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TIME TO
P R E PA R E

LIVE LONG AND PROSPER

Aspire
isn’t just
about
money.
It’s about
family. It’s
about life

Welcome to our latest Aspire newsletter. We have some
exciting news to share with you this autumn: the annual
Parliamentary Review (Finance Edition), published in
Westminster in September, has dedicated two of its 66
pages to Willson Grange. As one of 12 organisations
chosen to highlight “best practice” within the financial
sector, we feel suitably honoured to be able to share
our story with other business leaders, strategists and
politicians, and to do our bit for helping to raise industry
standards.
One of the major points we talked about in the
document was the fact that life expectancy has increased
significantly over the last 30 years. Male life expectancy
rose from 70.8 years in 1980-82 to 79.1 in 2012-14, and
female life expectancy rose from 76.8 to 82.8 in the same
period.* This upward trend will probably continue, making
it even more essential for people to plan their finances so
they know they won’t run out of their hard-earned money
as they get older.
With the new pension freedoms thrown into the mix,
there is a real danger that your pension pot could be spent
up before you know it… UNLESS, that is, you plan and
invest wisely and continue to seek the best advice (see
Total Burnout on page 16).
The winds of change could be upon us soon. But at
Willson Grange, we stick to a clear policy of ‘identifying
and adapting’ – seeing the events that are likely to have an
impact on your financial wellbeing, and acting to keep you
in a position of strength.
Enjoy the autumn.
Stuart Willson, CEO, Willson Grange Limited
Chartered Financial Planners
3-4 The Quadrant, Hoylake
Wirral CH47 2EE
0151 632 7100

What makes Willson Grange Limited
(Chartered Financial Planners) different?
• Our Financial Planners are highly qualified, with more than
150 years of combined experience

• We are a family-run business. We believe in offering services
and advice that are both transparent and fair

• We provide Financial Planning that is distinctly personal and
tailored to the individual

• We are able to refer our clients to solicitors and accountants,
whose services are separate to and distinct from those
offered by Willson Grange or St. James’s Place Wealth
Management

• We are supported by a friendly and efficient administrative
team who provide a first-class service, while always putting
you at ease
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• Through face-to-face contact, we place great importance on
building trusted and lasting relationships with every client

www.wgcfp.co.uk

*National Life Tables United Kingdom: 2012-2014

This edition of Aspire offers us a
chance to sit back and take stock of
events following a dramatic summer.
Although rumblings have begun – the
Tesco/Unilever pricing disharmony,
for instance, could be heralding
more Brexit-shaped fisticuffs – not a
huge amount of noticeable change is
expected just yet. Yet that could all
change on 23 November… when the
Chancellor looks to ‘reset’ the whole of
the UK economy and the government’s
fiscal policy in his Autumn Statement.
There’s also the small matter of a US
presidential election that is rearing its
ugly head earlier in the month, and who
knows what the fallout will be there (as
well as everywhere else)?
We thought we’d use this short,
relatively calm, intermission wisely and
take you through some key areas of
interest that could make a difference
to you, both now and further into
your future.
A case in point: figures released by
Moneyfacts this quarter revealed that
2016 was the worst year for UK annuity
pay-outs in recorded history, and that
average incomes for retiring pensioners
have fallen by 15% in this year alone;
the main culprits were historically low
interest rates – the lowest for 300 years
– and extended lifespans (the focus of
this Aspire).
Since interest rates aren’t likely
to be making any great leaps in the
foreseeable future, it’s as important
as ever to take a fresh look and
find the right blend of retirement
income solutions.
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FINANCE IN FOCUS

HANGING TOUGH
Opinion remains divided on the economic and financial impact of Brexit,
and economic growth figures for the post-vote period won’t be known for
some time. Willson Grange Investments Manager Chris Morris tells us the
story (so far) in the third quarter of 2016. It’s something of a cliffhanger...

D

espite the warnings of
numerous ‘experts’, the
predicted economic
malaise following
the European Union
Referendum hasn’t (as yet)
materialised. Neither has the
Emergency Budget threatened by
the previous Chancellor, George
Osborne. Indeed, much of the
subsequent data releases have painted
a rather more positive and stronger
position for UK plc. The Markit
services sentiment indicator jumped
to its largest single-month rise in its
20-year history; public sector net
borrowing decreased by £4.9bn in the
current financial year; unemployment
continued to fall; and the trade deficit
continued to narrow (source: Office for
National Statistics).
While the news for the economy
appears more buoyant than
anticipated, the news for cash savers
is clearly less so. With the Bank of
England base rate falling to 0.25%

in August in response to the Brexit
vote, and the expectation for inflation
to rise (due to a weakening pound),
it seems painfully clear that cash
does not offer a long-term solution
for retirees with ever-increasing life
expectancy.
The fall in the value of sterling,
whilst increasing the cost of foreign
holidays and imported goods, has
provided a fillip to equity markets,
with the FTSE 100 index showing
a rise of 19.4% after the losses
experienced in the immediate
aftermath. Largely put down to
these companies generating around
70% of their earnings overseas and
their exports thereby becoming
cheaper to these foreign buyers, it’s
interesting to note that the more
domestically focused FTSE 250
also shows a healthy 21.8% rise
over the same period (despite being
more domestically focused, these
companies still generate around
50% of their earnings abroad) (source:

It seems
painfully
clear that
cash does not
offer a longterm solution
for retirees
with everincreasing life
expectancy

Financial Express Analytics, 12 October
2016, total return basis).
Even these returns, however, look
somewhat ‘disappointing’ when
compared to the returns witnessed
on global markets. Due to the relative
strength of overseas currencies v the
pound, the MSCI Emerging Markets
Index is showing a 40.21% return
year-to-date, the S&P 500 in the
US 27.51% and the Japanese Nikkei
225 26.23%, to a UK investor (source:
Financial Express Analytics, 12 October
2016, total return basis, rebased to GBP£).

FTSE International Limited (“FTSE”) © FTSE 2016. “FTSE®” is a trade mark
of the London Stock Exchange Group companies and is used by FTSE
International Limited under licence. All rights in the FTSE indices and/or FTSE
ratings vest in FTSE and/or its licensors. Neither FTSE nor its licensors accept
any liability for any errors or omissions in the FTSE indices and/or FTSE ratings
or underlying data. No further distribution of FTSE Data is permitted without
FTSE’s express written consent.
MSCI makes no express or implied warranties or representations and shall
have no liability whatsoever with respect to any MSCI data contained herein.
The MSCI data may not be further redistributed or used as a basis for other
indices or any securities or financial products. This report is not approved,
endorsed, reviewed or produced by MSCI. None of the MSCI data is intended
to constitute investment advice or a recommendation to make (or refrain from
making) any kind of investment decision and may not be relied on as such.

