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Stuart and Rosemalin Willson and the team at Willson Grange Limited
would like to wish their clients

a very happy Christmas and a
prosperous 2019!
“Aspire isn’t just about
money. It’s about family.
It’s about life.”

As usual, we will be making a
donation to the St. James’s Place
Charitable Foundation in lieu of
posting out individual greetings
cards this December. Our
donations are matched,
pound for pound, by
St. James’s Place Wealth
Management plc… meaning our
contributions are doubly valuable.
Since its launch in 1992, the
Charitable Foundation has aimed
to make a positive and lasting
change to the lives of children
and young people. Around
80% of the Foundation’s grants
go to UK charities. Generally,
grants are given to charities
whose work stretches across
three main themes – ‘Cherishing
Children’, ‘Combating Cancer’ and
‘Supporting Hospices’.
On top of this, approximately
20% is committed to overseas
projects and emergency aid,
particularly those that help children
and young people to escape
poverty, malnutrition and neglect.
In 2018, grants totalling
£7,292,271 have so far been
awarded, and the staff at Willson
Grange would like to thank clients
for helping us to contribute on
a monthly basis throughout the
year. Please note, our Christmas
donation will be extra to our
monthly giving.
l To find out more about how
this fabulous organisation makes
a difference to so many lives,
both in the UK and abroad,
check out the website at:
www.sjpfoundation.co.uk.

www.wgcfp.co.uk
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Aspire at Christmas
Season’s greetings to all Aspire readers. We hope
you’re beginning to enjoy the festivities and
looking forward to another exciting year in 2019.
2018 has been quite an eventful year in many
ways, and the momentum continues to gather as
we head closer and closer to the UK’s departure from the European
Union in March 2019. As we went to press, Theresa May had just
kicked off a big week in her political career, with the countdown to
the Brexit vote and whether MPs will accept, or reject, her proposed
deal with the EU.
Some are, understandably, pessimistic about a post-Brexit
world, fearing that our economy will inevitably suffer as a result.
Others (and not just the Brexiteers) are taking a more stoical,
even optimistic, stance. The International Trade Secretary Liam
Fox, for instance, recently revealed how he was feeling confident
that investors will continue to choose to come to the UK. Citing
new figures from the internationally respected United Nations
Conference on Trade and Development (UNCTAD) - which showed
that, during the first six months of 2018, only China secured more
inward investment than the UK (the Netherlands and Spain were
the only other EU countries in the top 10) - he reminded us that
investors still see us as a dynamic nation, brimming with potential.
The UK is still one of the world’s largest, best regulated and most
successful economies, which is all pretty positive, so let’s hold on
to those thoughts! We have yet to discover the full extent of the deal
on the table – but what we do now know, following the Autumn
Budget, is that the Chancellor has set aside £500 million for the
Brexit preparations, with £39 billion in the “cookie jar” should it be
needed. Again, we can take some heart from that.
More change to the global political scene is on the cards, with
the American mid-term elections ending in a US Congress now
being split between a Democrat House of Representatives and
a Republican Senate. In Europe, the German Chancellor Angela
Merkel has announced she will be stepping down from her longheld post at some point in the next three years. Again, we will have
to wait and see what happens next in all these unfolding dramas.
That said, while we, as individuals, might have limited influence
over the future direction of our country, we do have the ability to
manage our own personal finances, and, in these continuing times
of uncertainty, never has it been more important for taxpayers to
make maximum use of all their available allowances, reliefs, and
other planning measures to help achieve their financial objectives.
Please enjoy this, our end-of-year edition of Aspire. You’ll find
a mix of post-Budget analyses with tips for staying ‘ahead of the
game’, in financial terms, in the coming year.

Contents
P4	The end of an era? As Brexit nears,
and austerity is supposedly on the
wane, how fit is our economy going
forward?
P5	The Autumn Budget – what it
means for you.
P6	Snowball your savings – why
younger savers should be
harnessing the power of ‘compound
interest’.
P7	Facing the future: the importance
of pension planning. Plus five ways
to boost your income in retirement.
P8	We’re talking about… TRUSTS.
Introducing the new Willson Grange
Trust Service.
P9	All in the mix – ‘blended’ families
and the complexities they can add
to your financial plans.
P9 How to cope financially when your
health fails
P10	Firm foundations – meet the first
recruits on course for success at the
Willson Grange Wealth Management
Career Centre.
P11	Grow your own career – do you
have what it takes to be a wealth
manager of the future?
P12 The festive files – desirable gifts,
fun facts, things to do, healthy
treats…
P14	Generation generous – can the
over-50s really afford to be the bank
of mum and dad?
P14	Gift-wrapped for the grandkids
– wise ways to give your family
members a head start.
P16	Food for thought – why you should
still consider the annuity in your
retirement plans.

Have a happy Christmas,
Stuart Willson
CEO, Willson Grange Limited
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FINANCE IN FOCUS

END OF AN ERA
T

he major talking point as Budget
Day, 29 October, approached, was
whether the UK would really start
to see a loosening of the purse
strings and the end of austerity (or at least
the beginning of the end), as alluded to
by Theresa May at the Conservative Party
Conference. Government borrowing
figures had been steadily increasing over
the preceding few months and despite
this run of good data coming to an end
in August1, Chancellor Philip Hammond
was able to maintain the Prime Minister’s
narrative off the back of a strong labour
market and a significant upward revision to
the Office for Budget Responsibility’s (OBR)
2018 growth forecast (from 1.3% to 1.6%2 ).
The upshot was an increase in spending,
without the necessity to increase taxes. The
boost to the National Health Service by
providing an extra £20.5bn over the next
five years, along with the launch of a new

mental health service3, got the majority of
commentators’ and journalists’ attention,
but there were other, less reported but
equally important, announcements
contained within the detail.
Chancellor Hammond also announced
plans to increase infrastructure spending
with £420m made available “to tackle
potholes, bridge repairs and other minor
works in this financial year”, welcomed
by many I’m sure3. He also confirmed he
would extend stamp duty relief for the
second year running, now including firsttime buyers of shared ownership properties
valued up to £500,000 – a move he applied
retrospectively to any purchases since the
previous Budget; and he confirmed an
extension of the help-to-buy scheme to
March 20233.
While the dreaded ‘B’ word hardly got
a mention, it continued to lurk in the
background. Pre-Budget, Hammond had

already warned a no-deal Brexit would
require another fresh emergency Budget,
although many questioned the legitimacy
of such a comment after the previous
Chancellor, George Osborne’s, threat of
a ‘punishment’ Budget after a UK vote to
leave the European Union, which never
transpired – believing this to be a warning
to Conservative back-benchers to get into
line on any deal the PM brings back from
Brussels. Of course, the reverse is equally
true, in that a successfully negotiated deal,
which receives Parliamentary approval,
could lead to a £15m fiscal dividend,
equivalent to the sum kept in reserve, just
in case of a no-deal outcome4.
By the end of that long October day, it
seemed that, yes, we could say that austerity
is, technically, at an end. Just about. Though
the Chancellor’s caveat that “discipline will
remain” had the ominous ring of someone
who is, perhaps, hedging their bets.

