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Hello again from Willson Grange Financial 
Planners. We’re delighted to bring you a 
bright and colourful new edition of Aspire, 
just right for the summer. There is a lot of 
serious business going on at the moment, with 
Brexit still up in the air and some disturbing 
situations affecting important industries such 

as British Steel and its supply chain. These are volatile times, and 
as financial planners, we will keep a weather eye on any impact 
these might have on sterling (which has taken a bit of a pounding 
in recent months), interest rates, inflation and, of course, your 
savings and investments.

The long and short of it is that people can – and do – tend to 
respond both emotionally and impulsively to events. But as long-
term investors, we have to stay strong, be level-headed and take 
the long view. Short-term volatility shouldn’t matter to long-
term investors; it’s just an inevitable part of investing, and that’s 
just what we’re here to help you do.

Finally, as well as the financial matters that absorb us from day 
to day and week to week, we’re giving you, in this issue, a (very 
brief) insight into the future. Whether you knew it or not, we’re 
living in the days of the Fourth Industrial Revolution*, where 
society is being transformed by an all-encompassing fusion of 
technology, business and society.

Technologies such as Artificial Intelligence (AI), 3D printing, 
self-drive vehicles, bio- and nano-technology are already 
working together harmoniously to manufacture new innovative 
products, make decisions and change how society works. It 
could affect us sooner than we think. Turn to page 12 to find  
out more.

Stuart
Stuart Willson CEO
Willson Grange Limited Financial Planners

SUMMER 2019

Focus on the future
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A s our summer edition of Aspire 
goes to press, we’ve just seen 
the Conservative Party vote in 

its new leader, and our latest Prime 
Minister, Boris Johnson. Johnson, 
let’s not beat about the bush, has 
been waiting three long years (and 
more) to sink his teeth into Brexit. 
“Three years of drift and dither” 
is how he himself described the 
post-referendum situation during his 
leadership campaign. Not many will 
argue with that. Still, as he takes on 
the top job with promises of a new, 
positive energy and ‘can-do’ attitude, 
the nation will be holding its breath to 
see what Boris has up his sleeve as 
we approach the extended Article 50 
deadline on 31 October. 

With such a loudly ticking clock, 
Brexit, of course, has to be the 
PM’s main focus. Yet there are other 
mounting issues at home and abroad. 
The global plot continues to thicken 
with relations between the US and 
China morphing into something like 
a new technological cold war, while 
tensions are rising once more in the 
Gulf. Closer to home, British Steel 
has now entered into administration, 
and we’ve seen Britain’s oldest travel 
company, Thomas Cook, facing 
crisis due to mounting debts. The 
178-year-old company has been in 
trouble before, pulling itself out of the 
mire with some severe soul searching 
and dedicated management. This 
time around, it’s up for sale (see page 
5). We hope Mr Cook and British 
Steel carry on surviving as British 
institutions... and that another one, our 
cherished Parliament, doesn’t have 
too many meltdown moments as the 
deadline approaches. Can blustering 
Boris hold it all together? We’ll have to 
wait until the autumn to find out.

KEEPING IT 
TOGETHER
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GOOD THINKING

1  B
an
k 
of
 E
ng
lan

d,
 V
isu

al 
su
m
m
ar
y 
- I
nfl
at
io
n 
Re

po
rt,
 F
eb
ru
ar
y 
20

19
2  h

ttp
s:
//t
ra
di
ng
ec
on
om

ics
.c
om

/u
ni
te
d-
kin

gd
om

/in
fla
tio
n-
cp
i

Does the cost of living threaten the value of the 
protection you have in place for your family? There 
is a way to ensure that your life cover has the same 
buying power in years to come…

A nyone who’s ever taken out life cover 
does so in order to protect their loved 
ones if anything should happen to 

them. It’s straightforward, and offers a great 
deal of peace of mind. Something you might 
not have considered, however, is how that 
protection will hold its strength and value in 
years to come.

Let’s say you take out £100,000 of whole 
of life cover today to protect your family in 
the event of your death. Understandably, 
you want that protection to have the same 
buying power in the future, regardless of 

when it is needed. Yet in reality, it could be 
worth an awful lot less. 

The culprit, of course, is inflation.
Over the past two years, the rate of 

inflation has been more than the Bank of 
England’s 2% target.1 Despite a negligible 
drop at the end of last year, economists say 
they expect inflation to start rising again 
soon. Indeed, many household utility bills 
are due to increase in April.

If we follow longer term trends, the UK’s 
inflation rate has averaged 2.58% a year since 
1989.2 If that rate was maintained, the value 

of the cover you put in place today would 
halve in 28 years. That level of protection 
might fall short of what you’d planned and 
hoped to leave as your legacy.

Yet, when it comes to keeping your family 
protected, there is a solution that can future-
proof your plans. The answer is indexation.

So, what are the benefits of 
indexation?
Indexation protects against rises in the cost 
of living. It makes sure you always keep the 
level of protection you and your family need 
by automatically increasing your cover each 
year without the need to go back through the 
application process. As a result, it gives you 
peace of mind and confidence that, when it’s 
needed, you have ensured the real value of 
your cover is protected.

Particularly in the case of whole of life 
cover, indexation makes very good sense 
because it becomes progressively harder 
to obtain additional protection later in life. 
Indexation avoids this need for top-up cover, 
as well as the need to undergo additional 
medical underwriting – a significant benefit 
in itself.

Clearly, indexation won’t be suitable 
for everyone. Affordability is one factor, 
because indexed plans are understandably 
more expensive than non-indexed options. 
Equally, it shouldn’t be a term that you 
gloss over in the fine print when looking at 
insurance. Getting the right advice is vital 
to ensure you find a solution that fits your 
needs and budget.

Talking about our own mortality isn’t 
always an easy discussion. But making 
sure those you leave behind are properly 
protected is one of the most important 
decisions you can make.

Dont let 
inflation 
get you 
down

Glance at a stock market’s performance 
over the course of a few weeks, and 

what stands out is probably not the general 
direction of travel, but the short-term 
see-sawing of prices. The 24-hour news 
cycle doesn’t help either, since it makes us 
far more aware of short-term fluctuations 
than long-term trends and opportunities. 
However, investing generally pays off over 
the long haul.

The best an investor can do is to know 
themselves and be ready to manage their 
emotions when markets rise and fall. After 
all, even the most prudent investors will 

THE COOL VIEW
There’s a lot happening in the news to make investors feel 
uneasy, but reacting emotionally to short-term news can have 
damaging results. Keeping a cool head and seeking expert 
advice is always your best strategy…

respond emotionally to 
market fluctuations – what 
marks them out is not their 
lack of emotions, but how 
they manage those emotions.

Understanding how this 
works may be half the battle. 
Investor emotions tend to move in 
tandem with stock markets. We often 
become optimistic and self-confident 
when markets rise, only to descend into 
fear and panic when they fall.

But whatever you’re feeling, avoiding 
the temptation to overreact is key to your 

long-term investing success. So long as 
you’re aware of the risks, you will be better 
equipped to manage your emotions the 
next time markets test your resolve. You 
can also, of course, ask the advice of your 
Willson Grange Financial Adviser, who will 
have an objective, long-term view, before 
making any financial decisions. 

 
n The value of an investment 
with St. James’s Place will 
be directly linked to the 
performance of the funds 
you select and the value can 
therefore go down as well as 

up. You may get back less than 
you invested.