DIVERSIFY AND CONQUER
You’ve probably noticed that all wealth
managers talk about the merits of diversification.
But they do so at an asset class level –
commenting on equities, fixed interest, property,
cash etc.
If the past few months have taught us
anything, it is that diversification is also essential
at a currency level, in addition to industry
sectors, individual stocks, and investment
manager strategies.
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It is diversification at such granular detail that
we consider in our portfolio construction – and
believe is essential for our clients to both grow
their wealth and ensure it and sustain their living
standards throughout retirement.
Many headwinds are on the horizon, not least
the fallout from the 8 November Clinton v Trump
US Election, but an appropriately constructed,
diversified portfolio provides by far the cheapest
method of protection for investors.

www.wgcfp.co.uk

PRESSURE GAUGE
The ‘millennial’ generation has it tough. With
student debts to pay off, a slippery housing
ladder to climb and potentially longer retirement
years to save for, young adults look set to
be worse off in their later years than previous
generations. Can we improve the outlook?

G

enerational divides were once
drawn along cultural and
social lines. Baby boomers
seemed to go against everything their
parents had believed, in terms of
music, fashion and philosophy. But
today, the divide between old and
young is more likely to be denoted by
expectations of wealth.
Known as ‘millennials’ or
‘Generation Y’, today’s 18- to 21-yearolds enter the workforce at a time
of austerity, soaring house prices,
student debt, and low wage growth.
Even in optimistic scenarios, it looks
likely that they will make much
slower progress on pay than their
predecessors, challenging the notion
that each generation will do better
than the last.
Recent research from the
Resolution Foundation has found that
a typical millennial1 earns £8,000 less
during their twenties than those in
the previous generation – Generation
X.2 Without real-term wage growth,
a significant number of millennials
have all but given up the idea of ever
owning their own home: a particular
source of discontent, as their own
parents bought the family home
relatively cheaply, and then locked in
sizeable gains.
Older generations, meanwhile,
continue to see their retirement
incomes rising. According to
Prudential, people planning to retire
in 2016 expect to have an average
income of £17,700 a year – the highest
figure it has ever recorded.3
So in terms of retirement prospects,
a real – and deepening – generational
divide is emerging. Younger workers
are much less likely to have access to
final salary schemes, and the starkly
different contribution rates for those
schemes compared with defined
contribution pensions have obvious
implications for the share of wealth
across generations.

www.wgcfp.co.uk

To compound the problem,
‘twentysomethings’ are starting their
careers at a time when their pay is
being suppressed by companies
plugging deficits in their final salary
schemes that, in the main, protect
benefits for older workers. This
means less investment capital to help
businesses grow, and less money
available to invest in the pensions of
younger workers.

Reality check

“By saving
their money
rather than
investing it,
they could be
missing out
on potentially
life-changing
sums at
retirement.”

According to research from insurer
Aegon, those aged 16 to 24 are hoping
to retire with an average annual
income of £64,000 a year, nearly six
times the average income they are
on track for. This aspiration comes
despite the fact that it would require a
savings pot of nearly £1.9 million – a
sum significantly greater than the
pension lifetime allowance.4
Such expectations would be more
realistic if more young savers were
willing to take on investment risk,
but in separate research from Scottish
Widows, a staggering 51% of 18- to

29-year-olds believe cash savings
will help support them, despite the
experience of an ultra-low interest
rate environment for much – if not all
– of their adult lives.5 By saving their
money rather than investing it, they
could be missing out on potentially
life-changing sums at retirement.
“I think younger generations
understand that they could spend
two to three decades in retirement,
but they don’t necessarily understand
the financial commitment required,”
says Ian Price, Divisional Director at
St. James’s Place.
It’s a gloomy prognosis, yet there
are, Price believes, reasons for
optimism.
“Younger generations have very
long-term investment horizons and
greater opportunities to benefit from
compound growth.
“Understandably it’s hard when
you’re trying to get on the housing
ladder, or to pay off student debt, but
investing into your pension early and
often could make a huge difference by
the time you reach retirement.”

IDEAS IN ACTION
n The government hopes to plug the
pensions gap through automatic enrolment
– a scheme that places workers over the
age of 22 and earning more than £10,000
into a workplace pension scheme by
default. Although minimum contributions
are currently a long way from being able to
provide for a comfortable retirement, autoenrolment should lead to better engagement
with retirement planning.
n Some families are starting to consider how
to use their combined resources in the best,
most tax-efficient way to benefit younger
members. This may be to help them gain a
foothold on the housing ladder, clear debts,
or build a pension. With the right advice and
planning, transferring wealth to the next

generation can be extremely rewarding in all
these cases, offering simple ways to reduce
a future Inheritance Tax liability.
Talk to your Willson Grange Financial
Adviser to find out how to help the young
adults in your family to be more financially
aware about their future, and what they can
do TODAY to ease the pressure.
An investment with St. James’s Place will be
directly linked to the performance of the funds
selected and the value may therefore fall as
well as rise. You may get back less than you
invested.
An investment in equities does not provide the
security of capital associated with a deposit
account with a bank or building society.
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1
A 2016 report by Goldman Sachs defines millennials as those born between 1980 and 2000: http://www.goldmansachs.com/our-thinking/pages/millennials/ 2 Stagnation Generation: the case for renewing the intergenerational
contract, Resolution Foundation, July 2016 3 ‘Class of 2016’, Prudential, 15 January 2016 4 Aegon.co.uk, 5 August 2015 5 Retirement Report 2016, Scottish Widows, September 2016

TIME TO ACT

STANDARD BEARERS

A PIECE OF
THE ACTION
2016: an eventful year in
British politics if ever there was
one! As it draws to a close,
The Parliamentary Review
serves as a succinct reminder
of all that has passed. This
September, Willson
Grange enjoyed
the prestige of
being featured
in the ‘Finance
Edition’.

T

he Parliamentary Review – A
Year in Perspective is a yearly
guide to industry best
practice and how sector
leaders have responded, during the
past 12 months, to challenges in the
political and economic environment.
Combining political commentary
from leading journalists, and with
sector specific insight from the
Prime Minister, Secretaries of State,
Ministers and MPs, the Review
focuses on individual policy areas,
political and economic events. This
year, inevitably, the focus was very
much on the EU Referendum.
With a Foreword by the new
Chancellor The Rt Hon Philip
Hammond MP, the 2015/16 ‘Finance
Edition’, published in September,
includes reports on the rise of digital
and mobile banking, taxation and
the ‘challenger’ banks, the Bank of

England and payments, and Pensions:
change and more change.
The Review also highlights a
dozen organisations that represent
best practice within the financial
services sector – it was here that

As our ageing workforce increasingly wants
to carry on working beyond the State
Pension Age, isn’t it time for more businesses
to harness their gilt-edged power?