SECRET SANTA

The involvement of an experienced,
knowledgeable adviser remains paramount
to maximising these opportunities.
The Budget also reaffirmed the necessity
of expert advice in the area of inheritance
tax (IHT) planning – figures showed revenue
from IHT has hit £5.5bn this current tax
year, with forecasts for further increases to
£7bn in 2023/245. This suggests demand
for IHT mitigation advice is likely to increase
in future years and understanding (and
utilising) the available allowances, as well
as issues such as gifting capacity, flexibility
and control, is key.
Finally, increases in the Personal
Allowance (to £12,500 pa), the higher rate
income tax threshold (to £50,000 pa) and
the annual capital gains exemption (to

£12,000 pa) are to be welcomed by most6
– especially so for the first two mentioned,
which will be brought in a year earlier than
anticipated (from the 2019/20 tax year) –
see right.
With all these giveaways, one could be
forgiven for thinking a General Election was
looming!

1

With bigger-than-expected tax receipts
lining his pocket, Philip Hammond was
able to make a few generous gestures,
plus some assurances that we will have
plenty of cash to get us through Brexit. In
fact, there was a definite lift in his voice
as he announced a cool £39 billion was in
the ‘cookie jar’ in the event of a no-deal
Brexit… with the ability to borrow more if
needed.
From the perspective of financial
planning, the relative lack of change in
relation to pension rules was welcome
(aside from the consumer prices
index, inflation-proofed increase to the
lifetime allowance [LTA] to £1,055,0005),
although the annual allowance and LTA
legislation remains extremely complex.

Source: Technical Connection, Bulletin, 25th September 2018. 2 Source: www.obr.uk, Economic & Fiscal Outlook. 3 Source:
Investment Week, 30th October 2018. 4 Source: Woodford Investment Management, 5th November 2018. 5 Source: Professional
Adviser, 6th November 2018. 6 Source: Technical Connection, Budget Briefing, 30th October 2018.

As our politicians continue to pore over every detail of the
proposed Brexit deal, and the negotiations rollercoaster gathers
pace, we’ve almost forgotten that the Chancellor delivered his
first Autumn Budget in October. It wasn’t quite the punitive
Budget we’d been expecting, with the focus on spending rather
than balancing the books and a pretty positive outlook on growth
and productivity. Willson Grange Investments Manager Chris
Morris gives his assessment of the day that came and went…
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FINANCE IN FOCUS

Plastic scene

Making a difference to our world
One of the more attractive initiatives,
introduced in the Budget, was a tax on
the production and import of plastic
packaging, which is set to come into
force in April 2022.
Subject to consultation, the tax will
apply to plastic packaging that does not
contain at least 30% recycled plastic.
The Packaging Producer Responsibility
System will be reformed to provide
an incentive for producers to design
packaging that is easier to recycle and
penalise the use of difficult-to-recycle
packaging, such as black plastics.
Like the sugar tax of 2016, it’s an
attempt to tackle some of the now
universally recognised ‘scourges’ on our
modern world.

A Bird in the Hand ❄
is worth two in the bush, so they say. The Autumn Budget certainly
contained many giveaways for the ordinary tax payer and saver,
but with some forward thinking and prompt response, you can
make even more of the wrappers and breaks. Here are a few of the
highlights, plus some extra tips for making your money work for you.
So… what did the Chancellor do for
you this autumn?

l He raised the personal tax allowance to
£12,500 from April 2019 – a year earlier than
previously planned.
l He raised the higher-rate threshold to £50,000
– again, a year ahead of schedule. Both the

❄

SAVVY SAVER

Earn more than
£100K? Don’t lose your
personal allowance.
Your personal allowance of
£12,500 in 2019/20 is reduced
by 50p for every pound that your
income exceeds £100,000.
l You could make a pension
contribution or a charitable gift
to bring your income below
£100,000.

❄

ON THE RISE

❄

personal allowance and higher rate threshold will
then remain unchanged in 2020/21 before being
increased in line with the consumer price index
(CPI) thereafter.
l He increased the Pension Lifetime Allowance
to £1.055 million for 2019/20, with no change to
the annual allowance.

THINK AHEAD

The Pension Lifetime
Allowance will rise by
£25,000 (to £1.055 million) from
6 April 2019.
l If you plan to draw from your
pensions and already have
funds exceeding the current
£1.03 million Lifetime Allowance
limit, you might want to wait
before taking your pension
benefits.

l The annual subscription limit for Junior ISAs and Child
Trust Funds (CTFs) will rise to £4,368. l The residence
nil-rate band (RNRB) will increase to £150,000 from 6 April 2019
as already legislated. From 29 October 2018, minor technical
amendments to the RNRB will take effect relating to downsizing
provisions and the definitions of ‘inherited’ for RNRB purposes.
l Automatic enrolment pension minimum contributions increase
significantly from 6 April 2019. Make sure you, and anyone you
employ, are aware of the consequences.
The levels and bases of taxation and reliefs from taxation can
change at any time and are dependent on individual circumstances.

www.wgcfp.co.uk

❄

FROZEN

l The Individual
Savings Account
(ISA) annual subscription
limit for 2019/20 will
remain at £20,000, and the
dividend allowance and
personal savings allowance
will also be frozen.
l The Inheritance Tax
threshold remains at
£325,000 for 2019/20.

❄

TAKE ADVICE

l With Inheritance
Tax simplification
on the agenda, now might
be a good time to review
making lifetime gifts
before the tax rules are
‘simplified’ into something
less generous! (See Giftwrapped for the grandkids
on page 14).

STAMP DUTY

First-time buyers’ relief
in England and Northern
Ireland will be extended so that all
qualifying shared ownership property
purchasers can benefit, whether or
not the purchaser elects to pay stamp
duty land tax on the market value of
the property. The change will apply
to transactions with an effective date
of 29 October 2018 and will also be
backdated to 22 November 2017.
l The government will publish a
consultation paper in January 2019
on a stamp duty land tax surcharge
of 1% for non-residents buying
residential property in England and
Northern Ireland.

❄

PENSIONS FOR THE
SELF-EMPLOYED

❄

BUSINESS

l The Department for Work
and Pensions will publish a paper this
winter to set out the government’s
approach to increasing pension
participation and savings persistency
among the self-employed. The paper
will focus on expanding evidence
through a programme of targeted
interventions and partnerships.
l ‘Making Tax Digital’ will
start to apply to VAT for
certain businesses from 1 April 2019.
Consider taking advice on how you’re
affected and what your options are to
deal with this major change.
l Think ahead: from April 2020,
Capital Gains Tax on residential
property will be payable within 30
days of sale. If you’re thinking of
selling buy-to-let property, the existing
rules can give you up to almost 21
months before any tax bill arrives.
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THE EARLY BIRD

SNOWBALL

your savings

Making an early start is the most important
factor in saving for the future, as the rules of
‘compound interest’ testify

¹ Barclays Equity Gilt Study, 2018. Data relates to the period between December 1945 to December 2017.
2
Office for National Statistics, National life tables, 2017 3 Money Advice Service, 2018

“C

ompound interest is the eighth
wonder of the world,” Einstein
is thought to have said. “He
who understands it earns it…
He who doesn’t, pays it.”
The power of ‘compounding’ is like
a snowball effect – investment returns
generate further gains. Reinvesting any
income generated, rather than paying it
out, means that returns in the next period
are earned on the invested sum plus the
previously accumulated income.
Figures from Barclays, for example, show
that a notional £100 invested directly into
UK shares at the end of 1945 would now be
worth £10,933 in nominal terms, that is,
without the income reinvested – but would
have grown to £238,690 if the dividends
had been reinvested in more shares.1 (Past
performance is not indicative of future
performance.)

