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t’s an odd one, but… according to a study by
financial derivatives dealer, CMC Markets*, when it
comes to investing in Europe, investors (statistically)
prefer to put their money into countries with a
monarchy.
If that’s true, then May’s spectacular Windsor
nuptials – which, the newspapers reported, cost a
right royal £30 million or thereabouts – were a wise
long-term investment!
The Wedding, which, it has to be said, put our
nation not only in a good mood but hopefully on
the map, for those stability-seeking investors, is a
great opener for this summer edition of Aspire. The
celebration of what we all hope and believe will be a
long and happy union is one of life’s most important
events, and marks the beginning of an exciting journey
together – ‘till death do us part’, as the vow goes.
Our role as wealth managers is all about the long
term – planning ahead, protecting our loved ones and
making sure we have enough to keep us satisfied and
secure for as long as we live.
At the same time, we have to acknowledge that
life is no fairytale – we have to manage the ups and
downs, and take all kinds of variables into account.
Reforms to pension access and a general shift in
the way people take, or view, retirement, mean that
we’re facing a completely new set of circumstances
when it comes to handling our money or planning our
finances.
Financial pressures on families are also changing:
middle-aged couples often have elderly parents
who are living longer and requiring care, while their
own children are still in education. Added to that,
many marriages now involve a partner who has
been married before, making inheritance issues fairly
complex, with extended families to consider.
The need for flexible, trusted advice for the whole
family has never been greater. You can read all about
it here…

After our dynamic Winter Olympic edition of Aspire
in the first quarter of 2018, which so many of you
loved, we could hardly pass up an opportunity to
mention the World Cup. But we’re not going to
go football-pun-crazy in this issue; we just hope
that all our clients have been enjoying this special
international event as much as we have, and not
suffered too much disappointment along the way
(though as we went to press, it was ‘so far so good’)!
As far as Willson Grange news is concerned, you will, by now have,
received my letter informing you of our decision to move our company
office to Liverpool’s bustling waterfront. The move will take place over
the summer, and we aim to be settled in our stunning new office space,
just a stone’s throw from the world-famous Liver Building and right in
the heart of the city’s World Heritage Site, by September.
The move is, principally, to enable our business to thrive and to meet
the growing needs of both our clients and our staff. Based at 12 Princes
Dock (pictured below), we will also be establishing, and accommodating,
the new Willson Grange Wealth Management Career Development
Centre. This is our brand-new centre of excellence which aims to
create, and develop, the expert wealth managers of tomorrow.
We look forward to welcoming you to our very accessible new
premises, and hope that our latest edition of Aspire will give you
some extra food for thought when it comes to helping you with your
finances, protecting your assets and planning for the future.
In this issue, we highlight the financial challenges that the younger
generations face when making their way in the world, and how the
‘Intergenerational Contract’ that aims to support both young and old is
perhaps in need of a rewrite? See ‘Towards A Fairer Society’, our Finance in
Focus article, overleaf.

Stuart
Stuart Willson, CEO, Willson Grange Limited

Willson Grange Limited represents only St. James’s Place Wealth Management plc (which is
authorised and regulated by the Financial Conduct Authority) for the purpose of advising solely
on the Group’s wealth management products and services, more of which are available on the
Group’s website www.sjp.co.uk/products. The ‘St. James’s Place Partnership’ and ‘Partner
Practice’ are marketing terms used to describe St. James’s Place representatives.
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WORKING
TOGETHER

Starting out

Of course, not everyone is willing to lock
capital away or borrow against their assets,
so a further option is to utilise the incomes
of higher-earning family members. For
instance, a parent can apply for a joint
mortgage with their child. This takes
both individuals’ incomes into account to
determine if the mortgage is affordable. It
is then up to the family to work out how
repayments are made.
Unfortunately, many joint mortgages
give rise to potential tax issues if the parent

If you are able to help a family member get
on the housing ladder, what is the best way
to go about it? Give or lend? What about tax
issues? What if you need your money back?
The simplest option may be to gift money
to your children or grandchildren – thereby
providing or increasing their deposit. This
will reduce their initial mortgage debt and
monthly repayments. However, not everyone
is able to gift large amounts of money; and
even those with the available funds may be
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Joint forces

already owns a property. To overcome this
problem, St. James’s Place now offers a
mortgage which doesn’t require the parent to
be on the title deeds.
Parents can avoid exposure to Stamp
Duty and other implications of purchasing
a second property, such as tax on any profit
made from a sale. Furthermore, because
the property is not included in the parent’s
estate, it avoids a potential Inheritance Tax
problem. However, it is important to bear
in mind that this would appear in a credit
search.

Home and dry
Given the challenges faced by younger
generations, there’s a growing need for
families to have a more joined-up approach
to financial planning. The important thing
is to find a balance between the demands
of family members and longer-term goals,
while also being aware of the finer tax issues.
You also need to factor in how your children
or grandchildren feel about you becoming
part of the equation in any house purchase.
Preparation is key, and it can really help to
work with a financial adviser on finding a
solution that suits all family members.
n The home on which the mortgage is
secured may be repossessed if the mortgage
borrowers do not keep up repayments on the
mortgage.
The levels and bases of taxation, and reliefs
from taxation, can change at any time. The
value of any tax relief depends on individual
circumstances.
The St. James’s Place Intergenerational
Mortgage Range, including the Secured
Deposit Account facility, is provided by
Metro Bank. Mortgage conditions apply and
are subject to status and approval by Metro
Bank.
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reluctant to part with so much cash.
“You would, of course, immediately
lose control of the gifted money – and this
may adversely impact your own financial
plans – so it may be sensible to look at other
options,” says Johnson.
One such option is the Secured Deposit
Account, which is available exclusively
through St. James’s Place. This allows
existing St. James’s Place clients to ringfence their capital in a non-interest-bearing
account that is linked to the child’s
mortgage. The money, referred to as the
‘secured deposit’, is not gifted to the child,
but it acts as extra mortgage security.
This helps to reduce the child’s monthly
mortgage repayments.
“It can be funded using cash, or even by
borrowing against your eligible St. James’s
Place investments, although you should seek
advice to determine which approach is most
suitable. If a St. James’s Place investment is
used as security, then you should be mindful
that access to it would be limited.
“Typically, the money becomes available
again once the child’s earnings have
increased and they have renegotiated their
mortgage such that the secured deposit is no
longer required.”
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t’s no surprise so many young people
feel their dreams of owning a home are
slipping out of reach. A new report by the
Resolution Foundation has found that
one in three UK millennials will never own a
home and half will be renting into their 40s.1
Meanwhile, the latest data shows that
house prices have increased by 30% since
early 2013, and 54% in London, bringing the
average UK house price to £211,792.2
With property prices continuing to soar,
many first-time buyers will feel their only
option is to turn to the bank of mum and
dad – or even granny and grandad – to
help them buy their first home. Nowadays,
around 60% of under-30s get help from
their family to buy a home3, while one in ten
grandparents have gifted grandchildren with
enough money to secure a mortgage on a
property.4
However, those who are in the fortunate
position of being able to help their children
need to be sure they are not putting their
own financial security and retirement
comfort at risk.
“It pays to take financial advice, because
you need to be absolutely clear in your mind
about the risks and impact on your own
personal finances,” says Paul Johnson, Client
Banking Manager at St. James’s Place.

Resolution Foundation, Home Improvements, April 2018. 2 Nationwide Building Society, data to Q1 2018.
Tesco Bank Home Buyers Survey, September 2017. 4 OneFamily, September 2017.

Did you know, parents and grandparents
can help children onto the property
ladder without necessarily having to
hand over ready cash? There are
ways and means…

FINANCE IN FOCUS

TOWARDS
A FAIRER
SOCIETY
1
Adults aged 16-75. The Millennial Bug, Intergenerational Commission, September 2017 2 Stagnation Generation, Intergenerational
Commission, July 2016 3 A New Generational Contract, Intergenerational Commission, May 2018

From education for the young to a State Pension for the old, the
‘intergenerational contract’ has long defined the welfare state. But is it time to
tear it up and start again? A leading think tank says ‘yes’ – and proposes some
major changes to tackle the big challenges faced by Britain’s young and old

T

he principle that different
generations will provide support
to each other at different stages
of their lives underpins not just
what we do as families, but also society as a
whole.
Yet there’s a general concern that ‘things
ain’t what they used to be’. Not through
any change in sentiment – adults of all
ages continue to buy into the idea of the
‘intergenerational contract’1 – but rather
because of a number of challenges are
emerging that could hinder our ability, as a
nation, to deliver on the intergenerational
promise.
For the main part, the financial crisis is to
blame.
While all ages have experienced wage
stagnation since 2008, younger people’s
pay packets have been hit hardest. The

longer-term trend has been a shift towards
lower-paying and less secure jobs among
young people. Millennials may even become
the first generation to record lower lifetime
earnings than their predecessors.2
Families are responding to these
challenges, but, so far, the state has failed to
adapt.
Changes to welfare policy, in the wake
of the economic downturn, have only
exacerbated the divide. For instance, real perperson spending for working-age adults is
set to be nearly 15% lower in 2022-23 than it
was in 2010-11. In contrast, benefit spending
per pensioner will have increased by 202223, not least due to the triple lock3.
Meanwhile, the challenges of delivering
the standards of healthcare that older
generations deserve, need and expect is
a reminder that the economy needs to

work for all people – millennials and baby
boomers alike.
As Lord Willets, chair of the
Intergenerational Commission, says, “We
want [baby boomers] to have decent
healthcare, we want them not to be worried
about social care, so we’ve got to maintain
the welfare state. But we think that in order
to do that you can’t impose all the taxes that
are necessary on the younger generation.”