This material is not intended to 
be relied upon as a forecast, research, 

or investment advice, and is not a 
recommendation, offer or solicitation 
to buy or sell any securities or adopt a 
strategy.
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New analysis by Royal London 
shows more than 1.5 million 
people are on track to exceed 

the lifetime allowance on their 
pension savings.1

Under the current rules, if your 
pension savings are worth more than 
£1.055 million, then you have to pay 
a tax charge of 55% if you take the 
excess as a lump sum. If you take it as 
income, for instance as drawdown or 
by purchasing an annuity, it will be 
taxed at 25%. This is on top of Income 
Tax at your marginal rate.

Around 290,000 savers already 
have pension rights above the limit 
and well over a million more are at 
risk of breaching it by the time they 
retire.2

Almost half of those who are 
already over the lifetime allowance 
are continuing to add to their pension 
wealth, thereby storing up an even 
bigger tax charge with every passing 
year.

More people within range
When it was introduced in 2006, 
the LTA stood at £1.5 million. It was 
then increased each year, reaching 
£1.8 million by 2010. But since then, 
successive cuts have put many more 
savers within range.

The insurer suggests that many 
senior public-sector workers with 
generous defined benefit pensions are 
in danger of exceeding the limit – as 
are better-paid private sector workers 
with salaries of £60,000 or more.

“This research shows, for the first 
time, how the drastic cuts in the 
lifetime allowance mean that large 
numbers of workers will now be 

caught by a limit that was originally 
only designed for the super-rich,” 
Steve Webb, Director of Policy at 
Royal London. 

“The government needs to think 
hard about how to make sure people 
are aware of these limits in time to 
make alternative arrangements, and 
individuals need to take expert advice 
if they are to avoid potentially huge 
tax bills”.

Too close for comfort?
If you’re closing in on the lifetime 
allowance, opting out of further 
pension saving in favour of other 
investments could make sense. But 
Tony Clark, a pensions specialist 
at St. James’s Place, warns against 
making any knee-jerk reactions.

“Quitting your pension will mean 
missing out on contributions from 
your employer, as well as valuable tax 
relief,” he says.

“Even taking into account the 
tax penalty, it could make sense to 
carry on saving. A potential lifetime 
allowance issue shouldn’t always 

automatically lead to a stop in 
contributions.”

You may also need to consider the 
needs of younger family members. 
For instance, it may be better to carry 
on contributing to your pension 
if you intend to leave it as a legacy 
when you die. This is because monies 
within the pension are outside your 
estate for Inheritance Tax (IHT) 
purposes, whereas most other 
investments count. If the pension pot 
exceeds the lifetime allowance when 
you die, then your beneficiaries will 
have to pay the lifetime allowance 
charge, but this could be significantly 
less than paying IHT at 40%.

“Seeking advice is your best 
option,” says Clark.
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Will you be trapped by the lifetime allowance? 
The overall cap on pension savings could 
catch out those with modest incomes

Retirement has the advantage of being one of 
the few times when we can freely rearrange 
our lifestyle and its priorities. Spending 
more time with family, learning a new skill or 
travelling can define an entirely new way of 
life. But sometimes, it arrives before we are 
financially ready.

If you’re still a long way from retirement, 
start by asking yourself, “What can I do now to 
prepare for a day when I can no longer work?”. 

While you can never be certain whether 
you’ll need to retire early, you can do your 
best to prepare today by creating a financial 
plan. To be effective, that plan should consider 
potential unexpected events and the possible 
actions that can be taken to mitigate them.
• If you fear redundancy or face an illness 
that might force you to retire earlier than 
expected, turn to page 9 for some timely 
tips, in ‘Ready or not…’. 

DON’T LEAVE IT TO CHANCE

SANDS

FINANCE IN FOCUS

n The value of an investment with St. James’s Place will 
be directly linked to the performance of the funds selected 
and may fall as well as rise. You may get back less than the 
amount invested.

The levels and bases of taxation, and reliefs from 
taxation, can change at any time and are dependent on 
individual circumstances.

‘Even 
taking into 
account 
the tax 
penalty, it 
could make 
sense to 
carry on 
saving’

Shifting



T
here was a certain amount of alarm, if 
not palpable panic, among holiday-
makers when, in May, Thomas Cook – 
the world’s oldest tour group and the 

UK’s second largest after Tui – announced 
a severe tumble in its pre-tax profits and, 
consequently, its share prices which fell to a 
record low of just 8.4p*.

Thomas Cook boss Peter Fankhauser put 
the blame squarely at Brexit and its extension 
to October, which, he said, had caused UK 
holidaymakers to postpone their summer 
travel planning. Other observers, meanwhile, 
speculated that the firm also has structural 
issues, too much debt and is struggling to 
keep up with shifting trends in the travel 
industry to online bookings and 
the cheap prices offered by no-
frills airlines.

Thomas Cook, of course, has 
struggled but survived before. 
Most recently in 2012, when the 
firm rose almost miraculously 
out of the ashes following a 
refinancing package from its 
lenders, asset sales and a serious 
cost-cutting exercise. 

This time around, the board of directors 
has been quicker than ever to reassure 
customers, in a tweeting frenzy, that 
rumours that the firm had reached its final 
destination were merely “media speculation”. 
Given their previous history, there’s no 
reason to suppose – at this stage, at least – 
that the 178-year-old company won’t indeed 
weather the current storm. Even if that storm 
is a horrendous £1.5 billion of debt.

As they wait for news of a rescue bid from 
potential new owners (Thomas Cook was 
put up for sale in February in an attempt to 
shore up its finances), the company was  
keen to reassure customers that it was 
“business as usual”, tweeting to worried 

travellers earlier this summer that: 
“The Group’s airline operations 

will continue to run as normal 
and our holidays and flight 
programmes will not be affected 
in any way,” and “you’ll still be 
going on your holiday.”

PEACE OF MIND
On top of Thomas Cook’s 
long and impressive history of 
managing to keep itself afloat on 
a very choppy sea, holidaymakers 
can take assurance that their bookings 
should be protected by the Civil Aviation’s 
ATOL protection scheme.

ATOL (the Air Travel Organiser’s Licence) 
was first introduced by the Civil Aviation 

Authority (CAA) in 1973 as the 
popularity of overseas holidays 
grew. After a number of high 
profile travel business failures 
left people stranded overseas, the 
government felt that consumers 
required protection when 
their travel providers fell into 
difficulties.

Today, ATOL protects around 
20 million holidaymakers and 

travellers each year. Most package holidays 
sold by travel businesses that are based in the 
UK (including, of course, Thomas Cook) are 
ATOL protected. 

What does ATOL 
protection mean?
Basically, if a travel business with 
an ATOL ceases trading, the 
scheme protects consumers  
who had booked holidays with 
the firm. It ensures consumers 
can return home and do not  
lose their money. Consumers  
can be assured that their 
money is safe, and will be given 

assistance in the event of a 
travel business failure.

How does it work? 
The ATOL scheme is funded 
by contributions from ATOL 
holders, who must pay £2.50 
into the schemes back-up fund, 
the Air Travel Trust, for each 
person they book on a holiday. 
This money creates a fund that 
is used by the CAA to ensure 
consumers either complete 

their holiday or – if they cannot travel – 
receive a full refund.

What situations does ATOL cover?
UK and European law says your holiday 
must be protected if you book a package. 
Your holiday must be protected if you book a 
holiday with a single travel firm that includes:
• flights and accommodation (including a 
cruise), or
• flights and car hire, or
• flights, accommodation and car hire.

The scheme also applies to some flight 
only bookings - usually those where you 
book flights (including UK domestic flights) 
but do not receive your tickets immediately. 
This is most common with charter flights, 
but can also apply to discounted scheduled 
flights or where you pay for flights in 
instalments. 