A

round 30 per cent of Britain’s
workforce – some 9.4 million
people – is now over the age
of 50, government figures recently
revealed, with 1.2 million1 over 65.2
One reason for extended careers is
that we are living longer, and 65 is not
the great age it once seemed. Many
people don’t want, or feel the need,
to retire, while others simply can’t
afford to. A study by insurance firm
Aviva3 found that 21% of over-50s felt
they still had a lot to offer, with 20%
pointing to the enjoyment that work
provides.
Apart from the obvious benefits of
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1

www.gov.uk Aug 2015 2 www.ons.gov.uk May 2016
www.aviva.com May 2016, 4 hrmagazine.co.uk *Report published March 2015

GOLDEN AGE
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living active, fulfilling lives for longer,
there is much to be gained from the
business perspective, too. Keeping
on older employees reduces skill
shortages within any business and,
because older employees are less
likely to leave and go elsewhere,
lowers staff turnover. Meanwhile, older
customers appreciate dealing with
their peers, and customer satisfaction
drives higher profits.
DIY store B&Q is well known for
making the conscious decision to
employ older people. In a 1989 pilot
project, one of their Cheshire stores
was staffed by people over 50 for

www.wgcfp.co.uk

LIVE-LONG DAYS

Most people withdrawing money from their
pension don’t think about how they might
need to pay for future care costs.

Did you know?
• Under the current local authority
means-testing system, anyone
with capital of more than £23,250
has to shoulder the financial
burden of care themselves.
• The average cost of care in the
UK is £675 a week2, but these
costs can spiral once nursing
care is factored in.
• The average length of stay
in a care home can leave
people facing bills in excess of
£100,0003.
have helped more people survive diseases
like cancer, stroke and heart attacks,
increased longevity, together with a rising
incidence of debilitating diseases like
Alzheimer’s and other forms of dementia,
mean that demand for care is rising. As a
result, retirees face many more pressures
on their wealth, including their pension
savings.

n Ultimately, if you want more than the most basic standard of care, you will
need to make sure your pension and other assets can fund your potential needs
later in life. The key is to confront the issue sooner rather than later, and discuss
your wishes with your Willson Grange Financial Adviser, because often the best
option is not always the most obvious one.
n Saving into a tax-efficient ISA over a
period of years will allow you to build up
a fund that could be used to meet care
costs.
n Check your life policy. Some policies
will pay out early if a care need arises.
n Property you own may also represent a
source of significant wealth, although not
everyone will want to sell their home.

The value of an investment with St. James’s Place will be directly linked to the
performance of the funds selected and may fall as well as rise. You may get back less
than the amount invested.
The favourable tax treatment given to ISAs may not be maintained in the future
as they are subject to changes in legislation.
Willson Grange Financial Adviser David Forster is a qualified member of SOLLA
(Society of Later Life Advisers) and specialises in financial advice for our later years.
www.societyoflaterlifeadvisers.co.uk

Citizens Advice, 23 August 2016 2 Care homes trading performance review, Knight Frank 2015
From Care homes trading performance review, Knight Frank 2015 and What you need to know about care home fees, 27 June 2017, saga.co.uk

A

s many as three in five people
who have taken money out of
their retirement savings under
pension freedoms haven’t
planned for how they would meet future
care costs, according to research by
Citizens Advice1 (CA).
The CA study found that just 16% had
budgeted for care costs they may face as
they grow older and only marginally more
(23%) had a back-up plan, such as equity
release or selling their home. A worrying
one in 10 are hoping to rely on others,
such as family or the government.
“It’s unsurprising that many people
in their 50s are not thinking about how
they’ll pay for care costs when the need for
this could be 10, 20 or even 30 years away,”
says Gillian Guy, Citizens Advice Chief
Executive. “But this issue does need some
attention, otherwise people risk dipping
into their pension now only to find they
need some of the money later on.”
A generation ago, the key concern
would have been to save enough to fund
what was expected to be a relatively short
retirement and to leave a reasonable nest
egg for children. While medical advances

1

six months. Profits increased by
18%, while staff turnover fell by
80%.4 B&Q scrapped its mandatory
retirement age a few years later.
From a personal finance point of
view, over-65s can choose to put
off claiming the State Pension and
garner larger pension payments later
on, or they can draw their pensions
while they work. Either way,
employees no longer have to make
National Insurance contributions
after 65.
Baroness Altmann – author of the
government report A New Vision for
Older Workers* – urged companies
to “retain, retrain and recruit” many
more older workers for the sake of
the economy and Britain’s future
growth. Britain’s population is
ageing: over the next few years there
will be 3.7 million more people aged
between 50 and State Pension age,
but 700,000 fewer aged 16 to 49.
So it makes sound economic
sense for any business to recognise
the value of ‘silver service’.

Care to consider

www.wgcfp.co.uk

3

Willson Grange was given an
opportunity to present an overview
of our business, how it all began
and, more significantly, how
Wealth Management has become
a significant practice in personal
financial planning.
“The 66-page document is sent
to over 250,000 leading business
executives and policymakers” says
Willson Grange CEO Stuart Willson.
“Companies like ours are cherrypicked to share their knowledge,
sector-specific experience and
successful working practices, with
the aim of helping to raise standards
across the industry.”
All sectors – Finance, Care,
Environment, Manufacturing,
Transport, Agriculture, Technology,
Healthcare, Higher and Further
Education – have their own Review
relating to their industry. Each also
includes more general overviews
of the past year, in particular the
Chilcot Report on the Iraq War, the
new (“unexpected”) leader of the
Opposition, the Lords’ rejection of
Tax Credit changes, plus a moving
tribute to murdered MP Jo Cox.
It makes an interesting read, so if
you would like to see The Parliamentary
Review in full, simply log on to
www.theparliamentaryreview.co.uk
and click on ‘Finance’ to download
the pdf.
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CHOICES, CHOICES

RAKING IT IN
Are you making the right choices to generate income in retirement?

1

Based on male age 65, £10,000 purchase, single life, guaranteed 5 years and level payments.
www.williamburrows.com 16 August 2016

U

ncertainty in the UK
economy following the
shock of the Brexit vote
has accelerated the decline
in the incomes paid to those who
convert their pension pot into an
annuity. Providers have reduced
their standard annuities by around
11% since the EU vote, with larger
decreases for some other types of
annuity1.
Annuity pay-outs reflect returns
on government bonds, or gilts. When
gilt yields fall, annuity rates also fall.
One of the reasons annuity rates have
fallen since the referendum is that
uncertainty about the economy has
prompted investors to retreat to the
perceived safe haven of gilts, forcing
down their yields.
The fact that yields are being
artificially depressed will be a further
blow to those who are planning to
lock in an income from their pension
pot. It’s not clear if or when the
decline in gilt yields will be reversed,
but those who delay buying an
annuity in the hope that returns will
improve may end up disappointed.
“In truth, gilt yields have been
in decline for years,” says Ian Price,
Divisional Director at St. James’s
Place. “Until economic policy starts
to normalise and interest rates start
to rise again, gilt yields will probably
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remain low, and therefore so will
annuity rates.”
“Although the income paid by an
annuity is taxed as income, there’s no
other way to insure yourself against
outliving your savings. If you reckon
you’re going to spend 20 or 30
years in retirement, annuities still
represent great value.”