BOLD PROPOSALS
The Commission, convened by the
Resolution Foundation, has put forward
10 key policy recommendations, each
designed to meet the challenges facing old
and young generations. They include an
‘NHS levy’ funded by National Insurance
on the earnings of workers over the State
Pension age; surcharges on second and

HANDING DOWN
Gifting, it’s thought, will also play a
growing role in how younger generations
accumulate assets in the future. Parents and
grandparents with the available resources
may find that gifts made during their own
lifetimes are more beneficial to children than
assets left through their estates.
Each individual can legally give away up to
£3,000 every tax year (£6,000 if the previous
year’s allowance is used as well) without
being liable for IHT. Larger sums become
exempt from IHT if the donor survives for
seven years after the gift has been made.
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Nevertheless, not everyone is able to gift
large amounts of money, and relying on a
windfall to support living standards appears far
from ideal. This means that policy interventions
are vital if social mobility is to be a realistic
prospect for more individuals.
“We can deliver the health and care older
generations deserve without simply asking
younger workers to bear all the costs, says
Intergenerational Commission chairman Lord
Willetts. “We can and should provide more
security for young people, from the jobs they
do to the homes they increasingly rent. And

we can promote asset ownership for younger
generations so that owning a home and access
to a decent pension are realities not a distant
prospect in 21st century Britain. We hope
that as the important issues we identify are
increasingly recognised, our proposals can be a
useful guide to action.”

n The levels and bases of taxation, and reliefs
from taxation, can change at any time. The
value of any tax relief depends on individual
circumstances.
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FINANCE IN FOCUS

WORKERS’
RIGHTS
April saw in the next stage of ‘auto-enrolment’,
the government’s way of helping us to boost our
retirement prospects for the future. For good or
bad, minimum contributions now apply

empty properties; and a reduction to stamp
duty rates to encourage older homeowners
to trade down.
There’s also a proposal to replace
Inheritance Tax (IHT) with a “Lifetime
Receipts Tax”. Under this system, everyone
would get a lifetime allowance for the receipt
of gifts of £125,000. Anything received
above that would be then be taxed in bands
– 20p in the pound up to £500,000, and
30p after that. According to the report, the
new tax would deter avoidance and raise
an estimated £11 billion a year in 2021,
compared with £6 billion under the present
system.
The extra revenues would help to
introduce a £10,000 “citizen’s inheritance”
– a restricted-use asset endowment
to all young adults to support skills,
entrepreneurship, housing and pension
saving.
The idea is to transfer money to
20-35-year-olds earlier, many of whom
will not inherit anything until they are 61,
on average. By that age, inheritances have
arrived too late to support living standards
during the expensive child-rearing stage, the
report suggests.

M

illions of people who have been
automatically enrolled into a
workplace pension will have seen
their contributions triple from 6 April 2018.
Up until now, workers who have been
‘auto-enrolled’ into their employer’s pension
plan had only needed to pay a minimum
contribution of 1% of their qualifying
earnings, with their employer paying the
same amount. However, employees must
now pay a minimum of 3% (2.4% plus basic
rate tax relief), while employers must
contribute at least 2%. This takes the overall
minimum contribution rate to 5%.
Automatic enrolment has been highly
successful in helping to get more people
saving: more than three quarters of workers
are now contributing to a workplace
pension, up from 55% in 2012, before the
policy kicked in1. However, the small initial
contributions have had very little impact on
employees’ take-home pay. With the
minimum employee contribution rising to
3%, the worry is that workers could start to
opt out as they see more of their pay packet
going towards their pension.
Those opting out would not only lose the
valuable employer contribution, but also the
tax relief. Figures suggest the decision could
make the difference between receiving more
than £18,000 a year in retirement, or as little
as £1,000, on top of the State Pension2.
Nevertheless, even those who remain
opted in may not be able to build up an
adequate pension. By 2019, the overall
minimum contribution rate will rise to 8%,
but that is still far below the required level
for a decent retirement for most people.
“Minimum contributions are still
relatively modest and nowhere near enough
to ensure a comfortable retirement, so most
people should actually look at paying more
than the minimum if they can,” says Ian
Price, divisional director at St. James’s Place.

“There are also vast swathes of the
population, such as the self-employed,
who are locked out of auto-enrolment.
These groups will benefit from early and
ongoing financial planning and guidance,”
he says.
(You can read more about auto-enrolment for the
self-employed on page 15.)

MORE WOMEN ARE SAVING
It’s estimated that 3.6 million women are
newly saving, or saving more, as a result of
the new system.3
“Thanks to automatic enrolment, future
generations of women will enjoy the same
retirement provision as men and will have
the opportunity to reap the benefits of a
good private income,” says Guy Opperman,
Parliamentary Under Secretary of State for
Pensions and Financial Inclusion.
“This will significantly improve incentives
for many of the 632,000 women with
multiple jobs, such as mothers fitting work
around childcare, and people with caring
responsibilities.”
Nevertheless, despite the progress in
recent years, women still lag behind men
when it comes to saving for retirement.
“On average, women will still end up with
much smaller pensions than men. This is
because they still earn less on average, they
are more likely to work for firms who are
contributing the legal minimum, and they
are more likely to spend periods out of paid
work with caring responsibilities,” says
former pensions minister Steve Webb.
“Much more needs to be done to put
women on a level playing field when it
comes to workplace pensions,” he adds.
Considering women will likely take career
breaks for childcare, and the fact that life
expectancy for women is now 834, means
they arguably have the most to gain from
financial advice.

Department for Work and Pensions, Automatic Enrolment Review 2017: Analytical Report,December 2017
www.bbc.co.uk, 19 March 2018 3 Department for Work and Pensions, Automatic Enrolment Review 2017:
Maintaining the Momentum, December 2017 4 National Life Tables, Office for National Statistics, September
2017 5 Data from Pension Monster, January 2018
1
2
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LOVE AND PROTECT

TAXING

I

YOUR LIFE IN

perspective
While most of us are quite happy to insure our car,
our house and our travel arrangements to their full
value, few of us take quite as much care over our
health and loved ones

L

ife assurance is a staple form of
protection that most of us should
see as a necessity. The most
common reasons for investing in
life assurance are to cover a mortgage, but
it is also part of the review we undertake
perhaps after getting married or, more
likely, when we have children. For a single
person with no dependants, life assurance
may not be necessary. If you have debts
and no savings, then a small amount might
be necessary to pay expenses and prevent
someone else being landed with those
debts.
There is also an argument that you should
cover a mortgage, but in this case if you are
happy to pass the property back to the bank,
or your beneficiaries are more than able
to cover two or three mortgage payments
while the house is being sold, then there is
probably no need for it.
If you have dependants, however, you
need to look at the consequences for them
if your income were removed. How much
do you earn? Do you have debts? How

6

DID
YOU KNOW?
Life assurance can be
used in Inheritance Tax
planning. If your estate is
above the threshold (£325,000
for 2018/2019), it can prevent
your beneficiaries from having
to sell personal assets and
sentimental treasures to
meet the bill

much is your mortgage or rent? Do you pay
school fees? How long before your children
will be working? Does your partner work?
Could they continue to do so without your
support? Even if you don’t work, there can
be a considerable cost involved in replacing
what you do to look after children and/or
the house.

nheritance Tax (IHT) is often referred
to as a ‘voluntary tax’, and it does seem
that inertia or ignorance are largely to
blame for wealth ending up in the hands
of the taxman rather than surviving family
members.
With careful planning, however, those
with estates currently worth more than the
nil-rate band can legitimately reduce their
IHT liability, or possibly pay nothing at all.
Gifts of assets are normally included in the
net estate for IHT purposes if they were made
less than seven years before death. However,
these gifts are ignored if they total less than
£3,000 in any one tax year. This means that
you can make gifts of up to £3,000 in total
in any tax year without attracting IHT. The
£3,000 can be given to one person or it
can be split between several people. If the
exemption is not used in one tax year, it can
be carried forward to the next, potentially
enabling a couple to remove £12,000 from
their joint estate in just one tax year.
That money could be used to help with the
financial challenges faced by younger family
members, for example, topping up a child’s
pension or Junior ISA could go a long way to

WHERE
THERE’S
NO WILL
Research shows that more
than half of UK adults are
still without a Will

I

t’s a familiar story. A recent report by
estate administrators Kings Court Trust
(‘A Changing Landscape 2017’1) revealed
that the most common reason UK adults
give for not making a Will is that they’re
“putting it off until they’re older”. Other
common explanations, shown in the report,
are that people don’t think they’ll have
enough left in their estate to merit drawing
one up, or that it had never occurred to
them. More than one in 10 simply assumed
their estate would automatically go to the
right person when they died.
As a result, 61% of adults in the UK are
currently intestate2. “It’s a startling figure,
particularly when you consider that our
ageing and wealthy population is arguably
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WHY IS WRITING A WILL SO IMPORTANT?