When does ATOL not 
protect flights? 
ATOL does NOT apply to flights 
booked directly with scheduled 
airlines or to flights booked 
with airline ticket agents. So if 
you purchase an airline ticket 
from an airline or travel business 
and you receive a valid ticket in 
exchange for payment, ATOL 
does not cover this flight sale. 

5www.wgcfp.co.uk

Is the traditional 
package holiday nearing 
its final destination? 
With the news of tour 
operators like Thomas 
Cook struggling to get 
travellers on board, 
business models 
need to keep up with 
the changing tides. 
Meanwhile, what 
protections are in place 
for the holidaymaker?
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FINANCE IN FOCUS

HOLIDAY BLUES

If a holiday is 
ATOL-protected 
it will be clearly 
marked with 
a certificate 
on holiday 
documents

Watch out for 
some great 
holiday bargains 
this summer as 
tour companies 
slash prices in 
a desperate bid 
to pick up pre-
Brexit trade

When paying for 
a holiday, always 
use a credit card. 
By paying in this 
way, you are 
protected for up 
to £30,000 under 
the Consumer 
Credit Act
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Now retirees have freedom of choice in how 
they take their pension pot, annuities have, 
inexplicably, taken a nosedive in popularity.  
Yet they are still a great choice… and new 
evidence even suggests they can actually be 
good for our well-being

Annuities used to be the default 
option for those reaching 
retirement. Yet they have become 
much less popular in the UK since 

the introduction of pension freedoms. In its 
first figures released this year, the Financial 
Conduct Authority says between 10% - 15% 
of retirees are now selecting annuities, while 
30% are opting for drawdown and 55% are 
taking full cash withdrawals.1

Annuities, with their income-for-life 
provision, offer security, stability and a 
range of other benefits, and there’s now 
some evidence to suggest that they could 
also have a positive impact on our general 
well-being.

According to research commissioned 
by Legal & General in November 2018, the 
number of people on modest retirement 
incomes with drawdown plans who said 
they weren’t enjoying life was more than 
double the number of annuitants who 
expressed the same negative feelings.2

The research also provided evidence that 
people with drawdown plans were finding it 
significantly harder to plan for the future.

This prompts the question: is there a 
correlation between well-being, planning 
and sense of autonomy and the retirement 
income choices that people have made?

The results suggest that thousands of 
people are potentially choosing options 
that are increasing their likelihood of feeling 
depressed in later life or unable to plan 
for the future. What the research really 
demonstrates is the need for people to 
consider all options at retirement, and the 
importance of including annuities in these. 

So why are annuities suffering in 
the popularity stakes?
Annuities have many plus points: 
significantly, they address the very real 

FREEDOM OF CHOICE

• Inflexibility
Even though annuity products may come in 
many shapes and sizes, income is generally 
inflexible and does not allow for changing 
needs and circumstances.
• Inheritance
While an annuity will give you certainty, the 
income dies when you do, leaving nothing 
for your heirs.
• Underestimates of longevity
The Institute of Fiscal Studies has found 
widespread “survival pessimism” at all ages. 
This may make individuals reluctant to buy 
annuities, as they think that they will live 
shorter lives than they are statistically likely 
to. As a result, some retirees may ask: “Will I 
live long enough for this to pay off?”

For decisions as complex as accessing 
pension savings, individuals should seek 
advice. Without it, many may be taking out 
plans without fully understanding the risks. 

Health, wealth 
& happiness

problem of people running out of income 
before they die. They can also potentially 
solve some complex problems with which 
some retirees struggle, such as how much 
they can spend each year. But in fact, 
relatively few of those facing retirement 
choose to ‘annuitise’ a substantial portion of 
their wealth.

Clearly, annuities won’t be right for 
everyone. For some people, for instance, 
they might not adequately address issues 
such as…

Value for money
Although annuity rates have been improving 
recently, they are still low by historical 
standards.
Lack of control
Many people prefer to be more involved in 
deciding where their pension savings are 
invested.
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SMILES APART
Finland has topped a global happiness ranking for the second year  
in a row, according to the World Happiness Report…
Finland is a fun place to be, it appears. 
The Nordic nation beat its Scandinavian 
peers Denmark, Norway and Iceland in 
a ranking of 156 countries by the United 
Nations Sustainable Development Solutions 
Network.

The gap between the top and bottom 
countries is wide… with the people in 
South Sudan least happy.

The results are based on an average 
of three years of surveys taken by Gallup 
between 2016 and 2018 and include factors 
such as gross domestic product, social 
support from friends and family, healthy life 

expectancy, freedom to make life choices, 
generosity, perceived corruption and recent 
emotions – both happy and sad.

The data “offers the world’s governments 
and individuals the opportunity to rethink 
public policies as well as individual life 
choices, to raise happiness and well-
being,” comments Jeffrey Sachs, director 
of the Sustainable Development Solutions 
Network*. 

“We are in an era of rising tensions and 
negative emotions and these findings point 
to underlying challenges that need to be 
addressed.”
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STRESS LESS

A round one in three of us experience 
back pain every year.1 And 
musculoskeletal disorders, or MSDs as 

they are known, are the reason why almost 
20% of people stay off work for longer than 
four weeks.2 In total, they accounted for 
35% of all working days lost to ill health in 
2016/2017.3

Being off work for a significant period of 
time can trigger other problems. Employees 
who are off work for an MSD are also at risk 
of developing symptoms of depression within 
12 months of their injury.4 Further research 
shows that the longer someone is off work, 
the harder it becomes for them to make a 
successful return to their job,5 highlighting the 
importance of early intervention.

Employers have a role to play, not least of 
all by ensuring that the workplace is set up 
to minimise the risk of such injuries. What’s 
more, they have a legal obligation to do so 
under the Equality Act 2010. 

Providing training and equipment to ensure 
a safe environment comes at a cost, of 
course. But there can be a financial gain from 
the savings associated with a reduction in 
sickness absence.

All-round support
Group income protection insurance provides 
employees with a replacement income should 
they be unable to work due to illness or injury. 
But did you know that many insurers offer 
more than just financial help?

Many offer rehabilitation support if an 

employee is unable to work because of long-
term illness or injury.  Some can also provide 
access to experts in occupational therapy, 
psychology and physiotherapy. This helps 
to ensure that an employee suffering from a 
physical or mental disorder feels supported, 
and any issues are addressed early on.

Many insurers are able to link into a 
business’s absence management practices. 
They can also work with occupational health 
providers. Some even offer training for line 
managers and HR teams – those often at the 
forefront of sickness absence.

“We focus so heavily on our rehabilitation 
services because we know what a difference 
they can make. Helping an employee return to 
work after illness not only benefits them but 
also the employer and the UK economy,” said 
Peter O’ Donnell, CEO of Unum UK.

“Group income protection policies provide 
not just financial security but associated 
rehabilitation and support services, and we 
believe they should be made available to 
more of the workers that need them most.”

Most people return to work following an 
illness or injury, but others may struggle to 
get back into the routine. But by giving your 
employees access to the right support, you 
may be able to help them achieve a speedier 
recovery. This could enhance your business’s 
own reputation, and help you to motivate, 
attract and retain staff.

Musculoskeletal disorders 
– conditions that affect 
the muscles, bones and 
joints – are among the top 
causes of absence in the 
workplace
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THE BONES OF YOU

Crunching numbers from the UN, 
World Bank and World Health 
Organisation, the Bloomberg 

‘2019 Healthiest Country Index’ scored 
169 nations on a range of factors from 
life expectancy to obesity, tobacco 
use, air quality and access to clean 
water. 