How an early start could pay
dividends

The following scenario illustrates just how
much difference compounding could make
if a person starts saving earlier:
❆ Charlene starts saving £200 a month when
she’s 25.
❆ Robert saves £400 a month from the age
of 45.
❆ In total, they BOTH save £96,000 by the
age of 65.
However, assuming an illustrative growth
rate of 5%, Charlene ends up with almost
twice as much as Robert due to 20 extra
years of compounding returns*.
*These figures are examples only. The level of
returns in both scenarios cannot be guaranteed and
would depend on the performance of the underlying
investments. They do not take into account the
impact of charges and taxation which would also
reduce the value of an investment.

Safe against the storm

In many ways, we’re living in good times:
healthcare, research and technology are all
improving, which means we can probably
look forward to longer, healthier lives. The
way things are going, it’s quite likely that we

6

could spend more than a third of our life in
retirement. An exciting thought… however,
without a long-term financial plan, each of
us runs the risk of outliving our savings
if we simply carry on as we
were.
According to the
Britons, on average,
Office for National
believe
that a pot of £233,000
Statistics National
will
be
enough
for their desired
Life Tables, a
retirement income of £26,000 a year.
65-year-old man
But research by BlackRock (Investor
in the UK today
Pulse Survey, 2017) suggests that they
has on average
meltdown.
another 18.5
need to save at least £525,000 for
So what can
years of life ahead
this income, even including the State
we do about it? A
of him, while a
Pension. Speak to your Willson Grange
common mistake
65-year-old woman
financial adviser today to see
people make is to try
can look forward to
how you can provide more for
to play catch-up later
another 20 years plus.2
yourself in the future.
Good news you
on in life. Unfortunately,
might think. Yet many
the longer you delay
experts are warning that ‘the
saving, the less time you have
perfect storm’ could be brewing:
to benefit from investment growth.
with the end of defined benefit pension
As mentioned, the power of ‘compounding’
schemes, chronic under-funding of defined
can enhance the value of your savings. The
contribution pensions and increasing
discomfort of each pound you save now can
life expectancy, the financial wellbeing of
be greatly outweighed by the advantages you
millions of future retirees could go into
gain later.

YOUNG AND CAREFREE?

For younger generations, the thought
of retirement is often so distant that the
temptation is to abandon pension savings
and use the money for other purposes,
such as paying off debt, paying a
mortgage or financing a child’s education.
Yet while retirement is probably the
last thing on the minds of most twentyor thirty-year-olds, opting out of their
company (or personal) pension schemes
could be devastating in later years, since
pension contributions paid in the early
years have the most to gain from potential
investment growth (see Snowball your
Savings, above).
“Understandably, many younger people
are postponing savings into a pension
until they are free of financial pressures

like student debt, mortgages or starting a
family. But unfortunately, the longer they
leave it, the harder it will be for them to
achieve the retirement they want,” says
Stuart Willson, CEO of Willson Grange.
“It certainly pays to start saving early
and to pay in as much as you can in order
to benefit from compound interest.”
• Starting work? Join your company
pension straight away. You will benefit not
only from your own contributions, but your
employer will pay into it, too.
• Starting a family? Think about life
assurance (especially if you have a
mortgage), and making a will*.
*The writing of a will involves the referral to a
service that is separate and distinct from those
offered by St. James’s Place. Wills are not
regulated by the Financial Conduct Authority.

www.wgcfp.co.uk

WISE WORDS

KEEP ON TRACK

I

t’s thought that around half of today’s
55-64-year-olds are under-predicting how
long they will live – and, therefore, are at
risk of under-providing for themselves in
retirement.
As well as taking the necessary steps to
improve your pension provision, there are a
number of ways you can make your pension
income go even further.

FIVE EXTRA STEPS TO A MORE
SECURE RETIREMENT

1

THE COLD FACTS

More than half of people in the UK either
aren’t saving at all for their retirement,
or they aren’t saving nearly enough to
give them the standard of living they
hope for.3
If you fall into either of these categories
you have three choices:
• adjust your income expectations
• start saving more or
• retire later
Make sure you speak to your Willson
Grange financial adviser as soon as
possible to help you stay on target
with your savings so you can look
forward to a comfortable retirement.
Call 0151 632 7100 to make your
appointment today.

A comfortable retirement can be achieved,
of course… but only if we take steps to save
enough money – and in the most suitable
saving schemes. Knowing you’ll be all set
to meet your basic needs – with enough left
over to let you comfortably do the things you
look forward to in retirement – is something
well worth striving for. More importantly, it
will give you far more freedom and control
over your lifestyle down the road.
The value of an investment with St. James’s
Place will be directly linked to the
performance of the funds you select and the
value can therefore go down as well as up.
You may get back less than you invested.

www.wgcfp.co.uk

Resist taking too much from the ‘pot’
Once you reach the age of 55- to 64-yearolds, you can take out as much cash from
your pension fund as you want. However,
taking a big lump sum from your ‘pot’ could
mean you pay more tax, so you need to
work out how much tax you will have to pay
before you take the money out.
You’re usually allowed to take up to 25%
of your entire pension pot tax-free; you
may choose to keep the remaining balance
invested, or receive a taxable income from it.
If you decide to take all the money out in one
go, you will be charged Income Tax at your
highest marginal rate on the remaining 75%
of your pot.
Be aware that you could also pay Income
Tax on your State Pension, earnings from
employment, and any other income which,
when combined with a pension withdrawal,
could push you into a higher tax bracket.

2

Think about deferring your State Pension
Retirees can opt to defer their State
Pension and get a higher income when they
claim it later in retirement.
If you feel you have enough to live on for
now, delaying your State Pension can be
beneficial. For example, your pension will
rise by 1% for every nine weeks that you
defer taking your State Pension – which
works out at just under 5.8% for every full
year you delay claiming it. Make sure you
discuss this with your financial adviser first,
since deferring can potentially affect other
areas of financial planning and some welfare
benefits.

pension contribution of £1,000 can cost a
top-rate tax payer as little as £550 – however,
the amount of tax relief you can claim is
subject to restrictions.

4

Health issues? Check to see if you qualify
for higher annuity income
If you smoke, drink heavily or have health
problems, then you could qualify for an
‘impaired life annuity’ or ‘enhanced annuity’.
These can offer much more income than a
standard annuity, since the pay-outs reflect
your reduced life expectancy.

5

All in one
If you have more than one pension with
different providers, it might be a good plan
to combine them into one – this makes it
easier to keep track of your overall savings
and estimated income at retirement. Also,
some older-style pensions don’t offer access
to the new range of pension freedoms.
Combining your pension pots could
also be beneficial if one or more pot has an
inappropriate level of equity exposure or is
languishing in a poorly-performing fund.
Again, speak to your financial adviser, since
consolidation might not be in your best
interests, but is definitely worth looking into
in case it is.
The value of an investment with
St. James’s Place will be directly linked to the
performance of the funds you select and the
value can therefore go down as well as up.
You may get back less than you invested.
The level and bases of taxation, and reliefs
from taxation, can change at any time. The
value of any tax relief depends on individual
circumstances.