IGNORE AT YOUR PERIL

Reducing the impact of Inheritance Tax (IHT) is a key reason for writing
a Will. The reality is that you do not need to be exceptionally wealthy to
be hit by IHT, due in large part to some of the major UK demographic
and financial trends of recent decades: an increasing proportion of
national private wealth is held by older generations due to rapidly rising
house prices and increasing lifespans.3 Additionally, the IHT nil-rate
band has failed to rise in line with asset price inflation over the long
term – indeed, it has been frozen since 20094.
One important result of these trends has been a rapid rise in the
number of inheritance disputes that end up in court. According to
Kings Court Trust, the number of inheritance disputes brought to the
High Court in 2005 was just 15, whereas by 2015 that number had
risen to 1165. Yet even that figure ignores the many cases settled out of
court or in a county court.
These cases are often the result of, or exacerbated by, a person
dying intestate: the rules of intestacy take no account of personal
circumstances, and of whom you might want to benefit, such as a
former partner or a care-giver; such intentions have to be stipulated
in a Will. It’s estimated that six million people in the UK cohabit – the
fastest-growing family arrangement in the UK. Such partners will not
inherit automatically if you don’t state so in your Will6.

Some of these facts are well-known, others are not; but the issues
are ignored by the majority of the adult population. Indeed, even
among the over-55s, the group for whom a Will is most urgent,
nearly a third don’t have one7.
Inaction is understandable, particularly when the nuances of IHT
can be difficult to navigate. The difficulties of dividing up your assets
fairly among your potential beneficiaries can also give some people
pause. However, failing to draw up a valid Will can end up costly or
divisive; in extreme circumstances, it can even end up with a court
case.
Yet making a Will should be a positive process, whereby the worst
outcomes are prevented and your assets end up in the right hands.
With the appropriate advice, and due care, you can ensure that all
the right plans are in place for the future. Whatever the reason for
putting off writing a Will, it is a mistake to delay.

more focused on later life planning than ever
before,” Kings Court Trust comments. “Why
are so many people prepared to think about
their pension, investments and life after work,
but not about the legacy they want to leave
for their loved ones?”
There are many good reasons to decide
and formally document how it is that that

www.wgcfp.co.uk

Kings Court Trust, A changing landscape 2017, accessed 7 March 2018 3 Wealth in Great Britain Wave 4, ONS,
accessed 8 March 2018 4 HMRC, Inheritance Tax Threshold Guidelines, accessed 8 March 2018

providing them with an invaluable head start
in life.
Using the ‘carry forward’ provision, a
couple could potentially remove £12,000
from their joint estate immediately.
“IHT often falls on the ill-prepared and
Those with sufficient surplus
unadvised, that’s why it’s important to
income may also want to take
Less
seek financial advice, so that all your
account of the ‘normal gifts
than a fifth of
out of income’ rule – if you
assets are properly protected”
make regular gifts out of
over-55s have
income and in doing so
taken action to
don’t affect your standard
have no control over how
through the use of trusts. You can read more
reduce their
of living, they are exempt
your estate is distributed,
about Asset Preservation Trusts in ‘Thoughtful
from IHT. This exemption is
and rather than everything
Planning’ on page 8.
potential IHT
only limited by your personal
passing to a spouse or civil
bill3
resources, and the amount of
partner, a proportion could
n The value of an investment with
spare income available to give
be transferred to descendants,
St. James’s Place will be directly linked to the
away. However, to reduce the possibility
triggering a potential IHT liability.
performance of the funds selected and may
of a disagreement with HMRC, it is wise
If your children’s share is worth more than fall as well as rise. You may get back less than
to seek professional help from a financial
the individual IHT threshold, they could be
the amount invested.
adviser or accountant.
liable to pay 40% tax on anything they inherit
The levels and bases of taxation, and reliefs
While lifetime gifts can significantly
over that amount. This could be avoided
from taxation, can change at any time and
reduce an IHT liability, it’s worth noting
by writing a Will that leaves assets worth
are dependent on individual circumstances.
that if you don’t take time to write a valid
up to the tax-free threshold of £325,000 to
* Wills and trusts are not regulated by the Financial
Will*, your estate will be handled though
children with the balance of the estate left to
Conduct Authority. Will writing involves the referral
the laws of intestacy [see ‘Where There’s No
a surviving spouse. But there may be even
to a service which is separate and distinct to those
offered by St. James’s Place.
Will’, below]. If you die intestate you will
better options, depending on circumstances,

n The levels and bases of taxation, and reliefs from taxation, can
change at any time and are dependent on individual circumstances.
Wills are not regulated by the Financial Conduct Authority. Will
writing involves the referral to a service which is separate and
distinct to those offered by St. James’s Place.

your assets will be divided on your death.
Regrettably, some people are only compelled
to write a Will after they’ve gone through the
financial and emotional problems created by
their spouse dying intestate.
Your best course of action is to make a
Will as early as possible then you can review
it whenever you experience a significant

change in circumstance such as the birth of
a child, a job change, marriage or divorce,
a medical diagnosis, or the receipt of an
inheritance.
It’s worth noting that some of these
events, for example a second marriage, can
actually invalidate an existing Will, so those
regular reviews could be crucially important.

1,2,5-7

1

The Worldwide Estate and Inheritance Tax Guide 2017, EY
Responsibility, March 2017 3 Prudential, May 2017
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An Asset
Preservation Trust
is one of the most
useful tools you can
have in your estate
planning portfolio

Thoughtful
Planning

1

www.taxfoundation.org. March 2015

B

ritain has some of the
highest death duties of
any country in the world1
with beneficiaries having
to pay 40% tax on each pound that’s
inherited above the ‘nil-rate band’
(currently £325,000 or £650,000 for
married couples or civil partners).
With some thoughtful planning,
however, you can package your estate
in a tax-efficient way, ensuring your
wealth is passed on to the people
you wish it to be passed to, and
relieving them of the burden of an
unnecessarily heavy tax bill when you
and your partner die.
As well as looking into any
allowances and exemptions you may
be entitled to, such as the recently
introduced ‘residence nil rate band’
(an extra allowance for people
passing on a property to their lineal

8

descendants), or your annual gifting
allowance (see page 4), your financial
adviser could also help you to set up
an Asset Preservation Trust (APT),
which will help your family should
you die before you retire.

WHAT IS AN ASSET
PRESERVATION TRUST?
An Asset Preservation Trust is an
‘expression of wish’ to have your lump
sum death benefits from a pension
scheme (or other Death in Service
arrangements) held in trust for your
chosen beneficiaries rather than paid
straight over to your spouse, civil
partner or partner (‘survivor’). This,
in the main, protects the funds from
being absorbed and subsequently
treated as part of their taxable estate
when they die (known in tax terms as
‘Second Death’).

HOW IT WORKS
For obvious reasons, most people
opt to have their pension or Death in
Service benefits paid to their partner
should they die before taking their
retirement benefits. Generally, it’s an
ideal arrangement.
However, without an Asset
Preservation Trust, those proceeds
automatically become part of the
survivor’s estate. As such, when the
survivor eventually dies (Second
Death), their beneficiaries will then
become liable to Inheritance Tax
(IHT) on their estate. And this could
well include the proceeds of the
death benefit they received... plus
any interest those funds might have
accrued in the intervening years.

Take this possible scenario...

Alan is married to Barbara, they have
two children who are now grown up.
An IT consultant earning £150,000
a year, Alan is a member of his
company’s pension scheme, which
provided Death in Service benefits
of 4 x his salary – ie a lump sum of
£600,000.
Alan, tragically, dies in an accident.
He had nominated Barbara to receive
the Death in Service benefits from
his company pension scheme. The
trustees of the pension scheme acted
upon his wishes and paid the entire
sum to Barbara free of IHT.
Eighteen years later, Barbara passes
away, leaving everything to their two
children. The £600,000 originally
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SAFETY NET
received had grown in value to £1.1
million. Because of her other assets,
IHT was payable on the full £1.1
million at 40% - resulting in a tax
liability of £440,000.
With an Asset Preservation
Trust, this tax bill could have been
avoided. Had Alan expressed a wish
to have his Death in Service benefits
made payable to the trustees of an
Asset Preservation Trust (instead of
paid directly to Barbara), he would
have ensured that the benefits were
not treated as Barbara’s assets –
though she would have had access
to the money to use, or keep, as she
liked.
There would have been NO
Inheritance Tax liability for the
children to pay on the amount left
in the trust on Barbara’s death. And,
importantly, the trust would have
protected the money from any future
claims from any of the children’s
potential divorce settlements,
creditors or even long-term care
assessments (see below).
In other words, an Asset
Preservation Trust would have
preserved the value of Alan’s original
£600,000 Death in Service benefit for
his family, removing it from Barbara’s
taxable estate but, importantly, not
restricting her access to it.

HOW DO I GO ABOUT
SETTING UP AN ASSET
PRESERVATION TRUST?

1. Speak to your Willson Grange
Financial Adviser, who will make
arrangements for you to write an
‘Expression of Wish’ letter. This letter
details the individual/s you wish your
Death in Service or lump sum pension
death benefit to be passed on to in
the event of your untimely death (ie
before retirement).
2. You will be asked to identify your
trustees, and complete a trust form.
Once completed, your ‘Expression
of Wish’ letter will be sent to your
pension provider.
3. Your promise of a one-off £10
payment then keeps the trust alive
until the time comes when you might
need to activate it. It is, of course,
quite probable that your Asset
Preservation Trust won’t ever be
needed, but by establishing it you
do at least have the peace of mind
knowing it is there should the
unthinkable happen.
4. Think carefully about who you
would like to appoint as the trustees
of your Asset Preservation Trust.
Selection of appropriate trustees is
essential, and we have outlined (right)
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the qualities and characteristics that
you may wish to consider before
making your nomination.