Some people could also qualify
for an ‘enhanced annuity’ (also
known as an ‘impaired life
annuity’), he reveals. “If you
smoke, drink heavily or have
health problems, these can offer
much more income than a standard
annuity, as pay-outs reflect your
reduced life expectancy.”

FREE AND EASY?

Pension freedoms have opened up greater opportunities for people to
defer the purchase of an annuity and, instead, they can make their own
investment decisions while withdrawing any amount of income they like
through drawdown.
This does, however, pose a number of challenges, especially when
markets are volatile. The storms that followed the EU vote may have
subsided, but sentiment is likely to remain fragile until there is some
certainty about how the UK will trade with its previous EU partners.
It’s a good reminder to those who keep their pension invested in
retirement of the importance of diversifying their portfolio to help
cushion themselves from the impact of sharp movements in the market.

A two-tier approach is worth considering: put part of your pot
in an annuity, then invest the rest.
With the prospect of slower global growth and bouts of market volatility,
a carefully structured and regularly reviewed investment strategy will be
needed to take advantage of the greater freedom we have to use our
pensions how we like.
The value of an investment with St. James’s Place will be directly linked
to the performance of the funds you select and the value can therefore
go down as well as up. You may get back less than you invested.

www.wgcfp.co.uk

AUTUMN FALLOUT

Are these trends likely to change?
The 2016/17 tax year heralded the introduction of the
new Personal Savings Allowance and yet more cuts to
savings rates following the Bank of England’s decision

The value of an ISA with St. James’s Place will be directly
linked to the performance of the funds selected and may fall
as well as rise. You may get back less than was invested. An
investment in a Stocks & Shares ISA will not provide the same
security of capital associated with a Cash ISA. The favourable
tax treatment of ISAs may not be maintained in the future
and is subject to changes in legislation.

2

to halve the base rate in August.
Moneyfacts reported at the end of August that the
average Cash ISA rate had fallen below 1%, and there
are warnings of further cuts if the base rate is reduced
again.
The Personal Savings Allowance enables every
basic rate taxpayer who saves into a regular savings
account, current account or fixed-rate bond to pay
no tax on the first £1,000 of interest. For higher rate
taxpayers, the first £500 of interest will be tax-free. At
the current average interest rate2, a basic rate taxpayer
could hold more than £204,000 in a standard instant
access savings account, and receive all the interest
tax-free.
Faced with the prospect of a ‘lower for longer’
environment for interest rates and investment
returns, it remains to be seen whether savers will
take advantage of the opportunity to invest their
annual ISA allowance in assets with greater long-term
income and capital growth potential.

HMRC August 2016

T

here’s no doubt that ISAs have been a big
success in helping foster the UK’s savings habit.
A new report from HMRC1 reveals that the
market value of all ISA holdings is now around £518
billion, a testament to the popularity of the scheme,
which is estimated to have cost the Exchequer £2.6
billion in tax relief last tax year.
Encouraged by the government’s move to raise the
annual ISA allowance by nearly 50% over the last five
years, the average subscription in the 2015/16 tax year
rose to a record high of £6,338. Overall, around £80
billion was subscribed to ISAs last year, an increase
of £1 billion on 2014/15. Yet the figures also reveal
that the majority of ISA savers are not making the
most of the long-term tax-saving and investment
opportunities on offer.
Overall, only 9% of individuals maximised their
allowance, a figure that rises to 31% for those with
income in the £100,000-£149,999 bracket.
The report shows a stronger preference for Stocks
& Shares ISAs over Cash ISAs among higher income
groups, whilst the opposite is true for those on lower
incomes.

1

HMRC figures
show that
many savers
are still at risk
of wasting the
tax benefits
on their ISA
allowance.

Moneyfacts, 31 August 2016

Ever-decreasing circles

THROWING CAUTION TO THE WIND
annuity) they need advice on leaving it
invested, so that it keeps pace with inflation
and sustains them throughout retirement.”
The research explores other choices
people have made with money withdrawn
from their pension.
n 29% use the money to pay for daily living
costs
n 18% invest the money
n 16% use the money to pay off debts
The figures also reveal that 9% of people
had unforeseen tax problems after accessing
their pension, such as tax deductions they
weren’t expecting. This rises to 30% among
people who took their whole pension pot in
one go.

“The report suggests that a lot of
retirement planning is done in people’s
heads, or not at all. It’s imperative that
you seek the right information and advice,
especially if you’re yet to make a decision
about your pension,” says Price.
The value of an investment with
St. James’s Place will be directly linked to
the performance of the funds you select and
the value can therefore go down as well as
up. You may get back less than you invested.
An investment in equities does not provide
the security of capital associated with a
deposit account with a bank or building
society.

1

The findings have alarmed many financial
experts, who warn that cashing out and
keeping the proceeds in low interest
accounts will mean retirees miss out on the
returns they could get if they left their pot
invested.
“People might think that putting their
pension savings into a bank account is the
safest option, but it suggests they are going
without financial advice. At current rates of
interest, money in the bank will simply wither
away once the impact of inflation is taken
into account,” says Ian Price of St. James’s
Place.
“If people want to retain control of their
pension pot (rather than use it to buy an

Life after pensions choices, Citizens Advice, August 2016

A new report by Citizens Advice reveals that a third of people who are withdrawing cash from
pensions worth over £100,000 are simply transferring the money into bank accounts1.
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CLIENT STORY

The hunt is on…

Have you seen Hunted – the edge-of-seat reality show
that follows fugitives, as they attempt to escape the
nation’s surveillance networks? Filled with paranoia,
panic, and police tracking technologies, its ultimate
aim is to get us all thinking about our privacy and
lives online. Willson Grange client Paul Vlissidis is a
cyber security expert and one of the Channel 4 show’s
tracking team members. He gives us a glimpse into
the show’s dark and dystopian world…

