortest day/longest 

night of the year is known 

as the Winter _ _ _ _ _ _ _ _

Email your answer to  

paul.tinsley@sjpp.co.uk  

by the closing date:  

30th April 2015. 

Aspire asked natural health guru Jason Vale 
– “the Jamie Oliver of Juicing” – to pick out 
some of his some favourite detoxing recipes. 
Packed with vitamins, minerals, dietary fibre 
and antioxidants, Jason’s juice recipes are not 

only a fantastic way to beat off the winter 
blues, but they are so simple to make – and, it 
goes without saying, delicious! All you need is 
a juicer (or blender) and you’re set to whizz up 
a daily treat.

“Rich in 
vitamin C, 
dietary fibre 
and countless 
cleansing 
vitamins and 
minerals, 
the Lemon 
Ginger 
Zinger is 
a popular 
‘boost juice’. 
Tasty, with a bit of a kick– perfect for 
enjoying in the cold...”

Simply juice the lot and pour 
over ice.



There’s nothing more mood-enhancing than squirrelling 
yourself away in a cosy kitchen and spending a wintry 
afternoon cooking. Even better, add aromatic spices that 
will guarantee you dish up family meals packed with 
natural richness, flavour, nutrients… and filled with love. 

Keep these handy for those ‘feed me’ moments:

1Fragrant and sweet, cinnamon  
will enrich any dessert or drink, 
including porridge, smoothies, 
hot chocolate, tea, yoghurt and 
baked treats like rice pudding. It’s 
also an effective blood sugar stabiliser 
and is rich in antioxidants.

Ginger is a naturally warming spice that helps to soothe 
the gastro-intestinal system. Ideal for when you feel sickly 
or run down. It also adds a delicious kick to marinades and 
vegetable juices, or simply added to stir fries and soups. See 
the fabulous Lemon Ginger Zinger recipe (left) and give 
yourself a short, sharp start to the day.

This really is thought 
to be the super-spice 
of the modern day. 
Turmeric (containing 
curcumin) is what gives your curry its lovely creamy-yellow 
colour. Many laboratory studies have shown curcumin to 
have effective anti-inflammatory, antioxidant, antiviral, 
antibacterial, antifungal and even cancer-inhibiting 
properties.

Garlic is a chef’s favourite – and it’s easy to see why, with 
its ability to make a good dish into a great-tasting one. As 
well as its strong flavour, garlic also has health-enhancing 
properties, rich in antioxidants that protect against the 
formation of dangerous free radicals. It can help to slow 
the growth of harmful bacteria, yeasts and fungi and has 
powers to lower high blood pressure and the harmful 
LDL cholesterol. (Make sure you don’t overcook it, or its 
effectiveness will be reduced.)

We probably don’t 
give black pepper a 
second thought when 
we add it to our food, 
but we should. Aside 
from being a warming, 
flavourful condiment, black pepper 
is also a useful spice in winter. Effective for relieving chest 
congestion, boosting appetite, improving digestion and 
protecting from germs and pollutants, it’s a life-saver in the 
kitchen too, spiking up many a bland dish in an instant!

ou will probably know an 
elderly family member or 
friend who receives care, or 

you may care for someone yourself. 
Although it’s not something most of 
us like to dwell on, many of us will 
need to rely on care and support 
services as we get older. In fact, 
the Association of British Insurers 
estimates that one in three of us 
will come to rely on some form of 
care at some point in our lives1.

Amid the steady growth of the 
UK’s aged population in recent 
decades, the existing care system 
has been held to be too complex. 
However, new legislation that starts to 
come into effect in April will simplify 
the current system that has been in 
place for more than 60 years. At its 
heart is the desire to improve advice, 
which an earlier white paper identified 
as the root cause of many problems in 
the past.

The Care Act 2014, among other 
things, will place the responsibility 
on local authorities to provide 
information and education on care 
provision. Councils will have to 
explain the benefits of taking financial 
advice and how this can be accessed 
when it would not be appropriate for 
the local authority to provide it itself 
(few authorities, if any, will be able to 
provide advice that is regulated).