3

Keep your pension topped up
If you’ve still got a few years to go before
you retire, you should think about boosting
your pension savings now to benefit from
the current rates of tax relief and potentially
a higher income when you stop work.
If you’re a basic rate tax payer, you’ll
receive tax relief at 20% on your pension
contributions, which will automatically
be added to your pot. If you’re a higher or
additional rate tax payer, you can claim
an extra 20% or 25% through your selfassessment tax return. It means that a

7

ALL EVENTUALITIES

you wish to appoint professional
Trustees, which we can provide if
required) or your Trustees.

The Willson Grange Trust Service
is a new service that helps you
to plan your finances in the most
sensible, and tax-efficient, way, and protect
your assets for your family in years to come

We’re talking about…

TRUSTS

M

ost of us hope that, when
we’re gone, the wealth
we have spent our lives
building up will remain, to
be enjoyed by our families and those
who mean the most to us.
The assets we think most about
protecting are savings, property and
possessions, but we don’t always
think about what would happen
to other, less obvious, benefits that
might be available to loved ones in the
event of our death.
Sadly, factors outside your control
might mean that proceeds of these are
collected by the taxman or claimed
by unintended beneficiaries. So, it’s
definitely worth considering trusts as
part of your estate planning.

WHAT IS A TRUST?

A trust is generally a legal agreement,
in which property or funds are held
by one party (specially appointed
Trustees) for the benefit of another
(named Beneficiaries).
The person who provides the assets
(known as the Settlor, in this case,
you) – expresses their wishes in the
trust document called an ‘Expression
of Wish Letter’.
As the Settlor, you can appoint two

8

or more Trustees to administer the
trust in accordance with your wishes
and relevant trust law.
Upon your death, your appointed
Trustees will manage the trust
according to your wishes, ensuring
your funds are used in the way you
intended when you set up the trust.
What type of trusts are available
from The Willson Grange Trust
Service?
We have a range of different trusts on
offer. These include:
• The Asset Preservation Trust
(below, right)
• Bare Trusts (widely used by parents
and grandparents to transfer assets to
their children or grandchildren)
• Discretionary Trusts (for use with
schemes such as the Gift and Loan
Scheme)
• The Business Trust (for use by
business owners – ask your financial
adviser for information on succession
planning)
How much will it cost?
The cost of setting up a trust is
included in the Willson Grange Trust
Service proposition and does not
involve any extra cost to you (unless

There are several advantages from
setting up a trust.
• You can ring-fence specific assets to
protect their value throughout your
life.
• You can be certain that any assets
placed in trust will reach the people
you specify, and in the way that you
intended, after your death.
• The assets that have been passed
on to your beneficiaries will also
be protected from other claimants
or creditors should your surviving
partner remarry, or your children
or other beneficiaries go through
bankruptcy or divorce.
• Assets kept in trust can also be
useful for offsetting your family’s
future Inheritance Tax liabilities in
certain cases.

CLEAR THINKING

The Asset Preservation Trust
(APT)
If you’re in employment, there’s a
good chance that your employer
has some form of pension scheme
established for your benefit. While
this is chiefly designed to provide a
pension in your retirement, company
schemes can also offer valuable deathin-service benefits, should you die
before retirement. These benefits are
separate from the accrued pension
that you pass on, and typically
amount to three or four times your
salary at the time of death.
For obvious reasons, you may
have chosen for such benefits to be
paid to your surviving spouse,
civil partner or partner;
consequently, the
Most types
benefit is not treated
of assets can be
as an asset of your
place in trust, including
estate. However,
life assurance, death
once the benefit has
been paid to the
benefits from pension
survivor, it becomes
plans or death-in-service
an asset of that
arrangements from an
person’s estate. When
employer
that survivor dies, it
could potentially create
(or increase) an Inheritance
Tax (IHT) liability of 40%.
This is where an Asset Preservation
Trust can play a key role.
An Asset Preservation Trust can
hold the death-in-service benefit
outside the survivor’s estate for
the purposes of IHT, whilst the
survivor can still access the funds.
Moreover, the trust can be drafted

www.wgcfp.co.uk

❄
with power to loan monies to the
survivor. Not only does this mean
the survivor has full use of the funds
to invest or spend as desired, but the
income or capital can create a debt on
that person’s estate and further reduce
the value of their own estate for IHT
purposes.

PEACE OF MIND

If your spouse or partner should
remarry after you die, without an
Asset Preservation Trust, your own
children could be excluded from
benefiting from these funds. An Asset
Preservation Trust will prevent your
surviving partner from passing the
money onto others whom you might
not necessarily have chosen to benefit
(new family members, for example,
or banks or other claimants to their
estate).
“Everyone should talk with a
financial adviser about making
sure all assets and benefits are held
tax-efficiently and go to the intended
beneficiaries,” says Willson Grange
CEO Stuart Willson.
“Unfortunately, many people
assume that some benefits are paid
free of Inheritance Tax liability, but
often it’s merely a deferral. A trust
fund can often be the best solution.”
• Please don’t hesitate to call us
on 0151 632 7100 for further
information and advice about how
the Willson Grange Trust Service
could be of benefit to you and your
beneficiaries both now and in the
future.
Trusts, wills and some areas of
Inheritance Tax planning are not
regulated by the Financial Conduct
Authority
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ALL IN THE MIX

Blended families can create complex financial
planning issues which, left unresolved, can mean
wealth fails to pass to the intended recipients

T

he ‘blended’ family – a
relationship where one or both
parties have children from
previous relationships – is now
commonplace.
Research shows that nearly a
third of all couples bringing up
children have a child from an earlier
relationship in their family1. While
such arrangements are very often
harmonious, they can add layers
of complexity to relationships, and
financial conflict between family
members – whether related by blood
or otherwise – is not uncommon.
Tensions often surface when a
parent dies. Even if a parent has made
every effort to be even-handed during
their lifetime, they could leave loved
ones financially disadvantaged after
their death. The problems can be
more acute in blended families, and
tensions may further grow if family
members feel they haven’t been
properly provided for.

LEAVING IT TO CHANCE

‘No Small Change’:
http://www.
macmillan.org.uk/
documents/policy/
money-and-cancerpolicy-report.pdf,
accessed November
2018
2
http://reference.
scottishwidows.
co.uk/
docs/2016_06_
mortgage_
vulnerability.pdf,
June 2016
1

Sadly, many parents and grandparents
either put off their estate planning
until it’s too late, or simply assume
their estate will automatically go to
the right individuals when they die.
Regrettably, this is not always the case
and some people are only compelled
to write a will* after they have gone
through the financial and emotional
problems created by their spouse or
partner dying intestate.
Dying intestate can prove
problematic for even the most nuclear
of families, but when there are
children from different relationships
and step-children too, then the
difficulties for family members can
multiply rapidly.
The rules of intestacy mean that
any assets in your sole name (up
to the value of £250,000) will pass
to your spouse, plus any personal
possessions (regardless of value).
So, if you’re on your second or
third marriage and die intestate,
all of the assets passing outright to
your new spouse could ultimately
end up passing to his/her relatives
(perhaps their children from a
previous marriage) instead of your

own children. Even if the wealth does
filter through to your own children,
they may have to wait until the death
of your surviving spouse/partner
before they inherit it, by which time
the assets of the estate may have
diminished.