The results show that Spain has 
risen up the rankings – from 6th place 
the previous year – pushing Italy down 
into second place. Iceland, Japan and 
Switzerland follow closely behind, in a 
list that demonstrates the correlation 
between health and wealth. 

High income nations in Europe and 
the Pacific rim dominate the top of 
the table, while 17 of the 20 lowest- 
ranked nations are in sub- Saharan 
Africa, along with Yemen, Afghanistan 
and Haiti. 

When it comes to healthcare 
systems, comments Bloomberg, the 
most important factor appears to 
be effective public health policies 
based on screening and prevention 
related to cardiovascular disease and 
cancer. Spain’s healthcare system 
is predominantly publicly funded by 
taxes, and operates on principles of 
universality, free access and ‘financial 
fairness’ – essentially, everyone is 
entitled to the same level of care no 
matter how much money they have. 

Diet is another important factor. The 
Mediterranean diet popular in Spain 
and Italy is high in vegetables, nuts, 
fruit, fish and healthy grains, as well as 
the ubiquitous olive oil. 

Perhaps even Spain’s traditional 
siesta plays a part – with some studies 
suggesting that a nap of just under 
half an hour can have significant health 
benefits. 

By 2040, it is predicted that Spain 
will overtake Japan and boast the 
longest life expectancy in the world, 
with its inhabitants on average 
reaching nearly 86 years old. 

The report by the Global Council on Brain Health – an 
independent group of scientists, health professionals and 

academics – suggests that feeling good and being emotionally 
well is linked with better brain health among the over-50s, 
while poor mental wellbeing, feeling pessimistic and hopeless, 
can affect how older people think and reason. 

Reviewing existing evidence, the report, launched in the UK 
by the charity Age UK, states that greater mental wellbeing is 
linked with a lower risk of dementia. 

“It’s possible to improve mental wellbeing at any age and 
regardless of physical health,” says Caroline Abrahams at Age 
UK. “Even though some people’s thinking skills can decline 
as we get older, it isn’t an inevitable part of ageing, and we’re 
learning more and more about what we can do to maintain 
good brain health later in life. 

“Visiting loved ones, getting out and about in the community 
and staying active are all ways of boosting emotional health.” 

Viva  
 Espana!
Spain is now the healthiest 
nation in the world, 
according to Bloomberg, 
the independent financial 
data commentator

Positive thoughts 
keep your brain 
healthy and can 
lower the risk of 
dementia in old 
age, a new report 
has revealed 

Lively 
minds
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W hatever your age, viewing your money and finances in the 
same way as your own, physical health is a great way to 
becoming financially fit.

Maybe you do a daily yoga class, or a weekly workout in the gym. 
Or perhaps your main exercise is simply an evening walk with the 
dog or a Sunday kick-about with the kids in the park.

Even if it’s just a little light exercise, you know how good it makes 
you feel – knowing you’re looking after yourself, increasing your 
energy and, hopefully, your chances of living a longer, happier and 
more fulfilling life.

In much the same way, keeping track of your finances regularly 
can, ultimately, make a considerable difference to both your present 
and your long-term future.

A HOLISTIC FINANCIAL PLAN
Having a flexible financial plan that keeps pace with your needs as 
you journey through life is much the same as having an adaptable 
health regime – one that feels as easy or as rigorous as you need it to 
be to keep you on the right track.

So, whether you’re thinking about how you can make the most of 
your monthly salary, build on the savings you’ve put by for a rainy 
day or even fulfil your lifestyle goals as your family grows – putting 
a long-term plan in action can put you on a much surer footing for 
your, and your family’s, future.

BOOK A WEALTH WORKOUT TODAY 
At Willson Grange, we have a team of highly qualified, experienced 
advisers and specialist planners who can help you to take control of 
both your present and your future financial security.

As ‘wealth managers’ we can help you to build up your savings, 
prepare for your retirement and protect your family – in a way you 
will feel entirely comfortable with. 

We will review your circumstances at regular intervals – taking 
your current needs into account, planning for future eventualities 
and enabling you to reach your goals. It’s a continual process that 
adapts to every stage of your life, offering you protection and a 

What steps do you need to take to  
IMPROVE YOUR WEALTH HEALTH?

CLIMBING FOR A CAUSE
As a Principal Partner Practice of St. James’s 

Place, Willson Grange offers monthly and 
ongoing support to the magnificent St. James’s 
Place Charitable Foundation (www.sjpfoundation.
co.uk), one of the top 10 Corporate Foundations in 
the country*. However, our support isn’t just in the 
form of donations; our staff are actively fundraising 
and raising awareness of charities close to their 
own hearts.

In June, two of our recently qualified advisers 
from Cohort 1 of the Career Development 
Programme (see page 13) set themselves a real 
physical challenge in support of Incubabies, a 
charity raising funds for specialist care for babies 
who have been born premature or sick in the Wirral, 
Merseyside, Cheshire and North Wales areas. 

Andy Clare and Chris Chatterton undertook the 
gruelling ‘3 Peaks Challenge’ that took them up to 
the summit of England’s three highest mountains 
– Skiddaw, Scafell Pike and Helvellyn in the Lake 
District – in just 11 hours. With each peak rising 

over 3,000 feet, the trek was made even harder 
by driving rain, though the two intrepid climbers 
were rewarded by spectacular views when they 
reached each summit. Yet their greatest reward was 
the knowledge that they’ve helped to raise £2,750 
(so far) for some of the region’s most fragile and 
vulnerable infants.

“We now know why that lump of rock is called 
HELL-velyn,” says Andy. “It’s a constant 45-degree-
angled monster. But then you think about why 
you’re doing this crazy thing… you’re doing it for 
the babies, for the parents and for the families. It’s 
like no other feeling you’ve ever experienced, and 
you simply have to go through it to feel it!”

Andy and Chris are now making an application 
to have the money they’ve raised matched by 
the St. James’s Place Charitable Foundation, 
which provides funds for charitable causes that 
make a positive and lasting difference to people’s 
lives. (You can read more about the work of the 
Foundation in the next edition of Aspire.)

FINANCIALLY 
FIT FOR LIFE

FLEX YOUR FINANCIAL MUSCLES
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Every year, people are forced to 
retire earlier than expected due to 
circumstances beyond their control

reassurance that your 
finances will serve you 
well for the rest of your life. 
Whether you’re starting a 
family, beginning a new venture 
or considering retirement – NOW is 
the time to plan for a more secure future. And even if you’re 
approaching retirement now, there’s no need to worry – it’s 
never too late to start your plan.

F or the first time in UK history, there are more than 10 million people 
aged over 50 in employment.1 And with more people living longer and 
the State Pension age rising, the number of older workers is expected 

to keep growing.
But every year, people are forced out of work much earlier than they 

expected. According to new research from Just Group, nearly six in ten 
adults aged between 50-65 said they were forced to retire by events 
outside of their control, such as redundancy or ill-health.2

“Being forced to stop work is difficult for anyone, but can be especially 
difficult for those over 50,” says Stephen Lowe, group communications 
director at Just Group. “Unemployment also means people cannot bank 
their regular income into a pension and may even be tempted to dip into 
existing retirement savings.”

The research also shows that twice as many women were forced into 
retirement to care for a family member than men. Women were also one 
third more likely to retire early due to illness. Just one in five were able to 
choose to leave the workforce for positive financial reasons.

“The findings highlight the strain that providing care for family members 
can place upon households who are either entering residential care or 
require some other form of professional help – with the result that many 
people are forced into giving up their own jobs or careers early to provide 
the necessary support.”