I

t all began with Big Brother. And we’re not
talking the TV show that keeps a beady eye
on celebrities and wannabes in a stagemanaged house. Oh no. We’re talking
genuinely grim and sinister surveillance that
leads to pure paranoia among its protagonists
– an Orwellian feast if ever there was one.
Hunted – if you haven’t caught up with it
yet – is a Channel 4 cat-and-mouse game
show that pursues 10 volunteer fugitives
as they flee the “authorities”. This involves
a team of ex-military specialists, police
detectives and ex-CIA consultants, who use
the nation’s network of CCTV cameras and
online tracking technologies to trace the
contestants’ whereabouts over the course of
28 days.
It’s perilous, it’s shadowy, it’s intense... and
it replicates as closely as it can the life of a
criminal on the run. Could there be a more
genuinely thrilling reality show?
Of course, it’s a game - there’s a £100K
prize pot to be shared between any
contestants who manage to survive (or, to put
it less shockingly, to escape the long arm of
“the law”). But it’s pretty real in many ways, as
Paul Vlissidis, one of the team’s cyber security
leaders, told Aspire.
Paul – a Willson Grange client – is

Technical Director for the NCC Group, a
FTSE 250 listed global cyber security firm. He
provides the cyber expertise for Hunted, as the
contestants go off grid, as far as they can, to
avoid detection.
“It’s like hide and seek for grown-ups,”
says Paul. “The fugitives, who come from all
walks of life, are free to do anything and go
anywhere they want – the idea is that they
go under the radar, just like a criminal would
attempt to do to avoid getting caught.
“The contestants will usually have some
kind of a cunning plan, but in general they
behave in similar ways. They might head
to remote areas where (they think) there’s
little chance of being caught on CCTV, or
they might try to blend in with the masses
in the city. Some go camping in the wild,
others sleep under bridges, or hook up with
friends that they can trust not to divulge their
whereabouts.
“But it’s not that easy - as they soon find
out,” says Paul. “And that’s the whole point.
Even though the hunted are very careful to
cover their tracks, they might need at some
point to contact a company – whether it’s to
buy a tent on Amazon – or perhaps make a
phone call.
“Even if they’re smart and borrow a

passer’s-by phone, it’s still possible, in certain
circumstances, for detection agencies to
track them, and even intercept the phonecall.
So nowhere is completely safe for them to
hide, and at some point they are sure to be
unceremoniously unraveled.”
The evasive contestants, inevitably, dream
up creative and convoluted codes and
scenarios that they feel, or hope, are foolproof
and undetectable.
That could be a pre-arranged secret signal
with a friend on social media; an email; a
snail-mail letter sent through the post; the
hospitality of a total stranger. But more often
than not, the codes are cracked, the private
messages are made a little less private, or the
stranger makes an unwitting remark in a
public place…
Whatever they do, whenever they do it, the
hunters are ready to pounce.

A LIFE ONLINE
With more than 20 years worked in cyber
security, Paul Vlissidis heads up the cyber
investigation team on Hunted.
“It’s fascinating to see the lengths that the
fugitives go to when trying to go off grid,”
he says.
“People don’t realise how much of their

STAY SAFE ONLINE Dos & don’ts in our digital world
According to Financial Fraud Action (FFA), a financial scam was committed once every 15 seconds in the first half of the year, prompting a new
campaign to highlight the risks. More than one million cases of card, cheque, phone or online fraud were recorded from January to June – a
53% rise on the same period last year. Here are our top tips for improving your own security online:
1. Update your accounts information: Go
through your most important accounts and
check they have the correct information email address, phone number etc. If your
password is weak, reset it. Use a different
password for each site to prevent all your
accounts being compromised at once. Long
and random passwords are best.
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2. Review your privacy settings: Review the
settings on social networks and sharing sites
to make sure you’re sharing your data with
whom you intend.
3. Back up your valuable data: Everything
you care about – photos, videos, work
documents – should be backed up either
on an external hard drive or in the cloud

(or both). This will save you from hardware
failure, unwanted deletion and even
cryptolocker malware.
4 Keep your software up to date: Make
sure your software, in particular your
browser, is up to date to ensure you’re safe
while browsing the internet.
5. Secure your computer: Make sure your
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SOLID GROUND

Safe as

houses
As a generation, we’re used to putting our money
into property – sometimes to the detriment of
our pensions. But times are a-changing and the
buy-to-let boom is on shaky ground.

And don’t ignore browser security
warnings. Modern browsers will show you
a warning when you’re about to visit a
dangerous website – when you see one,
don’t ignore it. Come back another time
when the site is cleaned up. And don’t
download a program if your browser or
antivirus says it’s malicious.

www.wgcfp.co.uk

Buy-to-let is not necessarily a bad idea, it’s
just that investing money in a pension is
generally a better option for most people
– it doesn’t attract the same tax penalties
apart from Income Tax when benefits are
taken over and above the tax-free lump
sum.
But perhaps the biggest attraction of
pensions is tax relief. You can get tax relief
on anything you save into a pension at your
highest marginal rate of Income Tax.
“The government basically tops up
pension contributions by at least 20%,
subject to the annual allowance figure. If
you pay higher rates of Income Tax you
can claim another 20% or 25% via your tax
return,” says Ian Price, Divisional Director
with St. James’s Place.
“You can put up to £40,000 into a
pension each year; once you reach the
age of 55 you can get your money back,
including a quarter of it tax-free. The
rest of the pension will be taxed at your
marginal rate.”

WHEN SHOULD YOU
CONSIDER BUY-TO-LET?
If you expect to see the total value of
your pension fund exceed the ‘lifetime
allowance’ of £1 million – the point beyond
which pension benefits are taxed at more
punitive rates – you might start to look at
other assets, such as property, to provide
a more tax-efficient top up to retirement
income. But it’s only for those willing to
accept the risks and challenges involved.
The value of an investment with St. James’s
Place will be directly linked to the
performance of the funds you select and
the value can therefore go down as well
as up. You may get back less than you
invested.
The levels and bases of taxation and
reliefs from taxation can change at any
time. The value of any tax relief depends on
individual circumstances.
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www.lendinvest.com Rental prices extracted from Zoopla for the time period 1/1/2015 to 18/02/2016.

antivirus and firewall are working properly.
Look up reviews to help you choose the
antivirus that suits you the best.

Y

PROPERTY V PENSION

1

personal information is out there for the whole
world to see.”
As part of his day job with the NCC Group,
Paul works with companies, giving them the
tools and knowledge to make them as secure as
they can be online.
“Company directors are more often than
not in their 50s,” he says, “which unfortunately
means they aren’t as IT-aware as their younger
counterparts.
“I’ve met some directors who have been quite
oblivious to the importance of online security.
But to get people to change their behaviour
is really, really difficult. The reality is that the
companies who are most advanced in cyber
security are the most successful – even though
many have had to learn the hard way.”
Data breaches are the main fall-down –
where passwords are hacked and data stolen or
abused.
“The sad reality is that the more senior
you become, and the wealthier you are, the
more likely you are to be a target. So many
companies suffer from online extortion. It’s
a fact of business, a fact of life, and everyone
needs to know at least the basics to improve
their security.”
• Paul Vlissidis is a client of Willson Grange
Financial Adviser Jon Lattin.

ears of low interest rates have
greatly benefitted a generation
who could afford to borrow,
while soaring house prices and
tighter lending criteria have locked out
young aspiring buyers, forcing them to rent.
This has fuelled an appetite for bricks and
mortar and buy-to-let as an alternative to
pensions.
In some parts of the country, yields
have averaged more than 5% over the
last five years1, but while property can
look attractive, there can be significant
drawbacks. Many amateur landlords can
walk into pitfalls they weren’t expecting,
including problem tenants, maintenance
charges, and unexpected tax bills.
You pay tax on any profit you make from
renting out a property, stamp duty is 3%
more than on a main home, and the value
of any property you own will be included in
the value of your estate if you die.
Furthermore, Capital Gains Tax could
eat away at the profits on the sale of the
property, and there could be times when
it is vacant and you’re not generating any
income.
Meanwhile, the government is
attempting to make buy-to-let less lucrative
by introducing tax changes starting next
year, which by 2020 will remove landlords’
ability to deduct mortgage interest from
their rental income before calculating their
tax bill.