UPDATE YOUR WILL

It’s easy to see why careful estate
planning is vital in order to minimise
conflict. Making or updating a will
is particularly important, and a
good first practical step. However,
individuals often wish to maintain
an extra layer of control over who
inherits and when assets are received,
and this is where trusts* come in.
A trust – whether contained within
a will or separately – allows you to
choose how your assets are used,
when they can be received and even
when they can’t be. Trusts can also
ensure that assets are given the time
and potential to grow rather than
being spent. Setting one up can also
help families to avoid the delays in
obtaining probate – the legal process
involved in dealing with the assets of
a person who has died.
Moreover, a trust can be a very
useful method of striking a balance
between your desire to provide
for your spouse or partner whilst
protecting assets for your children
from a previous relationship. For
instance, a trust may distribute assets
to the children and include provisions
for a surviving spouse.
There are various trust structures
that can be used to give you the
assurance and peace of mind that
your chosen beneficiaries will receive
what you wish them to and cannot be
excluded by events or actions that are
taken after your death.
The levels and bases of taxation, and
reliefs from taxation, can change at
any time. The value of any tax relief
generally depends on individual
circumstances.
*Will writing involves the referral to
a service that is separate and distinct
to those offered by St. James’s Place.
Wills and trusts are not regulated by
the Financial Conduct Authority.
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Aviva, Family Finance report, 2014

Aspects concerning end-of-life financial
planning aren’t always easy to approach,
but they’re vital if future decisions are to be
based on a clear understanding of your own
wishes. Talking to your financial adviser about
what you want to happen when you’re gone may
help you to leave more for your loved ones, and
remove much of the burden and stress they
could encounter when dealing with your estate.
What’s more, it can be a positive experience
which enables you to leave a lasting
legacy that benefits the people
you want it to.

1

IT’S GOOD TO
TALK

SENSE AND SENSITIVITY

FINANCIAL FUTURES

FIRM FOUNDATIONS

The Willson Grange Wealth Management
Career Development Centre opened its doors
to its first cohort of trainees in September.
The team of 11 have been studying hard,
as well as getting to know one another, in
preparation for some sparkling new careers.
Aspire caught up with two of them to see
how they’re finding their first weeks as
trainee financial advisers

I

n the last two editions of Aspire, we’ve
spoken about the nation’s need for highly
qualified, trusted financial advisers –
specialists who will be able to guide
us, and our children and grandchildren,
towards a secure future.
Our world, as you can’t fail to have
noticed, is changing at a rate of knots. The
retirement landscape, for one, has altered
significantly over the past decade, and
will continue to evolve, as State Pensions
become less and less adequate for covering
our longer-lasting old age.
What seems clear to us, as financial
specialists, is that the millennial generation
(young adults born approximately between
1980 and 2000) is likely to have money and
assets gifted down to them from parents
and grandparents who are keen to help
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them out (see Generation generous, page 14).
In fact, it’s thought that an estimated £920
billion is due to be passed down to future
generations over the next 30 years1.
Meanwhile, the family unit itself is
changing shape, with extended, or
‘blended’ families becoming more of the
norm.
Things ain’t what they used to be… but
for good or bad, all of this means that advice
and money management for our younger,
and more aspirational, generations are
going to be of paramount importance.
Now enter the new generation of
wealth managers – precision-trained,
knowledgeable, adaptable and empathetic
specialists, who are set to take the
challenges of tomorrow’s clients head on.
With the average age of today’s Financial

Conduct Authority-registered financial
advisers (including wealth management
advisers) currently 582, there’s a real need
for younger, qualified professionals who
are in touch with a new generation of savers
and investors.
Willson Grange Limited is one of the
very first wealth management companies
in the UK to offer a high level of support in
a structured career programme that takes
inexperienced individuals, who are either
semi-qualified within financial services or
from a non-industry background, to fully
qualified wealth managers.
In September 2018, we welcomed
our first Career Development Centre
recruits to our brand new office space in
Liverpool. The ‘Class of 2018’ have settled
down exceptionally well together and are
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RECRUITING NOW
shadow experienced advisers and sit and
talk with clients face-to-face.
“Everyone needs advice particularly
in this day and age,” adds Laura. “Giving
people the guidance they need to help them
plan for the future is something I love.”
Liam, 29, is also excited by the huge
opportunities on offer with the Willson
Grange Wealth Management Career
Development Centre.
Formerly a data analyst and client
manager with River View Law across
the Mersey on the Wirral, Liam has
been particularly impressed by the huge
investment given by Willson Grange to the
next generation of wealth managers.
“We’re certainly benefiting from the
invaluable expertise and remarkable
levels of knowledge of our mentors. Will
[Alterman], John [Smith] and Glyn [Stoker]
are here every day, giving us constant
support and reassurance.”
What made Liam decide to join the Career
Development Centre in the first place?
“I’ve always had an interest in the
financial industry – for years I’d been
monitoring the markets, following the ups
and downs of stocks and shares and the
wider economy. Then I saw a magazine
article about new office space on Princes
Dock in Liverpool, featuring Willson
Grange, and that got me thinking about
a new career in financial services. So,
although I came across it quite by chance,
it seemed like an opportune moment! I
applied, and went along for interviews and
assessments on four separate occasions.”
Four interviews sounds tough…
“I know – and in a way it was – but it was

GROW YOUR OWN CAREER
We’re now recruiting the next intake of
motivated individuals to join the Willson
Grange Wealth Management Career
Development Centre. We’re looking for
people who can engage well with clients,
offer the best industry-led advice while
working to build up their own successful
wealth management business. It really is a
career for the future.
If this has inspired you – or you think it
might inspire someone you know – please
contact Will Alterman on 0151 632 7100
(email: Will.Alterman@sjpp.co.uk) and ask
for more information on how to apply to
join us in 2019.
l Please note, this is not a school-leavers’
or graduate scheme; we are looking
for people with a level of experience
in areas such as finance, client-facing
services (eg estate agencies), account
management, business, sales/marketing or
even education. What’s most important is
that you are ready for a new and exciting
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challenge, enjoy learning, possess good
interpersonal skills and like helping people
to make the financial choices that are right
for them at every stage of their lives.
l With our excellent training facilities and
expert mentoring and support, we can
help you to build up your own successful,
and rewarding, business as a Financial
Conduct Authority-registered Wealth
Management Adviser.

great, since it allowed me to really think
about what I was doing and why. I then had
no hesitation in taking up my place when
they told me I was in.”
Our recruits are around 12 weeks into the
programme now. Is there anything Liam
has particularly enjoyed about joining the
Career Development Centre at its inception?
“Yes, the clarity of the programme. Like
Laura, I can see what the next two to five
years of my career is going to look like. So
the structure is first class.
“I’m also loving being one of the ‘firsts’ –
our cohort of 11 recruits are gelling together
really well. We’ve become like a family,
supporting and encouraging one another.
“I’ve especially enjoyed learning from
the professionals. We spent a week at
the St. James’s Place headquarters in
Cirencester, which we all found motivating
– it’s a fantastic company that we’re very
fortunate to be a part of. We’ve also had
some workshops taken by our own CEO,
Stuart Willson. Stuart has really inspired
me and his expertise will really come into
play when we begin working with clients.”