If you are faced with an unplanned retirement, how should 
you go about dealing with it? 
l The first thing is to decide whether you actually want to retire. If you’re 
unable to work because of ill-health, you may not have a choice. But 
redundancy can often throw up new opportunities, including the chance 
to retrain for a new career. Adding to your existing skills or gaining new 
qualifications are good ways of improving your chances of getting another 
job. Indeed, many people return energised and refreshed for a fulfilling 
new phase of employment after leaving behind a career of many years. 
l You may need to look at your current budget and figure out which 
expenses you can cut until you’re able to regroup financially. You may also 
need to consider when and how to begin tapping into any savings you 
have. If you’re not able to claim your State Pension yet, you may need to 
look into alternative options.
l If you are stopping work due to ill-health, you may be able to get access 
to a final salary pension earlier than 65. Each pension scheme has its own 
definition of ill-health, but usually it means you can’t do your normal job 
because you’re physically or mentally ill.
l Finally, if you are happy to consider taking redundancy, make sure you 
weigh up all the pros and cons. One advantage might be the redundancy 
pay. But you should find out exactly how much you would get and whether 
you would need to pay tax on it.

You can usually dip into a defined contribution pension from age 55. But 
you should work with a financial adviser to create a withdrawal strategy 
that helps your assets last longer. You should also try to avoid selling your 
investments at an inopportune time. Note that from a tax perspective, it 
typically makes more sense to withdraw from assets that are liable for 
Inheritance Tax, such as ISAs, first.

The value of an investment with St. James’s Place will be directly linked 
to the performance of the funds selected and may fall as well as rise. You 
may get back less than the amount invested.

The levels and bases of taxation, and reliefs from taxation, can change 
at any time and are dependent on individual circumstances.

Andy Clare and Chris 
Chatterton during the 
3 Peaks Challenge

GET SET…
You can start your 

financial fitness plan at 
any time. But, because of 

the accumulative powers of 
‘compound interest’, the 

earlier you can start, 
the better

…Ready 
      or Not
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l  To find out how financially fit you are (or could be 
with a little personal planning), why not book a free, 
no-obligation chat with your Willson Grange financial 
adviser? 

l  Our advisers are available outside of normal office hours 
for your convenience and can visit you at your place of 
work, in the comfort of your own home or at our offices 
in Liverpool.

l  Call us today on 0151 632 7100, email wgcfp@sjpp.
co.uk or visit our website at www.wgcfp.co.uk.
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WHAT LIES BENEATH

Our oceans account for around 70% of 
the Earth’s surface. It stands to reason that 
their health is rising on the international 
climate change agenda. Yet amid the 
negative reporting of plastic pollution, dying 
coral reefs and other real threats, there are 
reasons to be cheerful. It’s not too late for an 
environmental sea change

The ocean is essential to life 
on our planet. It provides 
oxygen and food. It controls 

the weather and supports entire 
industries and millions of jobs. The 
‘blue economy’, which includes 
livelihoods and other economic 
benefits derived from oceans, is 
estimated at between $3 trillion to 
$6 trillion per year globally. As much 
as 19% of Vietnam’s and 13% of 
Indonesia’s gross domestic product 
comes from the sea.1

weight of 2.6 billion Volkswagen 
Beetle cars in carbon being  
absorbed, on average, each year 
during the period, according to 
Richard Feely, the study’s author 
and senior scientist at the National 
Oceanic and Atmospheric 
Administration Pacific Marine 
Environmental Laboratory in  
Seattle.

The ocean is able to absorb carbon 
dioxide in two steps: carbon dioxide 
dissolves in the surface water; ocean 

1 Source: 2019 Asian 
Development Bank 
Annual Meeting 
institutional event 
‘Ocean Health: 
Actions from Source 
to Sea’. 
2 https://science.
sciencemag.
org/content/ 
363/6432/1193

Sunlight is the best source of vitamin D – thought to be an 
important factor in hip and other joint protection (see page 
12) – with daily exposure recommended between March and 

October. Your skin manufactures the vitamin in reaction to sunlight, 
storing it in fat for later use. (How much your skin can produce 
depends on the time of day, season, latitude, skin pigmentation, age 
and other factors.)

As we age, our skin loses its ability to generate vitamin D. People 
who live in cities or in institutional settings such as nursing homes 
are likely to spend too little time outdoors, and can become deficient. 
Even people who do spend time outdoors but who often use a 
sunscreen may not be getting enough vitamin D. A sunscreen with 
an SPF as low as 8 reduces vitamin D production by 92.5%.1

SUNSHINE
Bring me

BLUE 
ECONOMY

But perhaps one of the biggest 
lifelines the ocean throws to us is 
its ability to absorb excess carbon 
emissions… meaning that they 
are, quite literally, saving us from 
ourselves.

The evidence, published in  
Science magazine (15 March 2019)2, 
reveals that between 1994 and 2007, 
oceans absorbed 34 gigatonnes of 
carbon dioxide – or 31% of what 
humans put into the atmosphere 
during that time. That equates to the 

The new
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FOOD FOR THOUGHT

circulation then distributes and 
sinks it into deeper waters, the study 
confirmed.

If it weren’t for this absorption, 
global temperatures would be higher, 
and the effects of climate change 
would be worse than they are now. 
Our oceans  are “doing us a huge 
service” says Feely. It’s only right that 
governments and industries should 
be joining forces in a blue agenda, 
seeking more sustainable solutions to 
protect them.

OFF THE MENU?

“You should also eat oily fish at least once a week, shiitake 
mushrooms and egg yolks as well as vitamin D-enriched foods to 
increase your intake, and avoid becoming very overweight or obese 
as vitamin D is lost through fatty tissue,” says Margaret Rayman, 
professor of nutritional medicine at the University of Surrey.2  
“Only if you are at risk of a deficiency should you consider a  
vitamin D supplement.

A priority for healthy hips should also be to increase your intake 
of vitamin K, which is “important for cartilage formation and plays 
a role in bone mineralisation”, adds Rayman. “You find it in leafy 
green vegetables such as broccoli, kale, parsley, Brussels sprouts, 
spinach and Swiss chard, but also in fermented cheeses, such as 
parmesan, and in natto, a fermented Japanese food made from 
soybeans that is something of an acquired taste (and smell).”
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Vitamin D in food
Crucially, there are other ways to get your daily recommended intake 
of Vitamin D. Fatty fish like wild-caught mackerel, salmon and tuna 
are good sources. Vitamin D is also added to milk and other dairy 
products, as well as orange juice, soya milk and fortified cereals 
(check the food label to see if it has been added). One eight-ounce 
serving of milk usually has 25% of the daily value of Vitamin D. The 
daily value is based on a total daily intake of 400 IU of Vitamin D. So, 
a serving of milk with 25% of the daily value of Vitamin D contains 
100 IU.

GET YOUR VITAMIN D THE NATURAL WAY
Taking vitamin D in supplement (ie pill) form is unlikely to be 
of specific benefit to your hip joints. In 2016 a team of Dutch 
researchers from the Erasmus Medical Centre in Rotterdam 
reviewed available studies and concluded that “results do not 
support the evidence to supplement vitamin D to prevent the 
onset or worsening of osteoarthritis” in the hips. Natural is best.

JOINT EFFORT
Certain other nutrients are essential for keeping joints healthy. 
Antioxidants vitamin C, found in fresh fruit and vegetables 
(needed for collagen synthesis and tissue repair), vitamin E 
(nuts, seeds and avocado are good sources) and selenium 
(found in brown rice and turkey) can help to reduce cartilage 
breakdown and produce inflammatory proteins.