LIFE WELL SPENT

Health wealth

In this edition of Aspire, we focus on our autumn years and how we can realistically
aspire to living full, happy and prosperous lives… and for as long as possible. Staying
active and healthy in retirement is all part of the long-term plan. Retirement, these days,
is something many of us now look forward to; a time when we will have more time to do
what we choose. If we make the most of that time – spending it with family, continuing
our education, taking up new interests and engaging in volunteer work, then we are
giving ourselves the best chance of creating a fulfilling future (whatever our age). Here’s
to you, and your good health!

SUNNY OUTLOOK
Want to live to 100? Perhaps we should look to the world’s longest-living communities
to discover the elixir of life…

T

he people of Sardinia have been
highlighted in the world press recently
for having a high percentage of
citizens living to, and beyond, the age of 100.
In one town alone, Ovodda, there are five
centenarians out of a total of 1,700 residents.
Identified as a ‘Blue Zone’ by National
Geographic author Dan Buettner, Sardinia,
remarkably, seems to have an equal balance
of men and women who reach this ripe
old age – and who enjoy a relatively happy,
healthy life.
Why should this be so? Buettner – who
has been looking into the Sardinian lifestyle
(and that of other ‘Blue Zones’: Japan, Costa
Rica, Greece and California) for more than a
decade – offers several reasons.
The Sardinian centenarians, it turns
out, were often shepherds, living a simple
existence, on a plant-and-bean-based diet,
with plenty of exercise due to the nature
of their work in the sunny, mountainous
terrain. Though life when they were young
was much more agriculturally based than it is
today, longevity within the community will
continue to be monitored to see if changes
occur in the future.
Another contributing factor is
undoubtedly the Sardinian diet. Much of the
Sardinians’ long life has been spent thinking
about, talking about, producing, cooking
and eating food – and doing it together. Each
village has its own fiercely-guarded speciality,
and much of the food, wine and speciality
cheese is produced locally.
Take the Grenache-based Sardinian red
wine. While not being what we would
regard as of the highest quality (for that
read ‘a little rough’!), Cannonau di Sardegna,
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which accounts for one in every five bottles
produced on the island, is nonetheless dry
and fruity… and rich in flavonoids. It’s these
flavonoids, from the skin and seeds of red
grapes, that are generally thought to help
reduce bad LDL cholesterol levels, increase
good HDL cholesterol levels and improve the
health of neurons*.
All in moderation, of course – it’s also clear
that the Sardinians rarely consume more
than two glasses of red wine a day.

BETTER TOGETHER
It’s not just the Mediterranean diet that’s
helping to add on the years. The Sardinian
communities are also tight-knit, with families
living close to one another, and socialising
with all ages.

Elderly people more usually live with
their relatives, or stay at home with a live-in
help, than go to retirement homes. Visits by
friends and relatives are daily. The elderly
also keep active, tending to their allotments,
bread-making in groups, embroidering or
playing cards in local recreational centres.
Nurseries in the same buildings provide daily
opportunities for the youngest members to
mix with the oldest.
Sounds like a perfect way of life, and
one from which we can surely learn some
salutary lessons. Naturally. But there are
other theories... the Sardinians’ fairly isolated
community, with most people descended
from a small number of original settlers,
means their gene pool may have provided
them with unique opportunities to garner
specific genes associated with long life.
Good genes, it appears, and even a little
luck, may well have dealt them a good hand.

EASTERN PROMISE
Japan – specifically the island of Okinawa – is
another nation in the longevity ‘Blue Zone’,
with four times the number of centenarians
than the average in Britain or America.
Okinawans, it seems, eat more tofu and
soya products than any other population
in the world. Their diet also includes a vast
range of different vegetables and fruit all rich
in anti-oxidants (referred to by scientists as a
rainbow diet).
Perhaps also significantly, they have a
cultural tradition known as ‘hara hachi bu’,
which is translated as “eat until you’re only
80% full”. In a typical day, Okinawans only
consume around 1,200 calories, about 20%
less than most people in the UK.
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EXERCISE YOUR BRAIN

HOLDING BACK THE YEARS

n We suspected it already, but researchers at the university of Texas
have confirmed in a study that older people who learn demanding new
activities, such as a foreign language or photography, really do improve
their memories. The reason? The frontal lobe regions that control shortterm memory are strengthened when we engage in new tasks.
n Scientists at the Whitaker Cardiovascular Institute at Boston University
School of Medicine, found that people who were unfit and led sedentary
lives in their 30s and 40s were more likely to have ‘brain shrinkage’ – a
major factor in early cognitive decline, dementia and premature death –
by their 60s and 70s. (Research published Sept 2016.)

By looking into the lives of some of the longest-living
citizens of the world, it’s becoming clear that eating
a plant-based diet, full of fresh seasonal vegetables
(locally sourced where possible), antioxidants and
healthy fats can help you live to a good age. So what
should we start to put on the Great British menu to
give us the chance to live long and prosper?

LIFE IN THREE STAGES

2

1

The Blue Zones Solution, National Geographic 2015.
National Life Tables, United Kingdom: 2012-2014

A new book The 100-Year-Life - Living and Working in an Age of
Longevity (Bloomsbury Publishing) highlights the fact that our customary
“three-part life” of education, work and retirement is being replaced
by something altogether more flexible. Education, typically, enters the
equation later in life, alongside portfolio careers and mature people
looking and acting younger for longer. Shortlisted for the FT/McKinsey
Business Book of the Year Award, The 100-Year Life is a wake-up call
that describes what to expect and considers the choices and options
you could face. It’s also a call to action for individuals, companies and
politicians, offering the clearest demonstration that a 100-year life can be
a wonderful and inspiring one.