BRINGING LEARNING TO LIFE

As head of the new Willson Grange Wealth
Management Career Development Centre,
Will Alterman has been delighted to see
how the first cohort has been getting on,
and getting along.
“Even though our latest recruits all
have different working backgrounds and
experiences, they’ve really come together as
a team,” he says.
“There have been some tough tests, but
they’ve engaged well with the syllabus, and
they’re supporting one another, which has
been lovely to see.
“I think, in practical terms, the mix of
formal and informal, technical and practical
learning has been a great approach. We have
incredible facilities, from formal training
rooms to ‘break-out areas’, where they can
chat over a coffee and snack and prepare
for the next session. We’re also an approved
CII [Chartered Institute of Insurers]
examination centre, which means that
whenever they take an exam, they can take
it in-house, in familiar surroundings with
no extra travelling, expense or stress.
“Most of all, the feedback that we get
is that we’re ‘bringing their learning to
life’. They’re being looked after by a very
experienced team, who can offer them reallife examples at every stage and adapt each
part of the course to their different abilities
and strengths. Every day is different, and
we can see how it’s giving them a drive and
determination to succeed.
“So yes, it’s fantastic. The building
blocks are there; it’s now a case of looking
forward, keeping the momentum going for
our current trainees, while beginning the
process of recruiting our next new team.”
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*St. James’s Place research carried out by Capital Economics, published June 2017

brimming with the enthusiasm and drive
needed to take them forward for their
exciting new careers in the financial services
industry.
Laura Teehan and Liam Tollady (pictured
left) are among the 11 aspiring advisers who
have taken up their hard-won places on the
Willson Grange training programme.
For Laura, 38, it was an unmissable
opportunity to work towards chartered
status within a supportive and highly
professional environment. Having worked
for 10 years with HSBC Bank – most
recently as a mortgage adviser – she came
to Willson Grange with a background
knowledge and experience of financial
services. However, she saw how a structured
career path, backed by a rare level of
support from some of the industry’s top
professionals, really set the programme
apart from any others.
“The fact that I can see exactly where I’m
heading, and what qualifications I need
to get there, are a huge plus,” says Laura.
“But what was really appealing to me was
the support I’ll get from some of the best
advisers and managers in the industry.
“Even for me, with my banking
experience, these first few weeks have been
a steep learning curve. There’s a lot to take
in, particularly all the background to areas
such as taxation rules and legislations, how
investments work and the complicated
pensions system in the UK today; but the
programme has been so well-managed it
has been easy to grasp.
“Personally, I’m looking forward to the
next stage, following the RO1 exam at
the end of this year. This will allow me to

SEASON’S BOUNTY

THE FESTIVE
FILES
Desirable gifts, fun facts, things to do,
healthy treats… Get that inner glow from
knowing the things you didn’t know
before, and now will never forget

Shine bright MORE THAN A
like a diamond TIMEPIECE

‘A THING OF BEAUTY IS A JOY
FOREVER’ wrote the poet John Keats. That applies

as much as anything to the ageless diamond – every
girl-and-boy’s best friend and most desired Christmas
gift. But have you ever wondered how the diamond gets
its dazzle?
The story of the round, Brilliant Cut diamond –
thought to be the best cut you can get to show off the
diamond’s deepest beauty – is actually not that old.
Born on Christmas Day, 1899, jeweller Marcel
Tolkowsky is thought to be the creator of both the
Brilliant Cut and the celebrated American Ideal Cut
diamond.
As a studious young jeweller, Tolkowsky was
determined to discover the precise proportions and
angles of a diamond’s cut that maximised its brilliance
and dispersion of light. He found that if the diamond
was cut too deep or too shallow, then light would
escape out of the sides or bottom – resulting in a loss
of brilliance as well as the precious stone’s inherent
‘fire’ and sparkle.
In 1919, at the age of just 20, using his mathematical
calculations, Tolkowsky created a cut of perfect
symmetry and proportion. With its 57 facets and
amazing ‘Hearts and Arrows’ optical effects deep in
the heart of the diamond, the Ideal Cut diamond – the
rarest cut of all – remains highly prized for its perfectly
crafted brilliance.
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Wristwatches are coming to
prominence once again as the
desirable gift from him to
her and her to him. Style,
innovation, precision and
movement all play a part
in the watches we choose
– with many Swiss-made
models continuing to lead on
technology and design.
While there are so many
fabulous pieces on offer, from
futuristic to fun to functional,
watches can also be very much
collectors’ items… price tags can
ascend right up into the hundreds
of thousands. Just a quick browse
on the internet, indeed, and we
found a stunning Patek Philippe
piece for sale online for a headturning £204,660 (www.chronext.
co.uk), while a lovely pre-owned
Rolex Daytona was a mere snip at
£70,300 (www.watchmaster.com).
The Daytona, of course, was
the watch worn by screen legend
Paul Newman every single day
for 35 years until his death in
2008. Although passed on to
his daughter, Clea (Claire), who
continued to wear his beloved
Daytona every day for many years,
the watch sold at auction last
October for a record-breaking US
$17.75 million, making it the most
expensive wristwatch ever sold.
Franklin Roosevelt, on the other
hand (see what we did there?),
favoured an elegant gold Tiffany
watch, gifted to him by a friend on
his birthday. This he wore to the
famous Yalta Conference where

he shook the hands of Joseph
Stalin and Winston Churchill.
How we do we know these
things? These, and many more
captivating stories of the world’s
most coveted watches, have been
collected, curated and featured in
a fascinating book, A Man and His
Watch, by Matthew Hranek.
A dedicated watch collector
and New York City men’s style
writer with Condé Naste Traveller,
Hranek has travelled the world
conducting interviews and diving
into exclusive collections to gather
the never-before-told stories of 76
watches, complete with stunning
original photography of each
iconic piece.
So while we might not find
the latest Bulgari nestling in our
stocking this year… we feel it
might be well worth nipping down
to WH Smith to pick up a copy of
A Man and His Watch for less than
20 quid. It’s a real Christmas Day
escapist read!
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INNER WEALTH

The Lights Fantastic
If you’re in the capital this
festive season, don’t forget to
look up.
Throughout December
(3 December till New Year’s
Day), the top 20 storeys
of the London Shard will
transform into a colourful
spectacle.
This year, the Shard Lights
reflect the changing colours
of the sky with a 30-minute
show displayed every half an
hour from 4pm to 1am each
evening, celebrating golden
sunrises and lavender-tinted
sunsets.
Plus, you can catch a special light show on New Year’s Eve.
The Shard is located on the South side of Southwark Bridge,
close to Borough Market, but you can’t really miss it wherever
you are. For more information about Christmas in the capital, log
on to www.visitlondon.com.