WHAT OTHER BENEFITS
CAN AN ASSET
PRESERVATION TRUST
OFFER?
An Asset Preservation Trust is very
flexible and, by carefully selecting
your trustees, you can make certain
that your benefits will reach your
intended beneficiaries in the way
you intended. For example, if you
are married but have children from a
previous marriage, you can ask your
trustees to provide your survivor with
an income payable for the duration of
their life, with the remaining capital
being left to your children.
Since the assets are not directly
owned by your beneficiaries, an Asset
Preservation Trust can also:
• ensure that the death benefits are
not assessed as your survivor’s capital
in a Local Authority ‘means test’,
should he or she require long-term
care.
• guarantee that the death benefits
pass to your own children rather than
a new husband or wife should your
survivor remarry.
• provide your spouse/partner with
an income or capital in the form of
a loan. This creates a debt on their
estate and therefore further reduces
their own estate for IHT purposes.
• protect the funds from claims on
potential beneficiaries from creditors
in the event of bankruptcy or divorce.

The Inheritance Tax (IHT) system, set
by the government, is a very complex
area that will, at some point, affect you
or go on to affect your family when you
die. Legitimately protecting your wealth
from HMRC requires some knowledge
and expertise. That’s why you would do
well to book an appointment with your
Willson Grange financial adviser to better
understand how to pay less tax. Your
adviser can help you package your estate
in a comprehensive and tax-efficient way,
establishing trusts*, life insurance and
other protections, while ensuring that you
have enough income to maintain your
normal standard of living.
CHOOSING YOUR
TRUSTEES

WHAT TYPE OF FUNDS
CAN BE PLACED INTO AN
ASSET PRESERVATION
TRUST?
The Asset Preservation Trust can
be used to receive payments from
a variety of pensions and Death in
Service arrangements, including...
• occupational schemes
• personal pensions (excluding
retirement annuity contracts)
• small self-administered schemes
(SSAS)
• self-invested personal pensions
(SIPPs)
• international pension schemes
• registered group life schemes
• excepted group life plans
• relevant life plans
Life Assurance benefits that are not
part of a pension can also go into an
Asset Preservation Trust (provided the
Life Assurance Policy has not already
been placed into trust and the policy
is owned solely by the member himor herself).

We advise on
all manner
of financial
issues that
affect people,
from whatever
background
and however
much (or little)
they have to
save. Call us
today on 0151
632 7100.

A trust is a legal agreement where
property or funds are held by one
party, the trustees, for the benefit of
another, the beneficiary.
A trusteeship is a very responsible
position. It is essential that you put
some thought into who you would
like to act on your wishes. There
is nothing to stop you appointing
a beneficiary as a trustee, however
you may prefer to take the burden of
responsibility away from your loved
ones and choose instead a person you
know and trust to act on your (and
their) behalf.
The ideal profile for a chosen
trustee is someone who is:
• likely to outlive you.
• over 18 years of age minimum (16 in
Scotland).
• of good character – maybe a
professional, such as a headteacher,
lawyer, accountant.
• financially secure and
knowledgeable (not bankrupt).
• a person you can really trust to put
your interests first, and is willing to
act for you.
• reasonably nearby if they are called
upon by your solicitors to act.
You will need to approach your
proposed trustees beforehand to
make sure they are willing and able to
take on such a responsible role. We
suggest that they meet up with your
Willson Grange adviser in advance to
prepare them and make them aware
of the duties involved before agreeing
to take on the role.
*Trusts are not regulated by the Financial
Conduct Authority
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REAPING REWARDS

TIME TO GO

If it has taken years to build your business then
you’ll want to get the best price for it when you
finally decide to exit. But buyers will go through
your company with a fine-toothed comb and any
weaknesses they find could force you to reduce the
sale price

S

elling a business needs a high degree
of preparation if you want the deal
you feel you deserve. Sue Green,
director of Watersheds Corporate
Finance, often acts for acquirers when they
buy companies and says that a target firm’s
financials are the first place she looks for such
red flags.
“Right from the start of the acquisition
process we try and get our heads around
the numbers of the target business,” she
explains. “We look at what is going to have
an impact on its valuation, such as its profits
and recurring revenues, as well as what the

financial impact will be on our acquiring
client.”

Fluctuating profits
One weakness, which could impact on
the valuation and price of a seller firm, is
fluctuating profits.
“We don’t like to see those figures have
up and down years,” says Sue. “We want
them to be stable and ideally moving in
an upward direction. We also look at the
growth potential of the business, such as
future revenue streams and expansion
opportunities and long-term strategy.”

Customer concentration is another key
focus.
“We look at whether the selling firm has a
broad spread of customers. We look at how
loyal these customers are and whether they
are tied up in formal or informal contracts.
A firm which has only one or two customers
and largely operates on a policy of ‘next
order through the door’ will end up with a
lower acquisition price.”
about how much money they would
need for this later stage in their lives.
Apart from the financial barriers
they face, young adults can often feel
disconnected from the individuals
they will be in the future. Saving for
retirement can seem like a choice
between spending money today or
giving it to a stranger years from now.

Getting serious

It’s an age thing
Research provides insight into the different ages at
which people move from one financial phase to another

T

he financial industry often
finds it useful to look at the
milestones at which people
start to move from one financial
‘age’ to the other. The insurer Aviva
recently asked over-50s who had been
proactive in saving for retirement to
recall when they started doing so1.
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Following this research, it constructed
the “seven ages of retirement
planning” (see table below).

Starting out
Just over a quarter of those questioned
said they started saving into a pension
in their 20s, but only 5% had thought

It’s only when the clock starts ticking
that people realise the effect that
delaying will have on their retirement
plans. As such, many use their 30s and
40s to map out their financial future.
Although those surveyed typically
started saving into a private pension
when they were 33, most said they
only started taking pension saving
seriously six years later; some 15
years after they typically began their
careers.
Understandably, those in their 30s
often postpone pension saving due
to a variety of competing financial
pressures. But those who delay for an
extended stretch of time will find it
much harder to meet their retirement
aspirations.
• For instance, someone who makes
a gross contribution of £10,000 a year
from the age of 30 could achieve a
fund value of £445,000 at age 60. If
they start saving the same amount
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BETTER BUSINESS

“Many entrepreneurs think
that selling their business will
automatically end up with them
walking off into the sunset with
a suitcase of cash. But it is never
as simple as that. They have to
prepare”
Other factors that can affect valuation
and price are the strength and quality of the
management team. Sue says she would look
at how experienced they are; how strong
their relationships are with customers and
suppliers and whether their contracts are
long-term and secure.
She also looks at whether they have noncompete contracts in place if they decide to
leave, or are asked to leave after exit.

Be prepared
Sue warns that too few entrepreneurs
looking to exit think about how an acquirer
will view and value their business.
“I would say most are woefully unprepared
for the process. They say to me ‘I want to
be out this time next year’,” she says. “But
you need between 18 months and two
years to tidy up your business, strengthen
your financials, customer and supplier
relationships and concentrate on long-term
strategy and succession. That will lead to
higher valuations and a higher exit price. But
three-quarters of entrepreneurs don’t want
to spend their time on it. It means we have to
do more work to find out this information,
further affecting the final valuation.”
Martin Brown, director of business
advisers Elephants Child, agrees. “Getting

ready for exit, a business should consider
scalability and the barriers to achieving it,”
he says.
“Some are obvious, such as people,
funding, process and technology. But in the
SME space you should never underestimate
aspiration. A clearly stated and understood
purpose or intent and a business whose
behaviours are aligned to it, is critical. This
cultural enhancer is vital in maximizing both
business value and chances of a successful
exit.
“I also take Sue’s point in being prepared,”
he says. “Most business owners will only sell
one business in their lifetime, so get a strong
and experienced team around you who
understand and can support you through
a challenging and emotional process. Deal
fatigue can take its toll on the individual and
be incredibly disruptive to the business.
“Focus now on creating exit options as
opposed to a fixed exit plan and be ready for
due diligence.”
n Exit strategies may include referral to a
service that is separate and distinct to those
offered by St. James’s Place.
Where the opinions of third parties are
offered, these may not necessarily reflect
those of St. James’s Place.

Average age for proactive pension management among older workers
Average Age*

-

33

Become aware of how much my employer is saving into my pension

24%

36

Start taking pension saving seriously

22%

39

Calculate how much I need to save

42%

45

The high-pressure years

Calculate how much money I will need in retirement

41%

45

Midlife is likely to bring about a sense
that it’s now or never. Older workers
in the survey generally reached their
mid-40s before calculating how much
money they would need in retirement
and therefore how much they would
need to save, before ramping up their
savings from the age of 47.
Earnings often peak around this
time, giving people an opportunity
to take advantage of greater financial
resources at their disposal, and make
greater strides towards bringing
retirement aspirations to fruition.
Yet, pre-retirement doesn’t always
bring a greater appreciation of
practical considerations.
While there is a clear motivation
among many workers to save more
while their income is at its highest,
Aviva has found that few are actually
channeling those savings directly into
their pensions.