According to Natural Health, the
UK alternative wellbeing magazine,
cutting back on 500 calories a day
is something nutritionists agree can
help you live longer and improve
your health. But it’s thought the 5:2
fasting diet has similar benefits, and is
possibly easier to achieve.

with its (reportedly) lower levels of
stress and the supportive system of
fellowship, as being one of significant
benefit to their longevity. “It does
certainly raise the question if there’s
something about spiritual life that also
has an impact on longer life,” he says.

MIND, BODY AND SPIRIT

Things could be looking up at last
back home, as average life expectancy
has increased dramatically since the
1980s. In the last published National
Life Tables for England and Wales in
2012-2014, public health scientists
found that a slowdown in the number
of deaths from cardiovascular disease,
stroke, chronic obstructive pulmonary
disease and some cancers in this
period meant that people in England
could expect to live 5.4 years longer.
Yet it’s still very much a matter
of where you live. Life expectancy
for newborn baby boys was highest
in Kensington and Chelsea (83.3
years) and lowest in Blackpool
(74.7 years). For newborn baby
girls, life expectancy was highest in
Chiltern (86.7 years) and lowest in
Middlesbrough (79.8 years).2
The Blue Zones Solution: Eating and
Living like the World’s Healthiest People, by
Dan Buettner, was published in April
2015 by National Geographic.
* Please note, research hasn’t yet determined
whether the health benefits of red wine
outweigh the health risks associated
with alcohol consumption: always drink
responsibly.

Meanwhile, in the US, a community
of Seventh-Day Adventists appears
to have found the secret to a long
and serene life. Many residents in the
Californian town of Loma Linda live
on average five to 10 years longer
than their fellow US citizens.1 Dr
Gary Fraser, who is researching the
community at Loma Linda University
Medical Centre, points out that the
Adventists don’t drink or smoke,
and many stick to the vegetarian diet
their church advises. However he
also alludes to the religious lifestyle,
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LOCATION, LOCATION

AVOCADOS One of the most nutritious foods you can
eat. Packed with protein and fibre, avocados are also
classed as a “healthy fat”. Eating them regularly may
help to lower harmful cholesterol levels and reduce the
risk of developing heart disease.
NUTS AND SEEDS Almonds, brazils, walnuts,
macadamias… you name it…
Nuts are high in healthy fats
and fibre and are a great
HAVE A
plant-based source
CUPPA
of protein. Essential
Start your day with a zing!
fatty acids found
Ginger tea is a great anti-ager
in unroasted nuts
because of its high content
and seeds such as
of gingerol – an antioxidant
that protects against collagen
linseed and flaxseed
breakdown. Simply add hot
are needed for our
water to some shredded ginger
skin to remain supple
and you should feel young
and moisturized from
and fresh, as well as
the inside out.

ready for the day.

OILY FISH Omega 3 – a
form of fatty acid – is often
lacking in our diets, so it’s a good idea to include
plenty of oily fish for a healthy boost.
PULSES Beans, lentils, chickpeas and peas are a lowfat source of protein, fibre, vitamins and minerals. They
are filling and versatile, too – a great staple for your
healthy, plant-based diet.
GREEN VEG Dark, leafy greens such as kale and
spinach can boost liver function – the most important
organ for detoxification. Spirulina and chlorella also
cleanse the body of toxins. Broccoli, meanwhile,
provides an unusually strong combination of betacarotene (a form of vitamin A) and vitamin K – and is a
good source of vitamin D. When steamed, broccoli can
also provide you with cholesterol-lowering benefits.
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KNOW YOUR BUSINESS

Brexit means

BUSINESS
Theresa May has restated her determination to
“get on with the job” and to trigger Article 50
of the Lisbon Treaty by the end of March 2017.
What will this mean for small businesses?

*Growth Climate Index. Business Growth Fund, July 2016

A

n outline is now emerging of the possible challenges and
opportunities faced by small businesses ahead of the
inevitable. While some changes could come quickly, the
biggest Brexit-driven change for UK business will only
begin to become clear in the coming months. What’s certain is that
business owners need to think ahead in order to respond quickly
and with the least risk when the time comes.

Areas worth monitoring for developments include…
1. Single market access

For businesses that buy or sell goods in the EU, this is probably the
crux issue. Philip Hammond has already said the UK will leave the
single market before negotiating fresh access to it. When access
ceases, the cheaper pound will help to offset new tarrifs – helpful for
British exporters, but not for those importing EU goods to the UK.
2. Corporation Tax

The new Chancellor left the fate of proposed corporation tax cuts
up in the air. He could yet choose to employ them at a later stage in
order to encourage investment.
3. Skilled workers and training

The EU insists that single market access requires the free movement
of labour, but Theresa May has called for more control over UK
border policy. If free movement of labour is reduced, companies

that rely on skilled EU labour (whether in the form of employees or
contractors) might need to turn to domestic or non-EU alternatives
– in some technical employment areas, supply is limited. Any
new government training schemes will take time to replicate
current skilled worker numbers. Meanwhile, EU workers may
need incentives not to quit, especially after Sterling’s significant fall
against the Euro.
4. Deregulation

Several prominent pro-Leave business figures argue that the EU
imposes too many rules on UK business. The significant exception
is financial services – the UK has one of the world’s strictest financial
regulators. But the government may cut ‘red tape’ in other areas
– areas cited by Leave campaigners include worker rights and
environmental protections.
5. Beyond Europe

The UK hasn’t negotiated its own trade deals for decades, and is
looking to hire foreign negotiators as it seeks fresh deals abroad.
There’s potential significant deals with, for example, China, India,
Australia, New Zealand and the US. This could open up markets that
businesses hadn’t previously considered viable as retail focuses – or
as places to source their products. Perhaps the greatest threat to such
deals is delay; technically, the UK is not meant to begin negotiating
with them until it has agreed its exit arrangements with the EU.

O P E N A N D T R A N S PA R E N T
New rules mean companies must disclose all individuals with significant links to
their business – with strong penalties for non-compliance. Don’t get caught out.

I

n recent years, momentum has been
building worldwide for companies
to provide a higher level of financial
transparency. The G20 and International
Monetary Fund are just two of the
international bodies that have campaigned
for a change in corporate culture.
More recently, the leak of the Panama
Papers, which detailed the offshore holdings
of a large number of high-profile figures
in politics and business, has added to the
pressure on legislators to raise corporate
reporting standards.
In the UK, new legislation on corporate
transparency was introduced by David

14

Cameron’s government and came into force
at the beginning of the current tax year. As a
result of the change, all UK companies and
limited liability partnerships (LLPs) are subject
to a new ‘beneficial ownership and control’
regime.
Under the new law, companies and
LLPs must create, maintain and publicly
disclose a register of ‘people with significant
control’ (PSC). PSCs include anyone who
ultimately exerts significant influence or
control over a UK business, whether directly
or indirectly.
The law* makes non-compliance a
criminal offence on the part of the company’s

directors. Penalties include unlimited fines
and up to two years’ imprisonment.
• Register of People with Significant Control
Regulations 2016

What’s needed?
Broadly speaking, there are two requirements
that a PSC register needs to meet:
• Personal information about PSCs (name,
address, date of birth, nationality etc.)
and the nature and extent of their control
of the business – or, failing that, proof of
steps taken to complete the register and
an explanation of why details could not be
gathered.
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KEEP THE CHANGE

D B or not D B ?