Certainly, planning for care funding 
isn’t normally the first thing on 
people’s minds when they portion out 

available income, so the development 
of affordable care solutions is as 
crucial as the legislation itself. The 
government views new financial 
products as an essential element 
of long-term care provision. For 
example, whole-of-life insurance 
policies could cover the cost of care 
and life assurance. Pensions are 
another natural fit with long-term 
care. With the recent changes to 
annuity rules, products could be 
developed that raise income levels in 
the event of the annuity-holder going 
into care – arguably the biggest win 
of all.



es, it was the Romans 
who developed the basic 
idea of holding assets and 
passing them down the 
generations to chosen 

beneficiaries. Then later on, in the 
Middle Ages, the idea was expanded 
by the Crusaders who would look 
for ways to enable them to go on 
their long voyages to the Holy Land 
without losing their estates back 
home.

In the modern world, trusts still 
play an important role in many 
families. In fact, as family structures 
become more complicated – with 
family members increasingly spread 
around the world, people living 
longer and more getting divorced – it 
could be said that the value of trusts 
continues to grow. 

A trust is simply a gift with strings 
attached.

Every trust will have three parties: 
the ‘settlor’ establishes the trust by 
putting some, or all, of his or her 
assets into it. He or she will have a 
trust deed drawn up, which explains 
who can be ‘beneficiaries’ of the trust 
as well as when and how they can 
become entitled to benefit from the 
trust. It will be overseen by ‘trustees’, 
who will ensure that the assets are 
safeguarded and that payments are 
made in accordance with instructions 
or guidance.

This is understandable: while death 
may be certain, it is not something 
most of us like to think about. Yet a 
bit of forward planning will not only 
ensure that you choose the most 
effective way to provide for your 
loved ones when you die, it can also 
keep the tax bill to a minimum.

Trusts can be set up to:
  Protect your assets
  Guarantee an income for your 
loved ones

  Help to avoid Inheritance Tax
Discretionary trusts are the most 

commonly used type, largely because 
of the tax advantages: assets put into 
these trusts escape Inheritance Tax 
completely for their entire duration, 
up to 125 years.

Along with your trustees, you will 
have full flexibility over deciding who 

charged, although your bill could be 
reduced by taper relief, under which 
the rate of tax is gradually reduced.

  Most people have a lot to gain by 
putting their life insurance policies 
into trust.

  Putting a life policy in trust means 
it remains outside your estate, so 
payouts can be protected from 
Inheritance Tax.

  Without doing it, your £500,000 
policy could be worth just 
£300,000. It may even end up in the 
hands of the wrong people.
Payouts from the policy are usually 

made more swiftly when it is put in 
trust, because there’s no waiting for 
probate to pass before benefits can be 
distributed.

The levels and bases of taxation 
and reliefs from taxation can change 
at any time and are dependent on 
individual circumstances.

gets what and when. On your death 
this control passes to the remaining 
trustees. That is why so many of them 
who set up trusts accompany it with 
an ‘expression of wish’ letter, which 
gives trustees guidance on what you, 
as ‘settlor’, would have wanted. While 
these are not binding on the trustees 
they are, in practice, usually followed.

Not surprisingly, the tax breaks 
on discretionary trusts are not 
completely unrestricted – so it’s 
worth seeking advice.

Everyone has an annual allowance 
of £3,000 in each tax year. You can 
also give away as much as you want 
tax-free, provided you expect to 
live for at least seven years after the 
gift; die before that and you will be 

Trusts are not regulated by the Financial 
Conduct Authority.
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alking is one of the best 
activities you can do to 
improve your health and 

fitness. It can be done anywhere, 
anytime, is easy on the joints, and the 
benefits are significant.

You may be surprised to know 
that, just by going about your daily 
business, you’re probably taking 
about 5,000 steps, covering a distance 
of two to three miles every day.