“There’s insufficient evidence for supplementation with 
antioxidants, but you do need to get enough of them in the 
diet,” says nutritionist Margaret Rayman.2

Bring me

Octopuses are regarded as 
culinary delicacies around 
the world. Of the estimated 

350,000 tonne worldwide annual 
octopus catch, two-thirds goes 
to Asian countries such as Japan 
and South Korea, yet European 
countries such as Spain and Italy 
are also big importers.

To meet growing demand, 
many countries are 
experimenting with raising 
octopuses in artificial conditions. 
One Japanese company 
reported hatching octopus 
eggs in captivity in 2017 and is 
planning to open its first farm in 
2020. In Spain, experiments with 
net pens, in tanks on land and in 
large sea ‘ranches’ are ongoing.

But, as a team of scientists from New York 
University argue, for environmental and ethical 
reasons, octopus farming should be avoided.*

Numerous studies, over the years, have 
confirmed that an octopus can recognise 
individual human faces, solve problems and 
remember the answers for months. There 
is some evidence they experience pain and 
suffering. Keeping intelligent animals like 

octopuses in large, industrial farms poses 
numerous ethical issues. 

Being kept in monotonous and rigid 
environments makes them more aggressive, 
makes them vulnerable to infection, with high 
mortality rates recorded. Given that octopuses 
are carnivorous and live on fish oils and 
protein, rearing them also risks putting further 
pressure on an already over-exploited marine 
ecosystem, the New York scientists say.

Octopuses are one of the most complex and intelligent 
animals in the ocean. Farming them poses not just 
environmental but ethical questions too, scientists say…
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A lready used in the dental world to 
manufacture crowns and bridges, 

3D printers, operated in highly automated 
manufacturing plants, are making orthopaedic 
implants such as replacement hip and knee 
joints. 

3D technology is also being used by 
surgeons to create unique, patient-matched 
models for planning heart and organ surgery, 
and in maxillofacial reconstructive surgery. 
Research is now underway to develop 3D 
cellular ‘scaffolds’ onto which tissue cells 
can be planted and grown. Such technology 
could lead not just to better drug treatments 
for diseases such as cancer, but to artificially 
‘grown’ organs for transplant.1

Perhaps the biggest use of 3D printing, apart 
from dental and audio (for hearing aids), will 
be for joint replacement, as production plants 
churn out hundreds of thousands of artificial 
implants, from knees to hips and a growing 
number of ankles, shoulders and elbows.

As the printer builds up the implant layer by 
layer, it builds up intricate internal structure 
and special porous surfaces that serve to 
encourage real bone and surrounding tissue to 
grow into the implant. This helps to secure it 
in place much more effectively than the metal 

and ceramic implants we’ve been used to over 
the past five decades.

According to the National Joint Registry’s 
(NJR) latest annual report, more joint 
replacements than ever before were carried 
out in 2018, with more than 252,250 cases 
submitted to the registry – around 10,000 more 
than recorded in the previous year.2

The NJR data also reveals that the primary 
procedures were performed for osteoarthritis 
in almost 92 per cent of cases, and that more 
hip and knee replacements were carried 
out in women versus men (consistent with 
the increased incidence of osteoarthritis in 
women).

Perhaps it’s our more active lives that are 
putting further strain on our joints. Or, as the 
National Joint Registry suggests, it’s more 
likely that the consistently high number of 
joint replacement cases submitted each year 
is down to “continuing high levels of patient 
confidence and clinical performance, in what 
is a remarkably successful and cost effective 
surgical intervention”. 

The upward trend may well continue with the 
advance of 3D printing, but prevention through 
better bone health will always be preferable 
(see Bring me sunshine, page 11).

Hip replacements have been 
performed in the UK since 
the 1960s; knee and ankle 
replacements since the 1970s. 
Implants and techniques have 
developed rapidly since then, 
but we’re on the cusp of a new 
major advance in medicine

LIVE AND LEARN

 A NEW 
REVOLUTION
As technology continues its march towards a faraway 
future, we’re thought to be entering the age of the 
Fourth Industrial Revolution. This is an age in which 
AI (Artificial Intelligence) and advanced robotics are 
key players, while other technologies encompass all 
aspects of our lives… from health to education to the 
way our society works
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A t present, many of our newest 
technologies are being used more 
or less in isolation – analytics, for 

instance, are helping to transform business 
and industry networks; drones are mapping 
landscapes and crops for better farming; 
3D printing is becoming a mainstay of 
the medical world (see below) … and then 
there’s IoT – the Internet of Things – which 
is all your connected devices that make 
communication generally much slicker. 
It won’t be too long, however, before we’ll 
be seeing all these working in harmony 

together, with, most probably, ever-
decreasing interventions from human hands. 

The cyber-physical world is in our midst, 
and could, it’s thought, change not just the 
‘what’ and ‘how’ of doing things, but also 
‘who we are’.

Recently (in May), the Bank of England’s 
chief economist, Andy Haldane, gave 
a lecture to an audience at Pro Bono 
Economics, a Third Sector project he helped 
to found 10 years ago. The organisation’s 
aim is to help charities and social enterprises 
understand and improve their impact, while 

providing volunteering opportunities to 
skilled professionals.1

According to Haldane, AI and next-
generation robotics are expected to redefine 
traditional jobs, leading to lower average 
working hours for many people. Future 
trends in the economy and society, including 
in technology, will also mean longer 
working lives in general. Chronological age 
is expected to increase (the number of years 
lived) but biological age (health and fitness 
compared to previous generations) would go 
down, he predicted.

When this happens, people will look for 
new purpose in their lives and will be more 
likely to volunteer their time to good causes. 
“A mid-range estimate might be between six 
and eight billion [donatable] hours – almost 
a doubling in volunteering resource,”2 
Haldane explained.

EQ replacing IQ
Technology is already transforming our 
working lives and working habits, but the 
rise of AI will put an even greater premium 
on interpersonal skills and emotional 
intelligence (EQ). In this environment, people 
will be drawn to an even greater extent than 
in the past to purposeful activities which use 
and develop these skills.

“That includes volunteering, for example 
in the NHS or in charities,” the chief 
economist added. “And doing so will 
enhance people’s lives and well-being, 
improve the effectiveness of charities and the 
NHS and create much-needed social capital 
for societies.”

Changing lives for good

THE 3D 
BODY SHOP
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The Willson Grange 
Wealth Management 
Career Development 
Centre is training the  
financial advisers of the 
future. With an innovative 
learning programme, it 
offers a mix of mentoring, 
self-study, practical and 
on-the-job training to 
dedicated trainees

S
ince 2018, Willson Grange 
has been growing its team and 
significantly investing in the next 
generation of wealth management 

advisers. Our carefully structured learning 
programme, delivered by a strong training 
and management support team, has been 
specially developed to train up recruits who 
have the potential to be among the best 
advisers in the industry.

Christine Whitehall (pictured) recently 
joined the Career Development Centre as 
a Learning and Development Specialist. 
Alongside her colleague, David Gatehouse, 
Christine draws on around 40 years of 
experience within the financial services 
sector. She specialises in the highly 
important area of training and competence. 

Having been a fully qualified, practising 
financial adviser herself, Christine has spent 
much of the past 20 years helping other 
‘FAs’ to keep their technical knowledge and 
skills up to date and in line with regulatory 
standards. She is now delighted to be sharing 
her in-depth knowledge and expertise with 
the industry’s most promising newcomers.