Ramp up pension saving in the run up to retirement

58%

47

-

51
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Start saving into a private pension

% who have
not done this
yet

Reached peak earnings

Only 12% of over-50s say they have
increased, or would increase, their
pension contributions to an existing
workplace pension scheme. A fifth
say that they have made – or intend to
make – a big one-off purchase, such
as a new car or kitchen, while their
income is at its highest.

Pensions postponed
The research also reveals that many
older workers are unable to use their
peak earning years to add to their
retirement savings. Coping with the
cost of living is preventing some from
adding to their pots, while others are
restricted by financially dependent
relatives and lingering mortgage debt.
Interestingly, only 13% say they

have or would seek professional
advice from a financial adviser,
which may be a reason why so few
are concentrating on adding to their
pension pots despite being in such a
crucial earnings period.
Those who plan ahead and take
financial advice are more likely to
take retirement planning seriously
at a younger age. They are also more
likely look at retirement with greater
optimism.
n The value of an investment with
St. James’s Place will be directly linked
to the performance of the funds you
select and the value can therefore go
down as well as up. You may get back
less than you invested.

Source: Aviva 2017
*Among over-50s who have done this

from 40, they could achieve a fund
value of £260,000 - a 42% reduction.2
These figures are only examples and
are not guaranteed - they are not
minimum or maximum amounts.
What you will get back depends on
how your investment grows and on
the tax treatment of the investment.
You could get back more or less than
this.

“It is also important to overlay the target
firm’s numbers and structure over our
client’s, to look for potential synergies, cost
savings and cross-selling opportunities.
In addition, we look at whether the target
has any specific niches which our client
would not find elsewhere, barriers to entry
for competitors and scalability of their
operations. These factors would drive up the
acquisition price.”

1
Aviva Real
Retirement Report,
2017. Data from
3,327 UK adults
aged 50 and over, of
whom 1,829 are still
working.
2
Assumes
average annual
investment growth
before charges is
4.35% each year.
Investment charges
of 1.91% each year.
Contributions are
invested on the
same day in each
year in a pension and
are shown before
charges are taken
into account.
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NEW HORIZONS

FAMILY
VALUES
Cheshire-based financial adviser Philip Pearson
and his family are preparing for an exciting new
future as part of Willson Grange. Philip explains
why he, his wife, Ann, and two daughters,
Rebecca and Samantha, are looking forward to
the move this summer – not just on a personal
level, but for the sake of their clients, too

S

ince 2005, Philip and Ann Pearson
have been busily running their own
Cheshire-based business alongside
their two daughters, Rebecca, 34, and
Samantha, 29.
As ‘Pearson Financial Management’, the
company grew from the family’s collective
financial services backgrounds: Philip as a
qualified Financial Adviser with a military
background, Ann, who worked for the local
council and Rebecca as an experienced
building society employee.
Pooling their professional skills together,
the Pearsons were soon joined part-time by
youngest daughter, Sam, who was studying
fashion marketing and buying at university.
Gaining her degree, she became a full-time
member of the team as they established
their own Senior Partner Practice within the
St. James’s Place Partnership.
Over the past 13 years, the business, based
in Tarporley, has gone from strength to
strength. They have attracted clients mainly
through personal recommendation, but
also through Philip’s strongly developed
links with police federations and within the
security-conscious nuclear industry.
With a philosophy that centres around
building long-term, trusted relationships,
the Pearson family have developed a sound
and solid reputation with a large number
of police federations and organisations
throughout the country, as well as private
clients.

Why have you taken the decision
now to move your successful
business to Willson Grange?
“We’ve worked very hard to build up a
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successful business,” says Philip. “We have so
many clients who like the fact that we are a
family firm, with family values. But now I’ve
turned 60, we need to think about the future
– how can we continue to give them that
same level of trust and exceptional service
when Ann and I are reaching retirement age?
“Joining another, but bigger, family
business is, to us, the perfect solution.
“It will be like a home from home, but
more importantly our clients will be as well
looked after as ever.”

THE WAY FORWARD
Inviting Pearson Financial Management to
join forces with Willson Grange, CEO Stuart
Willson offered Philip and Ann a credible
way forward. As part of a bigger group,
Philip’s clients can have continued stability
and security within the St. James’s Place
Partnership but, more significantly, they can
benefit from Willson Grange’s structured
‘succession plan’ that aims to look after
clients in the decades ahead.
As we now know, the Willson Grange
Career Development Centre (CDC) is at the
heart of that plan. By training, and creating,
the wealth management experts of the
future, the Centre will ensure that Philip’s
clients benefit from the highest-quality
professional advice for many years to come.
For a hard-working, dedicated Financial
Adviser like Philip, being able to offer his
clients the integrity of a well-established
family-run business is of paramount
importance. That’s something his clients had
bought into in the first place, and he is very
happy that they will continue to benefit from
those family values.

SERVICE TO SERVICE
As part of Willson Grange, clients will
continue to receive a dedicated and
family-friendly service. A specialist in
financial planning for police associations
and federations, Philip advises all ranks
within the police force on financial
matters that are often more pertinent
to the services, and the situations they,
and their families, face throughout their
lives. These can include:
• Pensions – how and when can you
afford to retire?
• Protection and pension death benefits
for the family
• Financial needs after retirement
Other, more universal, services include:
• Investment management
• Retirement planning (Police pensions
and private pensions advice)
• Tax-efficient planning
• Tax and Asset Preservation
• Estate planning
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A STRONGER SERVICE

business. It will be hard for me and Ann to
lose our own business identity, but in truth
the positives far outweigh the negatives.
We’re excited about the challenges ahead.
We have no hesitation at all in joining the
Willson Grange family – it’s a business in
which we have total trust, and that’s quite a
rare thing to say in this day and age.”

How do the rest of the Pearson
family feel about joining Willson
Grange?
l Ann, who has been running Pearson
Financial Management alongside
Philip for the past 13 years,
is ready to take a step
(Clockwise from top)
back from her currently
Philip, Sam, Ann
extensive and busy role
and Rebecca
of Practice Manager.
Overseeing the day-today running of the office,
ensuring the smoothrunning of the business,
as well as managing the
accounts, she has been a
key player in the family
firm since it began in 2005.
“As the girls got involved
in the business, we’ve had
to try to balance work
and family life. Rebecca
now has Oliver, aged six,
and I find I need to spend
more time helping her
and her husband, Mark,
with childcare during the
week. Moving our business
across to Willson Grange
will mean I can help to
“Our trademark has always been the
free up Rebecca even more as she will be
trusted relationships we’ve managed, as a
studying. I’ll still be involved, supporting
family, to build with our clients over the
Philip and the girls.”
years,” says Philip.
“We’re very comfortable with this move,
l Rebecca (Stunell), 34, currently works on
knowing Stuart so well. We have a lot of
the technical “non-client-facing” side of the
respect for him and the way he runs his
financial business. Drawing up illustrations
business – our qualities and values are pretty for clients, formulating policy proposals
much identical. We’re happy knowing that
and keeping up to date with changes in
our clients will be just as well served as they
legislation, she is fully engaged in the
were before; we’re still here for them, it’s
financial services industry. Her next natural
just that, they might, in future, get younger
move, and one she has been keen to action
versions of ourselves, which can only be
for some time, is to become a fully qualified
good!
Financial Adviser.
“Rebecca, for instance, will be able to train
“I’ve been studying towards my diploma
full time and qualify as a Financial Adviser
and done three (out of six) exams. But I’m
with the Career Development Centre,”
just not getting the time to really focus and
continues Philip. “Sam, who is the familiar
finish it. So the move is brilliant for me.
‘face’ of our business will also be working
I’ll be joining the Willson Grange Career
to transition us over to Willson Grange in
Development Centre to train full-time and
the next six months or so. She then has the
qualify as a wealth management adviser
option to continue supporting me in
within 12 months; something I could never
my role or joining the Willson Grange
have done before, particularly with a young
wealth management training programme
family.
herself so she can also become a Financial
“The structure of both the training and
Adviser.
the business is excellent at Willson Grange,”
“The move will only strengthen our
says Rebecca. “I’m looking forward to
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being part of a bigger unit – I’ve missed the
atmosphere and the interaction of a big
organisation. It’ll be tough at first – I’ll have
a bit more of a commute into Liverpool,
but with Mum now being free to help out,
it makes it so much easier. What’s most
exciting is that I’m joining a great business,
which offers amazing support; I can’t wait
to be involved!”
l Sam, the Pearsons’ youngest daughter,
joined the family business 10 years ago.
Working very much on the relationshipbuilding side of the business, Sam, who’ll
be 30 this year, deals with clients on the
phone, processes their business, produces
marketing literature and arranges awareness
events and seminars.
“As we move our business over to Willson
Grange, I’ll be heavily involved in the
‘transition’ process,” she says.
“While this will be quite a challenge,
I’m really looking forward to it. I love
dealing with people, and it makes me
happy knowing we’ve got happy clients.
It’s a real opportunity for all of us – but
for me personally, I’ll be learning a lot of
new skills and really getting involved. I’m
a sociable person, so I’m ready to get out
again and be with other people in a bustling
environment.
“The option is there, too, to join the
Career Development Centre and train to
become a Financial Adviser myself – why
not carry on the family tradition?”