That is the question…
The bad publicity surrounding defined benefit
(final salary) schemes could encourage
members to transfer out – and lose their
gold-plated benefits, experts are warning.

• A recent survey by the Business
Growth Fund found that 9 in
10 business leaders expect the
referendum result to lead to a shortterm dip in economic growth, while
54% said that continued access to the
EU single market must be a priority for
the UK in negotiations*.
74% of respondents said that the UK
remains an excellent country in which
to do business. That confidence will be
important in the months ahead, as will
the ability to adapt.

• Submission of the requisite prescriptive
statements and relevant supporting analysis
concerning the disclosure itself.
As of June this year, the onus is also on UK
companies and LLPs to send their PSCs to
Companies House as part of a new annual
confirmation.
Further details about PSCs can be found
on the government website at https://www.
gov.uk/government/publications/guidanceto-the-people-with-significant-controlrequirements-for-companies-and-limitedliability-partnerships.

Protection Fund (PPF), the state-backed
safety net, which pays compensation
to members of eligible schemes if a DB
scheme cannot meet its obligations.
If there are insufficient assets to
pay members, the PPF normally takes
over and pays 100% compensation to
members who have already reached
their scheme’s normal retirement age.
For those who are yet to reach this age, it
offers up to 90% compensation (capped
at £33,678.38 per annum for someone
at age 65) to members on reaching the
normal pension age of their scheme.
If a DB scheme goes into the PPF, the
compensation could still represent more
income than an annuity purchased with
the lump sum received from transferring
out of the scheme.
If you have any questions about your
DB pension (or are unsure about the type
of scheme you are in), don’t hesitate to
speak to your Willson Grange Adviser.
Call 0151 632 7100 for pensions advice
TODAY.
The value of an investment with St. James’s
Place will be directly linked to the performance of
the funds you select and the value can therefore
go down as well as up. You may get back less
than you invested.

* PPF 7800 Index, 16 June 2016

T

he unfortunate demise of
both BHS and Tata’s UK steel
operations threw a spotlight onto
other companies that continue
to operate defined benefit (DB) schemes.
The Pension Protection Fund (PPF)
estimates that there are over 11 million
people in funded DB plans with more
than £1 trillion in assets and liabilities.
As of May 2016, the PPF says, there
were 4,864 schemes in deficit and 1,081
schemes in surplus*.
With greater flexibility now offered to
people with defined contribution (DC)
schemes, experts warn that transferring
out might not be the right thing to
do, even if the DB scheme is heavily
underfunded.
“There are a few circumstances where
transferring out might be OK, but I
always start from the position that it
would be a bad idea,” says Steve Moy,
Wealth Management Consultant at
St. James’s Place.
“Defined benefit, or final salary,
schemes are still the ‘gold standard’ –
they are arguably more secure and more
generous than DC pensions and pay
an income that increases in line with
inflation.”
All DB plans pay a levy to the Pension

Willson Grange and St. James’s Place accept
no responsibility or liability for the information
contained on the website. The reference
to a website does not imply or express
endorsement of its provider, products or
services by Willson Grange or St. James’s
Place.
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SOUNDS LIKE A PLAN

TOTAL BURNOUT
Some pension savers, it seems, are risking exhausting their funds in
retirement – with the right advice, you can make sure your pension pot
keeps you going for as long as you need it.

EASY DOES IT

TOO MUCH TOO SOON?
The reality, then, is that people are
indeed squandering their hard-earned
pension savings early in retirement.
Those taking 10% or more –
regularly – from their pension
pot are quite likely to run out of
money, warns Divisional Director at
St. James’s Place, Ian Price.
“If they’re relying solely on the state
pension to see them through their
later years, they will have to accept
that their standard of living is going
to drop significantly.”
The most recent quarter also
shows a slight drop in the sales
of guaranteed income (annuity)
products (see page 8 of this issue
of Aspire), with £950 million
invested, compared to £1.1
billion in the previous
quarter. Sales of flexible
income (drawdown)

Retirees opting for drawdown pensions should seek
professional help to calculate how much money they can
withdraw each year without running out.
While selecting a balanced and well-diversified investment
portfolio is critical, knowing how much money to take from a
drawdown policy is arguably of greater importance.
The amount you should take out very much depends on your age, the type of investments you
hold, and many other factors that your Financial Adviser will determine.
What’s crucial is that you seek the advice of an expert who can review the appropriate rate of
withdrawal each year, and alert you if you are taking too much. They can also advise on how to
respond if the market falls.
The value of an investment with St. James’s Place will be directly linked to the performance of the
funds you select and the value can therefore go down as well as up. You may get back less than
you invested.

products, meanwhile, remained
consistent, with £1.48 billion
invested, compared to £1.49 billion
the previous quarter.
The ABI said that this fall in annuity
sales probably reflected ongoing
pressure on annuity rates. Those rates
have since been pushed down further
by the Bank of England’s August
decision to cut interest rates to a new
all-time low, and to introduce further
quantitive easing (QE) measures.
n Willson Grange is a Principal
Partner Practice of, and
represents only, St. James’s Place
Wealth Management plc (which is
authorised and regulated by the
Financial Conduct Authority) for
the purpose of advising solely on
the Group’s wealth management
products and services, more
details of which are set out on
the Group’s website at
www.sjp.co.uk/products.
n The title `Partner Practice’ is the
marketing term used to describe
St. James’s Place representatives.
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T

he Association of British
Insurers (ABI) has published
statistics for the first full
year since the Freedom
and Choice pension reforms were
introduced, from April 2015 to April
20161.
The figures show that the majority
of savers are taking a sensible
approach – however, there are signs
that a minority may be withdrawing
too much from their pension fund.
What’s more, they’re doing so at rates
that would see their money run out in
a decade or less if they are relying on
it as their main source of income.
During the last quarter, 4% of
pots had 10% or more withdrawn,
with many other savers taking their
WHOLE fund in one go (although the
data is unable to reveal whether these
savers may have multiple pots or
other sources of regular income).
“There may well be other factors at
play here, such as people having other
retirement income, for instance final
salary pensions or multiple pots,” says
Yvonne Braun, the ABI’s Director of
Policy. “But this is a warning sign that
requires further investigation.
“We need a full picture of these
individuals’ circumstances and
income, which is something we
urge regulators and the government
to work with all stakeholders to
examine.”
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