CHESTNUTS
ROASTING…

Unless you want to risk exploding shells
and red-hot shards, we’d say you’re best to
leave ‘…on an open fire’ to the Christmas
market-stall vendors!
Health and safety notices aside, chestnuts
are delicious and totally desirable for
cooking at Christmas – just buy them prepeeled and vacuum packed or pureed in tins
and enjoy them in a range of lovely ways
Here are a few to try:
l Add chopped roasted chestnuts, sweet parsnips, mushrooms and
lots of chopped parsley to mixed grains or pulses such as puy lentils,
freekeh or bulgar wheat for a wonderful warm side (or main) dish.
l Drop peeled whole chestnuts into a rich beef and red wine
casserole, with mushrooms, carrots and baby onions. Finish with a
flurry of grated lemon zest.
l Make a thin meringue in a Swiss roll tin, adding some cocoa
powder into the mix. Fold sweetened chestnut puree into whipped
cream, spread over the meringue, roll up and dust with icing sugar for
a rollicking good roulade.

Little bites of GLOWING INSIDE
merriment
Let’s face it, there are
just too many sweet
temptations for us to
indulge in at this time of
year. So if you’re looking
for something a little
different, and a tad less
sugary, to offer your
visitors, here’s a really quick and simple way to
give them a treat. (They’re gluten-free, dairy-free,
low in salt and vegetarian-friendly, too.)
CACAO AND CINNAMON FESTIVE BALLS
75g gluten-free porridge oats
75g whole almonds
180g dates, pitted
75g dried figs
3 tablespoons ground cinnamon
3 tablespoons maca powder (optional) –
available from health food stores
50g cacao butter
30g coconut oil
Place all the ingredients in a food processor and
whizz up until they resemble a crumble mixture.
Leave to stand in the fridge for five minutes
before forming into balls. If you want a little more
pizzazz, simply roll the balls in some chopped
hazelnuts or dessicated coconut.
And that’s it! Store, covered, in the fridge for
up to a fortnight (or freeze).
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Art critic, social thinker and
philanthropist John Ruskin wrote,“A little
thought and a little kindness are often
worth more than a great deal of money.”
He was talking about the richness of
being, and doing, good; of loving the
people and places around you, and
generally appreciating life rather than
stressing over the bank balance.
Being optimistic (but realistic) can
also help you feel rich, says a more
contemporary psychologist, Ed Diener,
Professor Emeritus at the University of
Illinois. “Those saving for something
within their financial reach are happier.”
(eddiener.com)

Just taking two days off from your
hectic life can have life-changing
benefits, according to author Katrina
Onstad.
In her book, The Weekend Effect
(Piatkus, £14.99), she advocates simple
changes to your lifestyle, such as ‘doing’
less (less shopping, less cleaning, less
de-cluttering) but ‘connecting’ more –
connecting with an old friend, perhaps,
or a neighbour or a neglected relative.
“Extend yourself,” she says.
Play, seek beauty, get close to
nature and “care” – offer your time to
a campaign or cause that you believe
in. Make something with your hands.
Expose yourself to art that
takes your breath away.
“Hang out with a group
of people who care about
something more than you
do and let it rub off.”
Finally, stand outside
a church on a Sunday
morning and listen to
the choir. Even better, go
in and meet the people
inside. Go carol singing
this Christmas. Then,
maybe, you might even
want to join the choir.
Sounds like the perfect
weekend to us!
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YOUNG AND OLD

Generation
generous

The bank of mum and dad has
really caught on as a phrase,
and this year, parents and
grandparents are expected to
be the equivalent of a £5.7 billion
mortgage lender, responsible
for more than one in four UK
housing transactions.1 The over55s, in particular, are ‘generation
generous’ – but where does that
leave them?

P

arents and grandparents
across the UK are digging
deep into their pension
pots to support loved ones,
balancing the ambitions of young
relatives with their own retirement
goals. Consequently, over a quarter
of those aged between 55 and 64 are
accepting a lower standard of living,
according to a new study
by Legal & General and the Centre for
Economics and Business Research.1
The study shows that more than
50,000 property transactions this
year will be funded by parents
cashing in their pension pots to
provide a lump sum for a deposit, and
nearly 23,000 supported by retirees
using their annuity income.

The bank of mum and dad is even
using equity release to help the
housing needs of younger family
members. Nearly 44,000 housing
transactions have been partly, or
wholly, supported by equity release
this year, while a fifth of parents
lending cash for their kids’ deposit
have downsized their own home to
do it.

FINANCIALLY VULNERABLE

The study found that one in 10
parents and grandparents said they
felt less financially secure as a result of
providing financial assistance to loved
ones, and 4% have actually postponed
their retirement so that they are able
to fund the loans.
Worryingly, the research also found
that more than three-quarters did
not speak to a professional adviser or
even seek information online before
offering help.
“This generation is helping family
or friends onto the housing ladder,
but they don’t necessarily have the
wealth to do so without impacting
their own retirement plans, and they

Gift-wrapped for the grandkids

Helping a grandchild build up a nest egg can give them a great start in life, but
financial gifts need to be well thought out… and suit all involved

I

f you’re in the fortunate position of being able to help younger
family members financially, it’s worth exploring your options. These
include the opportunity to give away £3,000 worth of gifts each tax
year (£6,000 per couple) without them being added to the value of
your estate for Inheritance Tax (IHT) purposes. You can also make
regular gifts out of your income (such as a monthly payment to a
grandchild), and these are also exempt from IHT, so long as you can
demonstrate they do not affect your standard of living.
Like most things that are worth doing well, estate planning can
be a lengthy and complicated business. But by taking steps to find
out what the rules are, and getting advice, you can make life easier
for your family and still be confident that you have enough money to
maintain your standard of living in retirement.
Here are four options for those with surplus income and capital to
consider.

1. Junior ISAs

Junior ISAs are popular with grandparents looking to use their gifting
allowance, as the money saved is free from any further liability to
Income Tax or Capital Gains Tax. You can’t open a Junior ISA on your
grandchild’s behalf, but you can pay into it up to their annual limit,
currently £4,260.
The money can be invested in cash, shares or both. It’s worth
bearing in mind that saving for children is typically a longer-term
exercise, so the potential for growth could be better achieved by
investing the money rather than leaving it in cash.
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If the full £3,000 gifting allowance is put into a Junior Stocks &
Shares ISA every year from a child’s birth, a tax-free sum of £87,664
could be available to the child by the time they hit 18, assuming a 5%
annual growth rate*. This would be a huge help towards the costs of
setting up home or going to university.
Once the child comes of age, the money becomes their property.
So, if you’re concerned about retaining control over how the money is
used, you may be interested in using a trust structure instead.

2. Trusts

A trust** can be an effective way to retain an element of control over
when funds are received and how they are paid, while gifts made to a
trust can reduce your estate for IHT purposes.
Trusts can be set up in different ways. For instance, an ‘Absolute’
or ‘Bare’ Trust can be set up to benefit specific children, while
allowing withdrawals to be made at any time as long as they are for
the child’s benefit – for example, to pay school fees.
A ‘Discretionary’ Trust is set up with a pool of potential
beneficiaries. The advantage here is that whereas in a Bare Trust the
assets must be distributed to beneficiaries who are over 18 if they ask
for them, with a Discretionary Trust the trustees can retain assets until
they think it is the right time for them to be distributed. Furthermore,
new beneficiaries can be added to a Discretionary Trust. This can be
useful if, for example, you have another grandchild in the future.
You should always seek advice when setting up a trust, as different
kinds of trust trigger different tax liabilities.
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EXTRA OPTIONS
should get advice to make sure this
won’t leave them short of funds,” says
Chris Knight, CEO, Legal & General
Retail Retirement.