WARM WELCOME
Having the Pearson family on board at
Willson Grange is a huge personal pleasure
for CEO Stuart Willson.
“I’ve known Philip and his family
for many years, as fellow Partners with
St. James’s Place. Our ideals, both on
a business and personal level, are very
similar – we put the ‘family’ at the heart of
everything we do. Building and maintaining
great client relationships is very important
to us both, and so our two businesses are a
perfect fit.
“Philip and his family will also bring
some very important qualities to Willson
Grange. They work very hard on offering
the very best service they can to all their
clients, which is something we will all
benefit from. Philip will be taking on a
valuable development role within Willson
Grange. His excellent reputation and links to
a number of specialised industries and
police federations in particular will help
us to branch out and grow as a business.
Having Rebecca and Samantha involved,
with their experience, dedication and
client-facing skills, is a real bonus. We’re
looking forward to welcoming them all on
board when we move the office to Liverpool
later in the year.

13

ADVERTISING FEATURE

That Little Bit Extra
Whatever the reason for increasing your income in retirement,
Equity Release could be the answer…

H

ave you ever felt that you could
do with just a little extra money
– either a welcome boost to your
income in retirement, or perhaps
a small sum to allow you to improve your
home, take the trip of a lifetime or make some
other major purchase?
An increasingly popular way for over-55s
to achieve this, without having to go through
the upheaval of selling up and downsizing
their home, is through Equity Release.

UNLOCK THE VALUE
It’s quite common for people in the 55-andover age bracket to be living in homes that
have lived in for years – they’ve seen their
property increase in value over the years and,
with their mortgage now paid off, they are
likely to have a significant amount of equity
just ‘sitting there’.
Equity release is a great way to help you
unlock the wealth you have tied up in your
property, and help you enjoy your retirement
in the way you have always dreamed of.
Exchange Wealth Management Mortgages
specialises in arranging mortgages and
Equity Release for our clients. The products
and services we offer conform to the best
practices of the sector (we only recommend

Equity Release Council approved plans),
ensuring that you are fully informed and
protected when you release any of the equity
in your home.
Ian Ward, head of mortgages at Exchange
Wealth Management, has been an established
adviser in equity release for over 30 years.
He is passionate about the freedom it affords
people in their later years, and the choices it
allows them to make. What’s key, says Ian, is
that retirees do not have to move out of the
homes they love, where they’ve brought up
their family and feel settled and secure in an
area they know so well.
“Equity Release can open up a world
of possibilities by unlocking some of the
value of your greatest asset – your home –
without having to move. For many people,
it can mean a more secure financial future,
providing guaranteed additional income for
the rest of their life or a tax-free lump sum to
spend on life’s little luxuries.”
Obtaining the right specialist advice
is crucial. If you want to find out more,
Exchange Wealth Management Mortgages
can look at your options – whether it’s
releasing equity through a Lifetime Mortgage
or Home Reversion Plan. To understand
their features and risks, however, you need

“Many people choose to use the cash that’s tied up in their
property to add further value to their homes – by updating
kitchens and bathrooms, adding extensions, conservatories or
converting lofts. However you use it (and you are, of course, free
to spend your money in any way you like), you can stay in your
home for life without having to make monthly payments.”
- Ian Ward CeMAP CeRER
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to discuss it carefully with an experienced
adviser.
If you are 55 or over and a home owner,
we can help you review your options and
discuss whether Equity Release would be
suitable for you. Call Ian Ward on 0151 632
1718 to arrange a free, no-obligation initial
consultation and personalised illustration.
n Releasing equity from your home may
reduce your right to state benefits both now
and in the future, and will reduce your estate
on death. You may also not be able to release
additional money from your home in the
future.
• To understand the features and risks, ask for
a personalised illustration.
• There will be a fee for the mortgage advice.
Precise amount will depend upon your
circumstances but we estimate that it will
be £995.
• Exchange Wealth Management Mortgages
is a trading style of Exchange Wealth
Management Limited.
• Exchange Wealth Management Limited is
authorised and regulated by the Financial
Conduct Authority (FCA).
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CAREER OPPORTUNITY

Shaping

THE FUTURE
There has never
been a better time
to be thinking about
a career in financial
services

*moneymarketing.co.uk ‘Tackling the crisis in adviser recruitment’, Dec 2016

T

alk to anyone within the sector, and
you’ll find that wealth managers –
qualified, experienced professionals
who command respect and trust
with those in need of good quality advice
when making critical decisions for life – are
in high demand.
The social and financial landscapes have
changed significantly over the past 20 years.
People are, on average, living longer; they are
leading more active lives beyond traditional
retirement age, and as such will need their
money to work harder for them to enjoy
their later years.
Relying on a State Pension is no longer
an adequate option for many people.
Individuals and families will want and need
expert and trustworthy advice to help them
plan out their finances and put them on a
secure footing for the future.
Added to this, over the coming decades,
there will be significant levels of ‘wealth
transfer’. This is money gifted down from
today’s more wealthy retirees who are seeing
their children and grandchildren struggle to
get on the property ladder or earn a decent
living wage.
Our new ‘rising’ generations may well
have money coming their way. But it doesn’t
necessarily mean they can use it freely or
frivolously; they need the patience, the will
and the knowhow to make it last, potentially,
throughout their whole life. They will need
to learn to save, or at least plan, to make sure
they don’t waste the opportunities they have
been given.
A necessary tightening of industry
regulation has also meant, ironically, that
there are now far fewer professionals who
are suitably qualified to give that allimportant advice.
The number of financial advisers,
including wealth management advisers,
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registered by the Financial Conduct
Authority (FCA) has reduced from around
250,000 in 1990 to less than 25,000 today*.
And yet the need is still growing, and
growing fast...
“How will the Willson Grange Wealth
Management Career Development
Centre (CDC) help me build a successful
career?”
Part of Willson Grange Wealth Management,
one of the strongest and most successful
wealth management businesses in the
UK, the Career Development Centre plays
a crucial role in meeting this increasing
demand for highly qualified, trusted
advisers. Our training, support and
development, we believe, is among the most
sought-after in the financial services sector.
We are committed to creating the most able
and in-demand specialists to help families

to plan, and reach their financial goals, for
decades to come.
However, we don’t believe in training
people so they can become the best in the
business, to then wave them goodbye. We
want to support, keep supporting, and
enable you to achieve your goals.
We offer the ideal combination:
•a team made up of some of the highestqualified and most experienced financial
services professionals;
•a culture of first-class customer service;
•total adaptability to industry changes and
responsiveness to clients’ needs.
At the heart of the business is the
St. James’s Place Partnership, which is the
advisory channel for St. James’s Place Wealth
Management. This brings together some
of the most experienced, able, and highly
regarded professionals working in financial
services today.

l If you want to shape your own future, while helping others to shape
theirs, you could do no better than consider training with the Willson Grange
Wealth Management Career Development Centre. Contact Will Alterman at
W.Alterman@sjpp.co.uk to find out more.
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THE BEST MEDICINE

Health wealth
SMILE… and the
world smiles with you

What he observed was that when his
jokes ran out or just weren’t funny, one
person laughing was usually enough to
get the whole group to laugh: laughter, as
most of us know, is contagious. Since then,
hundreds of laughter clubs and laughter
yoga clinics have sprung up worldwide, with
participants finding real, physical benefits to
their laughter, which practitioners describe as
“internal jogging”.
The main premise of laughter yoga,
according to laughter yoga website Laughter
University Online [laughteruniversityonline.
com] is that “your body can and knows how
to laugh, regardless of what your mind has
to say”.
“Because it follows a body-mind approach
to laughter, participants don’t need to have
a sense of humour, know jokes, or even
be happy. The invitation is to ‘laugh for no
reason’, faking it until it becomes real.”
Laughter has a variety of beneficial effects
on our biochemistry. It brings more oxygen
to the body and brain, fosters positive feelings
and improve interpersonal skills. It helps to
reduce stress hormones, boost pain relief, aid
communication, enhance positive thinking
and creativity and increase energy and
wellbeing.

IN THE MOMENT…

One of the more unusual stories to come out of the
World Cup was that the Russian event workers and
volunteers were being taught to smile in order to
welcome visitors. We also heard that laughter yoga
was a ‘thing’ - who knew? Smiling and laughter are,
fundamentally, good for us; for our mood and for both
our mental and physical health. What’s more, we don’t
need a good joke, or even a sense of humour, to get
giggling. Laughter is merely physical, it seems. But once
a smile spreads, a sense of happiness will surely follow…

L

aughter yoga is a relatively new, and
increasingly popular, form of exercise
that uses breathing and laughing
exercise to give the body an internal
workout.
Created in India by family physician Dr
Madan Kataria in the mid-1990s, laughter
yoga is a form of exercise that uses breathing
and laughing to give the body an internal
workout. While researching for his book
‘Laughter – the Best Medicine’, Kataria had
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been impressed by the findings of Norman
Cousins, an American journalist was
diagnosed in 1964 with a degenerative disease
and given just six months to live. Cousins had
written about how he had managed to heal
himself completely using laughter as his main
form of therapy.
Wanting to try this out for himself, Dr
Kataria went to his local park with the
intention of getting people together in a
‘laughter club’.