However, according to Nuffield 
Health, the not-for-profit organisation 
that runs hospitals, medical centres, 
fitness and well-being gyms 
throughout the UK,  any less than 
5,000 puts you in the “inactive/
sedentary” bracket. So we should all 
try to aim for 10,000 steps a day in 
order to maintain a healthy, active 
lifestyle. Adding in a decent daily 
walk, whenever possible – even if it’s 
just parking at the far end of the car 
park or getting off the train or bus a 
stop or two early to get to the office or 
shop – can make all the difference.

 
or two before your normal one  
and walk the rest of the way home.

furthest space from the office and 
walk in from there.

every opportunity.

short, brisk walk during at least one 
break in the day.

work, get up and walk around at 
least once an hour. You need to 
move at least five steps for it to 
record on most pedometers.

Benefits include:

fitness

major muscle groups

disease, type 2 diabetes and some 
cancers

increased confidence and esteem

of vitality

increased metabolic rates

If you’re 

desperate to 

escape all the 

you might 

air travel fuel 

FROZEN

Just make sure 

your passports 

are up to date!

Under 5,000 steps 
per day

Inactive/sedentary

5,000- 7,499 steps 
per day 

Low active

7,500 – 9,999 steps 
per day

Somewhat active

Over 10,000 steps 
per day

Active

Over 12,500 steps 
per day

Highly Active
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The good 
news is that 
most trading 
businesses 
are not 
subject to 
Inheritance 
Tax. If you’re 
unsure 
about yours, 
you should 
certainly take 
advice

any of us look forward 
to the day when we 
can finally retire from 
work; but it can also be 

an anxious time. Whether planned 
and much anticipated, or hastened 
through failing health or redundancy, 
a retirement that is well funded is 
crucial to enjoying life after work.

And if you are a business owner, 
the added complication of what 
happens to the business once you’ve 
hung up your boots is another hurdle 
to overcome. What are your plans 
for the future of the business? If you 
are no longer at the helm, will your 
business fold and cease trading? Will 
you sell it as a ‘going concern’?

Will you transfer ownership? 
Transferring businesses to family 
members brings relationships into the 
equation, adding the complication of 
mixing the personal with the financial 
and the dilemma of balancing the 
head with the heart.

  88% of current family business 
owners believe the same family 
– or families – will control 
their business in five years, but 
succession statistics undermine  
this belief.

  Only 30% of family and businesses 
survive into the second generation, 
12% are still viable into the third 
generation, and only 3% of all 
family businesses operate into the 
fourth generation or beyond.

  Research indicates that family 
business failures can essentially 
be traced to one factor: a lack of 
succession planning. 

An effective business succession plan 
can establish logical steps to guide 
you through the fundamental issues 
of management, ownership and 
taxation as smoothly and efficiently 
as possible. Weighing up the best 
possible outcome for you, your 
family and the business is not an easy 

process, but getting the succession 
planning process underway will help 
ensure a smoother transition from 
one generation to another.
Share thoughts: Having an open 
dialogue with family members 
should ensure all interested parties 
are involved in the decision-making 
process, and personal feelings are 
aired and considered. This can help 
avoid disputes or animosity later 
down the line.
Be realistic: Examine the strengths 
and weaknesses of all possible 
successors as objectively as possible. 
It may even be that there are no 
family members capable of, or 
interested in, continuing the business 
and selling it may be the best option 
for all concerned – including the 
business itself.
Seek advice: Seeking the guidance 
of a professional adviser can help 
you take a pragmatic approach to 
the whole process. This should 
also ensure that you position 
your finances in the most efficient 
way to minimise the impact of 
taxation eroding your exit fund. 
And, of course, an adviser will also 
provide guidance on optimising 
the investment potential of any sale 
proceeds.

A good succession plan can ensure 
that you have the funds you need to 
retire and that the business you have 
built continues to thrive in the hands 
of the next generation.

It’s not just the death of a business 
owner that can stop a business. If 
a business owner suffers a critical 
illness, such as a heart attack or 
cancer, it may not be possible to 
continue in the business either 
temporarily or permanently. Expert 
advice, taken before the event, could 
have helped in both these cases. A 
suitable critical illness insurance 
policy is probably the best way 
to provide protection against the 
financial consequences of having a 
serious illness. 
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