HELPING HANDS

While dipping into your savings
may seem tempting, there are other
ways to help a child onto the housing
ladder. For instance, relatives may be
able to apply for a joint mortgage with
a child, or ring-fence invested capital
in an account which can help to
reduce the child’s monthly mortgage
repayments. As such, benefactors can
stay invested and continue to plan
for their own future, while providing
mortgage assistance to their young
relative.
Property wealth has the potential
to be a transformative force for so
many young people. But with so
many pitfalls to avoid and finer tax
issues to consider, it’s always a good
idea to take financial advice. That
way, you can ensure that you can
help loved ones without putting your
own financial security and retirement
comfort at risk.

3. A child’s pension

If you would like to invest for a grandchild’s later life, you could
contribute to a pension for them. Once the pension is set up, you
can help to improve the child’s retirement prospects and reduce your
IHT bill at the same time. Family and friends can pay in up to £2,880
every year and the government tops this up with tax relief, so that
£2,880 becomes £3,600. What’s more, the £2,880 yearly contribution
falls below the £3,000 annual gifting exemption.
While it may be hard to imagine your grandchildren reaching
retirement, by making a net contribution of £240 a month to a
pension plan from birth until the age of 18, the fund could exceed £1
million by the time they reach 65, assuming an average growth rate of
5% a year*.
Remember that pension benefits can’t usually be taken before the
age of 55, and this minimum pension age is set to increase to 57 in
2028.

4. Lifetime ISA

Once children become adults, giving them money to save into a
Lifetime ISA could help them save for a property or top up their
pension savings. With a Lifetime ISA the government adds a 25%
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The research
was compiled
using original
survey data as well
as existing data
sources relating to
transaction levels.
The survey work
was carried out
by YouGov and
Censuswide. For
the borrowers the
total sample size
was 1,002 adults.
Fieldwork was
undertaken between
5-11 April 2018.
For the lenders,
total sample size
was 2,010 adults.
Fieldwork was
undertaken between
22 February 6 March 2018.

1

The home
on which the
mortgage is
secured may be
repossessed if
repayments are
not maintained.

bonus to everything saved up to £4,000 a year. Those savings
must be used for either a deposit on a first home or a retirement
pot accessible only after age 60. Withdrawals for other reasons are
subject to a 25% penalty.
It’s worth noting that if your grandchild is in employment and their
main aim is to put money aside for retirement, then it probably makes
more sense to give them money to top up their workplace pension.
This is because contributions not only attract tax relief at their highest
marginal rate (20%, 40% or 45%), but also benefit from the allimportant employer top up.
(Lifetime ISAs are not available through St. James’s Place.)

Complete the package

In circumstances where your IHT liability cannot be eliminated, it can
be worth giving some thought to tax efficiently providing for it through
appropriate life assurance held in trust. In addition, it’s important to
remember that your will** should be reviewed regularly to ensure it
accurately reflects your wishes.
The value of an investment with St. James’s Place will be directly
linked to the performance of the funds you select and the value can
therefore go down as well as up. You may get back less than you
invested.
An investment in a Stocks & Shares ISA will not provide the same
security of capital associated with a Cash ISA.
The levels and bases of taxation, and reliefs from taxation, can
change at any time. The value of any tax relief generally depends on
individual circumstances.
*The figure and growth rate used are for illustrative purposes only.
The amount you get back will depend on the tax treatment and actual
growth rate of the funds selected and may be more or less than the
figure shown.
**Will writing involves the referral to a service that is separate and
distinct to those offered by St. James’s Place. Wills and trusts are not
regulated by the Financial Conduct Authority.
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CAREFULLY DOES IT

Should the recent interest
rate rise boost pension
savers’ hopes of an
annuity rate rebound?

Food for thought
W

hile you’re no longer
compelled to buy one
with your pension
savings, an annuity
can still play an important part in
retirement planning. Indeed, if you
don’t have a final salary pension, an
annuity is still the only retirement
option that guarantees an income for
life, with no risk of running out of
money.
If you’re in the market for one,
you’ll want to keep an eye on what’s
happening with annuity rates, as this
determines the amount of regular
income you’ll get in return for your
pension savings.
Annuity rates are priced in relation
to the yield on long-dated government
bonds, otherwise known as gilts. If gilt
yields fall or rise, annuity rates fall or
rise with them.
The aftermath of the financial crisis
saw interest rates cut to prolonged
and record lows. This pushed up the
prices of gilts and sent yields tumbling,
reducing the incomes of those who
chose to buy an annuity.
The effects have been severe. Back
in November 2008, a 65-year old man
with a £100,000 pension pot could
have purchased an annuity paying
£7,908 a year for the rest of his life. By
March 2013, the same £100,000 would
have bought an annuity paying an
annual income of just £5,373.1
Shortly thereafter, the pension
freedom reforms of 2015, which
removed the obligation to buy an
annuity at retirement, caused a

collapse in sales. When the Bank of
England then cut interest rates to
0.25% after the EU referendum result
in 2016, annuity rates hit an all-time
low as all the top providers cut income
levels by between 2% and 3% on the
back of the dramatic drop in gilt yields.
However, over the past 18 months,
the market has witnessed a slow but
steady improvement. According to
data from Moneyfacts, the average
annuity now pays almost 15% more
than two years ago; and if this trend
continues, it would mark the second
year in a row in which annuity rates
have risen – the first time this has
happened since 2007.2
Depending on how the market
views the likelihood of further base
rate rises, annuity rates may continue
to creep up.
Richard Eagling, head of pensions at
Moneyfacts, says: “Despite their muchreduced popularity, annuities remain
the only at-retirement product that
enables individuals to insure against
investment and longevity risk.
“(With rates on the up), this raises
the question as to whether an annuity
would be a more suitable option for
risk-averse retirees currently holding
cash in their drawdown plans for no
long-term strategic reason,” he says.
Ian Price, divisional director at
St. James’s Place, adds, “It’s too early
to predict significant increases in
annuity rates but there are some signs
that the tide may be about to turn, and
annuities may start to recover some of
their lost popularity.

“The security of an income
guarantee to help cover essential
outgoings is just one of the
considerations in creating the right
solution for generating income
in retirement. How this might be
combined with drawdown to create
a mix-and-match strategy is just one
issue on which advice is crucial.”
n Willson Grange is a Principal
Partner Practice of, and
represents only, St. James’s Place
Wealth Management plc (which is
authorised and regulated by the
Financial Conduct Authority) for
the purpose of advising solely on
the Group’s wealth management
products and services, more
details of which are set out on
the Group’s website at
www.sjp.co.uk/products.
n The title `Partner Practice’ is the
marketing term used to describe
St. James’s Place representatives.

Sharingpensions.
co.uk, based on a
65-year-old male in
good health, buying
a level, single life
annuity with no
guarantee period,
15 August 2018.
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