“This job is totally inspirational for 
me,” says Christine. “I’ve never really 
wanted to do anything other than to help 
advisers perform at their very best. Now 
I have a wonderful opportunity to guide 
and shape an up-and-coming generation 
of professionals, and to continue to help 
develop their potential. I feel enormously 
privileged as well as excited for them and for 
their future.”

Recruits currently enter the Career 
Development Centre in cohorts of around 
12 trainees every six months. Each follows a 

trainees will need to fit in study with client 
liaison and building their business.”

So what makes a good wealth 
management adviser?’ Aspire asked 
Christine.

“First and foremost, you’ve got to be 
interested in people, and want to help them. 
You have to be enthusiastic and prepared to 
work hard. At the same time, you need the 
ability to learn the technical aspects of the 
job, and have the confidence to give the right 
advice.”

two-year programme (Phase One and Phase 
Two), during which they will focus on study 
for the necessary industry exams. The aim is 
to qualify as CII-certified Financial Advisers, 
however, Christine and David also focus on 
teaching skills that will enable them all to 
pursue successful careers as trusted wealth 
management professionals. Alongside the 
study, recruits receive mentoring through 
both group and one-to-one coaching 
sessions. They go on to gain real-life client-
facing experiences and go on rotations 
with our different teams to gain a thorough 
understanding of the business.

“Our second Cohort is doing fabulously 
well, just like Cohort 1 continues to do,” 
reports Christine. “I’m pleased to say that 
everyone who has been with us so far has 
passed their first round of industry exams. 

“I’m particularly struck by the enthusiasm 
and motivation of all the trainees,” she adds. 
“It really is great to see.”

WINNING COMBINATION
A mix of tutorials designed to take them 
through the essential syllabus chapter by 
chapter, self-study aids and quizzes to test 
their learning is proving to be a winner 
for Phase One of the Centre programme. 
Once the trainees progress to Phase Two 
(which is where Cohort 1 are at present), the 
focus is more on meeting with clients and 
relationship building. 

More exams are also on the horizon, of 
course, before the recruits become fully 
qualified. “At this stage, the technical side 
becomes more in-depth and demanding, so 
supported study is as crucial as ever,” says 
Christine. “Discipline is essential, too, as the 

Outstanding 
Training & Support

Training session 
with Learning and 
Development Specialist 
Christine Whitehall

NO BETTER 
CAREER CHOICE
If you wish to apply for a place with  
our pioneering Career Development 
Centre, please contact us by phone  
on 0151 632 7100 or by email at  
cdc@wgcfp.co.uk (ask for application 
details). Or visit our dedicated website 
at careers.wgcfp.co.uk. If you impress 
at the first stage, we’ll invite you along 
to an assessment day at our Career 
Development Centre. This will involve:
l Numerical and verbal reasoning 
tests. To assess your communication and 
numerical skills.
l Individual exercise and 
presentation. The information for the 
exercise will be provided on the day.
l Behavioural interview. We’ll ask you 
to demonstrate that you’ve got the skills 
we’re looking for by talking about your 
experiences and examples of when you’ve 
put them into action.
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HOME TRUTHS

I
t now takes over eight years for the average 
UK first-time buyer to save a 20% deposit 
towards their own home1, which makes 
the effort even more rewarding… not to 

say precious.
Yet the unsettling fact is that half of all 

workers in the UK don’t have anyone in their 
household they could depend on to support 
them financially2 should anything go wrong. 
And if that wasn’t enough, there’s also a 57% 
chance that the average 30-year-old will need 
to take at least a month off work before the 
age of 65 because of illness or injury3.

So, having gone to such extraordinary 
efforts, it’s quite surprising how few first-
time buyers take out any form of mortgage 
protection. Why work so hard for so long to 
own your own home, only to have it taken 
away in a relative flash, just because of a 
single stroke of bad luck?

It could be that people lose sight of the 
need for mortgage cover in the highly 
stressful buying process. Or, it could be 

that it’s not considered necessary. But then 
no-one bats an eyelid at insuring contents, 
mobile phones or even pets. Perhaps the 
perceived cost or complexity puts off some 
homebuyers. Yet, even comprehensive 
mortgage protection can cost very little. 
And with help from a financial adviser, the 
process needn’t be complicated.

One less cup of coffee?
Let’s say (purely for illustration 
purposes) newly weds Jamie (35) and 
Dawn (32) love their daily cappuccinos 
in the coffee house round the 
corner from their gorgeous 
new home in the suburbs of 
Manchester. They have a 
£250,000 five-year, fixed-
rate mortgage costing 
around £800 a month4. 
Insurer Vitality says it 
could provide life cover 
to pay off the mortgage, 

serious illness cover worth £25,000, and 
income protection of £800 per month 
for £52.53 a month. That’s around £1.75 
a day – the price of a small frothy cuppa, 
and a relatively small price to pay for 
something that could help them avoid 
financial difficulty.

Insurance is something most of us need 
but hope to never use. However, the peace of 
mind that comes from knowing that a lump 
sum or regular income would be paid in the 
event of redundancy, illness, or worse, can 
be invaluable.

If you have dependants, such as a 
partner, children or anyone else 

who relies on your income, 
make sure you discuss 
your protection needs 
with a financial adviser. 
They can consider every 
aspect of your situation 

and find you the right 
policy.1  N
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Before you even begin to look for your perfect home, you would 
do well to do some groundwork to put you on the best footing for 
securing a mortgage or refinancing plan if you need one. Here are 
some useful tips for buyers to be aware of at the outset. These can, 
potentially, speed up or enhance your chances of succeeding with 
your finance application. 

l Check your credit rating regularly before you start looking to 
refinance or purchase a property. You can do this through a number 
of UK Credit Reference Agencies, such as Experian, Equifax, 
CallCredit and Crediva. These companies can provide guidance 

Why wouldn’t anyone want to 
protect what’s probably their 
biggest investment in life… 
their own home? 

Love and
  Protect

THE KEY TO YOUR PERFECT HOME
Buying a home isn’t an easy process – 
follow our three-pronged guide on what 
you should and shouldn’t do when trying 
to secure that all-important property

on how to improve your personal credit rating and score band. In 
particular, watch out for things such as debts that have already been 
paid, information that isn’t yours (due to a mistake or identity theft), 
data from a former spouse that shouldn’t be there anymore, out-
of-date information and incorrect notations for closed accounts, as 
these could be detrimental to, or delay, your application.

l If you’ve never taken out a credit card or personal loan, it could 
actually be worth borrowing some money or utilise a credit card so 
that you can build up a good credit rating as you pay these back. 
This shows lenders that you are a responsible borrower and a good 
credit rating will give you access to the best mortgage deals.

l As you come closer to making your mortgage application, make 
sure you have the necessary paperwork to hand: lenders normally 
require at least three months’ bank statements (to show that you 
don’t exceed your overdraft limit and that you live within your 
means). Your mortgage adviser will also need you to provide proof of 
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STARTING OUT

I
n 2018, the average fees at private prep 
schools were £13,026 per year. Fees for 
day pupils at private secondaries average 
£15,000 versus £33,000 at boarding 

schools.1 That means six years at prep school 
translates into £78,156 (assuming no price 
rises) while five years at a secondary day 
school comes to £75,000. So we’re talking 
about more than £150,000 per pupil, on 
average, throughout their school lives.

While it’s probably true that double-
income couples may feel in a stronger 
position to consider the option, they have 
other worries. Between 2008 and 2017, the 
cost of childcare for young children rose 
more than four times faster than wages – 
and in London and the East Midlands, it rose 
seven times faster.1

CLEAR CHOICE
The evident expense of a private education 
doesn’t appear to have put parents off. 
There’s a record number of children 
at private schools, according to the 
Independent Schools Council (ISC).2 Almost 
523,000 pupils currently attend 1,301 ISC 
schools, the highest level since records began 
in 1974. 