Traditional yoga, with its many different
‘paths’, teaches that the mind and body
mirror one another and that breathing is the
link between the two.
While laughter yoga doesn’t teach the
traditional pranayama (Yogic breathing)
exercises, it does promote the use of
breathing activities in between laughter
exercises as a way to relax the body and mind.
It’s known that after exercise (in this case
laughter), your heart rate quickly slows as it
no longer needs to work so hard, and your
blood is now charged with fresh oxygen.
But if you deepen your breath, the practice
teaches, you calm your body much more
readily, and when you calm your body, you
calm your mind. The belief is that you cannot
be physically relaxed and mentally stressed
at the same time. And when your body and
mind are relaxed, you start becoming more
aware of the present.
“The ability to fully live and experience
the ‘now’ is of utmost importance in yoga,
since it is the only moment where we can
experience happiness. Being in the now
frees us from the regrets of the past and the
anxieties of the future and enables us to
enjoy simply being,” explains Laughter
University Online.

www.wgcfp.co.uk

IT’S CACHING

Mind Over Matter
M

indfulness is a modern
buzzword – we hear
about it more and more,
in magazines, on TV and radio and
online. But far from being what some
people might term ‘fluffy nonsense’ or
a passing fad, mindfulness, according
to the Mental Health Foundation, can
help you to manage your wellbeing
and mental health.
Mindfulness is recommended by the
National Institute for Health and Care
Excellence (NICE) as a way to prevent
depression in people who have had
three or more bouts of depression
in the past. It can also enable you to
feel less overwhelmed, improve your
sleep quality, increase your ability
to manage difficult situations, make
wiser choices and reduce levels of
anxiety.

WHAT IS MINDFULNESS?
According to NHS Choices,
mindfulness is “paying more attention
to the present moment – to your own
thoughts and feelings, and to the world
around you”.
Mindfulness can involve meditation,
but it doesn’t have to. There’s a saying
that meditation is mindfulness,
but mindfulness isn’t meditation.
However, it does involve a certain
degree of calmness and awareness of
your body – of sitting and listening
to your breathing, perhaps, or paying

THE MINDFUL
EVERYDAY
We can all bring mindfulness
into nearly every aspect of our
everyday lives, from walking
to eating to bathing and doing
housework. The trick is to keep
your mind ‘in the moment’, taking
in the sensations and steering
your mind away from any
stressful thoughts.
Take mindful cooking, for
instance. Rather than simply
cook to eat, why not go to a
shop or market where you can
smell the food, and handle it
before you buy? Feel the weight
of it as you carry it home. As you
prepare your meal, take time to
notice the textures, scents and
feel of the food. As you chop, stir
or blend, think about the people
you’re cooking for (including
yourself) and put your love,
hopes and good wishes for them
into the food.

attention to the sounds and feelings
inside and around you.
The point is not to just sit and listen,
but to take in that sense of calm,
focused awareness, at a time when
you’re not reacting to situations where
your stress levels may be high.

HIDDEN
TREASURES
Talking of stress… the summer holidays are nearly here!
Whether you’re a parent, grandparent or childminder, you’ll
be looking for something different, and stimulating, to keep
the kiddies entertained.
Geocaching could be just the thing. An exciting modern
adventure, it’s a treasurehunt for the digital age.
A geocache or ‘cache’ is a small waterproof treasure
box hidden in an outdoor location. Using coordinates, or
‘waypoints’ downloaded from the geocaching.com website
(or you can download a free geocaching app for Android
or iPhone), you can seek out the treasure using a handheld
GPS.
Most caches have a log book for you to leave a
message, but you’ll often also find an array of trinkets left
by others who have gone before you. If you take a treasure
out of the box, you should leave another trinket in its place,
so come prepared.
There are geocaches hidden across the UK and the
National Trust has hundreds hidden on its land. Check out
www.nationaltrust.org.uk/features/what-is-geocachingoutdoor-adventure-for-kids.

Research by the Mental Health Foundation has shown that two
thirds of adults experience a mental health problem in their
lifetimes.1 The charity’s ‘Be Mindful’ campaign offers practical tips
for looking after your mental health by making simple changes to
the way you live your life. They include:
Talk about your feelings Talking isn’t weak… it can be a way to
cope with a problem you’ve been carrying around in your head for
a while. Just being listened to can help you feel supported and less
alone. And it works both ways. If you open up, it might encourage
others to do the same.
Keep active Regular exercise can boost your self-esteem and help
you concentrate, sleep, look and feel better. Exercise also keeps
the brain and your other vital organs healthy. Exercising doesn’t just
mean doing sport or going to the gym. Walks in the park, gardening
or housework can also keep you active.
Eat well There are strong links between what we eat and how
we feel, for example, caffeine and sugar can have an immediate
effect. But food can also have a long-lasting effect on your
mental health. Your brain needs a mix of nutrients to stay healthy
and function well, just like the other organs in your body. A diet

that’s good for your physical health is also good for your mental
health.
Keep in touch Strong family ties and supportive friends can help
you deal with the stresses of life. Friends and family can make you
feel included and cared for. They can offer different views from
whatever’s going on inside your own head. They can help keep you
active, keep you grounded and help you solve practical problems.
If you’re feeling out of touch with some people, why not give them
a call, drop them a note or chat to them online instead. Keep the
lines of communication open.
Ask for help We all sometimes get tired or overwhelmed by how
we feel or when things go wrong. If things are getting too much for
you and you feel you can’t cope, ask for help. Your family or friends
may be able to offer practical help or a listening ear. Local services,
such as Weight Watchers, Alcoholics Anonymous, Citizen’s Advice
and Christians Against Poverty are there to help you.
Over a third of visits to GPs are about mental health. Your GP
may suggest ways you or your family can help you. Or they may
refer you to a specialist or another part of the health service.
You can read the full list of 10 practical tips on BeMindful.co.uk

1

Mental Health Foundation, The state of the UK’s mental health, 2017

WORTH BEARING IN MIND…

www.wgcfp.co.uk
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PENSIONS UPDATE

THE COST OF
FREEDOM?
With the availability of almost three years’ worth of data
and insight into consumer behaviour since the ‘Pension
Freedoms’ were introduced in 2015, it’s clear that
people are changing how and when they take benefits
from their pension

T

hey called it, dramatically, a
revolution at the time, and,
after three years, we can
see that that’s not really too
wide of the mark. Since 2015, people
have, in general, shown a change
in the way they use, and view, their
pension savings. Many are now
taking their ‘pots’ before they reach
65, while drawdown has become
much more popular than annuities.
Data from the Financial Conduct
Authority (FCA) for the latest period,
April to September 2017, shows that
drawdown sales have continued to
increase – up 17% compared to the
same period in the previous year.2
Knowledge and understanding,
however, haven’t improved. A third
of defined contribution pension
holders do not know the size of
their pension savings; 53% have not
reviewed how much their pension
pot is worth in the last 12 months;
and just under half do not give their
pension much thought until they are
two years from retirement.3
FCA data also reveals a staggering
increase in the number of pension
savers who are going without
financial advice. Before the
freedoms, 5% of drawdown was

bought without advice compared to
30% today.4
“People could run out of money
in retirement if they are poorly
informed about the risks of drawing a
flexible income from their pension,”
says Ian Price, divisional director at
St. James’s Place. “Unfortunately, we
may not see the impact of this for
years or even decades to come.”
While many of these were
relatively small pensions (under
£30,000), the Financial Conduct
Authority’s figures show that over
half of all pots accessed, since April
2015, have been fully withdrawn.
In 52% of cases, the money was not
spent but moved into ISAs, savings or
other investments, possibly to draw
down or keep as a safety net. This is
leading to concerns that people could
be paying too much tax, missing out
on investment growth or losing out
on other benefits.
So has the ‘freedom and choice’
regime helped encourage people to
save more for retirement, or simply
created a far more complex pensions
landscape?
“It has certainly boosted the appeal
of pensions since people can get
their hands on their money earlier –

https://www.pru.
co.uk/press-centre/
cautious-approachto-pensionfreedoms, 20 April
2018
2,3
Financial Conduct
Authority, Data
Bulletin: Issue 12 –
March 2018
4
Financial Conduct
Authority, Retirement
Outcomes Review,
September 2017
5
https://www.pru.
co.uk/press-centre/
pension-freedomsencourage-over55s-to-save-morefor-retirement,
8 April 2018
1

and many have done so,” says Price.
“Freedom for people to use their
pension savings how they like has
encouraged them to take a greater
interest in retirement planning and to
save more.”
New data from Prudential shows
that more people have started
saving into a pension for the first
time, encouraged their partner
to save more, increased pension
contributions or restarted pension
saving since the rules came into
effect.5
However, there is little doubt that
the pension freedoms legislation

WE CAN HELP YOU...

… CAN YOU HELP US?