How, then, is it possible to turn such an 
expensive aspiration into a reality?

“Providing a good education can be 
one of the most valuable gifts parents 
or grandparents give to children,” says 

Phil Woodcock, Head of Investment 
Communications at St. James’s Place. “While 
the financial implications can be daunting, 
the key to affording school fees is to plan as 
early as you can.”

Working out how best to invest for school 
fees involves determining your own attitude 
to risk, your investment timeframe and the 
way in which you plan to pay for them.

“Generally, parents looking to fund school 
fees fall into three categories – those who 
want to invest a lump sum, those who would 
pay out of income, and parents willing to set 
up a regular savings scheme to provide funds 
to cover future fees,” says Woodcock. “There 
are several options available to help make 
school fees more affordable – and they can 
be both tax-efficient and flexible.”

One such option is using your annual 

ISA allowance, which permits tax-efficient 
contributions of up to £20,000. But with a 
raft of options available, seeking the right 
investment strategy is not easy. Doing your 
homework and seeking out trusted, expert 
advice is, as always, the key to long-term 
success.

The value of an investment with 
St. James’s Place will be directly linked to the 
performance of the funds selected and the 
value may fall as well as rise. You may get 
back less than the amount invested.

An investment in equities does not 
provide the security of capital associated 
with a deposit account with a bank or 
building society.

The favourable tax treatment given to ISAs 
may not be maintained in the future, as they 
are subject to changes in legislation.

THE BEST START IN LIFE
The cost of private education in the UK has risen by 49% 
in a decade, according to research published last year1

40% of homeowners with a mortgage have no life cover 
in place, according to research1. With any luck, they 
won’t need it, but is it worth taking the risk?
Unlike ISAs, pensions and other aspirational financial purchases, 
protection - against death, critical illness or loss of income – is the 
one product we hope never to benefit from. Consequently, many of 
us are taking the risk that we won’t need it.

Consumer research from Royal London¹ provides an insight 
into the problem of under-insurance in the UK. Forty per cent of 
homeowners with a mortgage have no life cover in place. A worrying 
71% have no means to cover their mortgage if they were diagnosed 
with a critical illness. Even fewer homeowners have protected their 
income in the event of unemployment, illness or accident.

The responsibility of having children does appear to increase 
awareness of the need for protection. Those with children are twice 
as likely to have life insurance, yet it’s still the case that over half of 
parents have no cover in place.

We insure our houses, our cars, and even our mobile phones for 
what they’re worth. Shouldn’t we do the same for the asset that is 
most precious and important to our family?

“It won’t happen to me”
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identity (passport, driver’s 
licence, etc), and if you are 
employed, your last three 
months’ payslips and P60. If 
you are self-employed, you 
will need to provide your last 
three years’ trading figures 
via accounts or SA302 
documents, together with 
your tax year overviews.

Remember, responsible 
providers and lenders 
always recommend their 
customers to seek advice from a suitably qualified professional 
when undertaking a mortgage application. Willson Grange can 
help to source a qualified and reliable independent adviser for 
your mortgage application, however please be aware that this will 
involve the referral to services that are separate and distinct to 
those offered by St. James’s Place.

THE KEY TO YOUR PERFECT HOME

BRINGING UP 
BABY

The latest Cost of a Child 
report from Child Poverty Action 
Group (CPAG) shows that raising 

a child to 18 years old comes in at 
£75,436 for a couple and £102,627 

for a single-parent family. Add in 
childcare and, according to CPAG 
calculations, those numbers rise 

to £155,100 and £187,100, 
respectively3



n Willson Grange is a Principal 
Partner Practice of, and an 
Appointed Representative 
of, St. James’s Place Wealth 
Management plc (which is 
authorised and regulated by the 
Financial Conduct Authority) for 
the purpose of advising solely on 
the Group’s wealth management 
products and services, more details 
of which are set out on the Group’s 
website at www.sjp.co.uk/products.
n The title `Partner Practice’ is the 
marketing term used to describe 
St. James’s Place representatives.
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More people are 
contesting inheritances, 
but taking some simple 
steps should reduce 
the risk of a family 
argument

E
very year, thousands of bereaved 
families become embroiled in 
disputes or disharmony over an 
inheritance. This often leads to 

additional stress at an already challenging 
time. It can also have a dramatic impact on 
the time it takes to administer an estate and 
distribute the proceeds to beneficiaries.

Nevertheless, it seems that plenty of 
people are prepared to contest a loved 
one’s estate in court. New research reveals 
that 12.6 million people in the UK would 
challenge an inheritance if they disagreed 
with the division of their loved one’s  
assets.1

Figures show that the Royal Courts of 
Justice considered 145 disputes over legacies 
in 2017, which is three times more than a 
decade earlier.2 And these are just the cases 
that make it to the courts – many more will 
be settled at an earlier stage.

The rising number of disputed 
inheritances could be down to 
several factors:
l  The growing change in family structures 

means that there is often a larger pool of 
potential claimants for every estate.

 
l  People are living longer, so many parents 

are leaving legacies to charities rather than 
children who have already built up their 
own assets.

 
l  Increasing house prices, and therefore 

the inheritance at stake, could make the 
risk and cost of going to court worth the 
gamble.

How to reduce the risk of a 
dispute
l  You should ensure you have a valid Will. 

Nearly 60% of parents don’t have one, 
according to recent research.3 If you die 
without a Will, your estate will be divided 
up according to intestacy laws. This could 

mean that your loved ones miss out. 
Step-children, lifelong friends and care-
givers wouldn’t inherit under the rules of 
intestacy. However, a distant cousin could 
be the next entitled, blood relative.
 

l  By ensuring that your Will is clearly and 
professionally written, your estate can 
be dealt with as smoothly as possible. It 
also reduces the likelihood of loved ones 
being unintentionally excluded. Although 
a DIY Will is just as valid as one drawn 
up by a professional, you should be extra 
vigilant when checking for any oversights 
or mistakes.

“It’s crucial that a Will is correctly and 
accurately drawn up. Even the smallest of 
mistakes can have significant consequences 
on the distribution of the assets. We always 
recommend using a professional Will 
writer as this gives you peace of mind 
that your documents are an accurate legal 
representation of your wishes,” says Andrea 
Pierce, Legal Services Director at Kings 
Court Trust.

l  It’s important to take precautions to 
reduce the risk of your Will being 
contested. Discussing the wishes left in a 
Will with family and friends during your 
lifetime can help relatives understand 
your intentions. It also takes away the 
element of surprise when the time comes, 
making it easier for loved ones to come to 
terms with how your estate will be shared 
out.

l  As a final option, you may wish to appoint 
a professional to take on the legal duty of 
acting as executor of your estate. Taking 
on this responsibility when families 
are in disagreement can be extremely 
stressful. But by appointing a professional, 
the estate can be administered with 
objectivity and compassion.

SOUNDS LIKE A PLAN

Something for

“A professional estate administration service 
can deal with all of the paperwork involved, 
such as applying for a grant of probate 
and dealing with all the tax implications,” 
explains Pierce. “It means that a loved one 
doesn’t have to worry about the time, effort 
and stress of doing it themselves.”

 
n Will writing involves the referral to 
a service that is separate and distinct to 
those offered by St. James’s Place. Wills 
are not regulated by the Financial Conduct 
Authority.
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