Willson Grange Limited offers a complete financial planning service
for people who want to make the most of their money, protect their
families and see that they have the necessary resources to live
comfortably for life.
We are a team of highly experienced financial advisers who comply
to our company’s prestigious Chartered status. We can advise on a
wide variety of financial issues, including:
• Family protection
• Investment planning
• Tax planning
• Inheritance Tax (IHT) planning
• Retirement planning
• Saving for your children’s future
• Life assurance 	
• Portfolio management
• Lifetime cashflow forecast

Almost all of our new business comes referred by satisfied clients.
Recommended clients are very important to our business and as we
grow we have increased our capacity to deal with new clients, who
come to us from many different backgrounds.
If you know of anyone that could benefit from our financial advice,
then please let us know and we will discuss with you, and them, the
best way forward.
Willson Grange’s clients come from many different backgrounds.
Listed below are just some examples of the type of people who could
potentially benefit greatly from our specialist wealth management
advice:
• Age range – 40 years and above
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SELF-EMPLOYMENT

All By Myself

Auto-enrolment for the self-employed is not expected
until at least 2022; the onus remains on business owners
themselves to pay into a pension

n The value of an investment with
St. James’s Place will be directly linked
to the performance of the funds selected
and may fall as well as rise. You may get
back less than the amount invested.
The levels and bases of taxation, and
reliefs from taxation, can change at any
time and are generally dependent on
individual circumstances.

has served to make the decision on
when and how to retire even more
complex.
“People now face a range of
difficult financial choices at
retirement. They are expected to
make their own decisions about
how to fund their retirement and
to understand the impact of their
investment and withdrawal decisions.
“There’s still a great deal that needs
to be done to help those approaching
retirement understand not only their
choices, but the personal implications
of those choices throughout their
retirement years.”

As we’ve already seen in our Finance in Focus
feature on page 5 ‘Workers’ Rights’, the number
of people enrolled in a workplace pension
scheme has risen to more than 9 million1
since auto-enrolment was introduced back in
2012. Although the imminent rises in minimum
contributions could yet encourage people to opt
out, the current rate of uptake is already far in
excess of what had been hoped for.
Yet for the self-employed, government inaction
is leaving them without automatic workplace
pensions help until at least 2022.
Arguably, the self-employed should have
been the priority. After all, the unpredictability of
self-employment creates extra reservations about
putting money into a pension as, until you reach
55 years old, you can’t then get it back if finances
become strained. You also have to organise
it all yourself, and do so without the financial
incentives offered by many employers.
Yet official figures published by HMRC last
September show that the number of selfemployed workers contributing to a personal
pension fell from 950,000 to 350,000 between
2006/7 and 2015/16.2 Prudential estimates that
46% of the self-employed lack a private pension,3
Perception is a great part of the problem.
Figures released by the Pensions Policy Institute
in October showed that just 28% of selfemployed workers felt pensions were the safest
way to save for their future, compared to 52%
of those in employment; moreover, 53% were
planning to access the value held in property to
support themselves through retirement4.
While the government might feel it can afford

A PLAN OF ACTION
Despite the lack of an automatic scheme, the
self-employed still benefit from the allowances
included in a personal pension. For example, tax
relief is available on contributions, usually up to
£40,000 per year, albeit subject to limitations6.
For every 80p you contribute to a pension, the
government automatically adds 20p in tax relief.
Higher earners can claim extra tax relief through
their annual tax return, meaning that a £1 pension
contribution can effectively cost just 60p.
Moreover, if your business is incorporated
as a limited company, you can make pension
contributions straight from your company
as an employer contribution. This counts as
an allowable business expense, making it
eligible for corporation tax relief; by doing
this, the company could save up to 20% in
corporation tax. Employers are also exempt from
National Insurance Contributions on pension
contributions.
But there are, as ever, complications! As well
as there being several HMRC rules that cover
the use of such ‘employer contributions’, it’s not
always easy to know which pension to choose.
It’s certainly worth taking advice from an expert to
be sure you are making use of your allowances,
without falling foul of any rules and regulations.

1
https://www.gov.uk/government/news/government-publishes-ambitious-plans-to-give-millions-a-more-financiallysecure-retirement 2 https://www.gov.uk/government/uploads/system/uploads/attachment_data/ file/647545/
September_2017_Pensions_publication.pdf 3 https://www.investmentsense.co.uk/pensions-nearly-50-of-self-employedpeople-have-no-pension/ 4file:///C:/Users/J03529/Downloads/201709%20PPI%20Policies%20for%20increasing%20
long-term%20saving%20of%20the%20Self-Employed%20.pdf 5 A number of proposals have been floated, among
them: an auto-enrolment scheme (potentially triggered by the self-assessment tax return); a transition scheme whereby
the newly self-employed continue to contribute to their old workplace pension; encouraging the use of alternative longterm savings products such as the Lifetime ISA.6 https://www.gov.uk/tax-on-your-private-pension/annual-allowance

• Business owners
• Professionals, such as doctors, dentists, accounts, solicitors
• Executive directors of small, medium or large businesses
• People in, or approaching, retirement
• People in need of investment advice, perhaps because of an
inheritance
• People requiring advice on long-term care, perhaps for themselves,
or for their relatives
• Families planning for school fees for their children
• Families needing advice on Inheritance Tax planning because of the
size of their estate
• People who have changed jobs and need pension advice
• Anyone in need of a financial review

www.wgcfp.co.uk

to postpone some kind of automatic pension
scheme for the self-employed5, those working for
themselves cannot afford to miss out on the next
four years of pension contributions – especially
given that most self-employed are already saving
too little for retirement.

When you introduce us to a new client, you can be assured that
they will receive the high standard of care that has built our reputation
over the years. As you are aware, we work in a ‘no pressure’ and
courteous way at all times. As a Principal Partner Practice of the
St. James’s Place Partnership, the advice we provide is guaranteed.
Many thanks for your help.
n St. James’s Place guarantees the suitability of the advice
given by member of the St. James’s Place Partnership when
recommending any of the wealth management products and
services available from companies in the Group, more details
of which are set out on the Group’s website at
www.sjp.co.uk/products.
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SOUNDS LIKE A PLAN

Mind the Trap
Tax charges for breaching the
lifetime allowance (LTA) on
pension savings have nearly
tripled over two years. Figures
obtained through a Freedom of
Information investigation show
that the tax collected jumped
from £40 million in 2014/15 to
£110 million in 2016/17. The
number of people caught out
more than doubled from 1,020
to 2,410 over the same period1

T

he Lifetime Allowance
is an overall limit on the
amount you can take from
your pension schemes over
your lifetime – whether lump sums
or retirement income – without
triggering an extra tax charge. It
applies to all your pension schemes,
including your personal pensions and
any final salary pension schemes you
belong to, but excludes your State
Pension. Those who breach the LTA
are hit with a potential tax charge of
55% on the amount that exceeds the
limit.
The LTA was set at £1.8 million in
2010/11, but successive governments
had whittled it down to £1 million by
April 2017. Today the limit stands at
£1.03 million and is set to rise in line
with inflation in future years.

1

Old Mutual Wealth, 2018

LIVING ON THE CEILING
Despite the recent rise, there has
still been a 43% cut in the LTA over
the past eight years. Consequently,
swathes of investors are now in range,
particularly those who have built
up significant pensions through a
combination of a high salary and long
service. Many doctors, head teachers,
civil servants and middle managers –
to give a few examples – are affected.
There are growing calls for the
LTA to be abolished, given that the
total amount that can be invested
into a pension each year – including
contributions from employers – is
already limited to £40,000, and much
less in some cases, via the annual
allowance. Dr Ros Altmann, who
served under David Cameron as

Minister of State for Pensions, has even
labelled it “illogical”.
“If annual contributions are capped,
then arbitrarily limiting the total
fund that can be built up over the
years amounts to a penalty on good
investment performance. It goes
against the whole ethos of long-term
investing,” says the former minister.
Yet despite the chorus of criticism,
the government has shown no sign
of abolishing this potentially costly
pensions trap.

PREVENTATIVE MEASURES

n The value of
an investment
with St. James’s
Place will be
directly linked to
the performance
of the funds
selected and
may fall as well
as rise. You may
get back less
than the amount
invested.
The levels and
bases of taxation,
and reliefs
from taxation,
can change at
any time and
are dependent
on individual
circumstances.

If you’re at risk of breaching the LTA,
then you may wish to stop making
pension contributions and look at
alternative ways to fund retirement.
• The annual ISA allowance of £20,000
is not only an obvious alternative to
those approaching their annual and
lifetime pension allowances, but it
can provide a flexible tax-efficient
income in retirement.
• Individuals who have maximised
their ISA allowance may wish to
consider alternative tax-efficient
schemes.
The rules, reliefs and allowances
often change, meaning getting good
advice is crucial. Indeed, it would
be wrong to rush into making any
decisions without first seeking advice
from a financial expert.
“If you have significant sums in
pensions and believe you have a
lifetime allowance problem, then this
is where taking professional advice
can really add value.” says Ian Price,
divisional director at St. James’s Place.
“The best solution could vary widely
depending on your circumstances.
For instance, stopping contributions
to your workplace pension scheme

may not be beneficial because you
could end up missing out on valuable
contributions made by your employer.
“If those contributions are
generous, then staying in the pension
scheme and accepting a 55% charge
to retain at least some of the value
of those contributions may actually
make sense. After all, 45% of
something is better than nothing.
“Only by seeking financial advice
you will have the reassurance of
knowing that you have explored all
your options and are maximising
reliefs and allowances, while
minimising any potential future tax
bill.”
n Willson Grange is a Principal
Partner Practice of, and
represents only, St. James’s Place
Wealth Management plc (which is
authorised and regulated by the
Financial Conduct Authority) for
the purpose of advising solely on
the Group’s wealth management
products and services, more
details of which are set out on
the Group’s website at
www.sjp.co.uk/products.
n The title `Partner Practice’ is the
marketing term used to describe
St. James’s Place representatives.

Willson Grange Limited, 3-4 The
Quadrant, Hoylake, Wirral CH47 2EE
Tel:
0151 632 7100
Fax: 0151 632 7101
Email: info@wgcfp.co.uk
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