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HERE FOR YOU
DURING A CRISIS
As this edition of Aspire goes out to
clients in the midst of the coronavirus
Covid-19 pandemic, I just wanted to
say a few words to assure you all of our
continuing work to support you in these
unique and unprecedented times.
Like other organisations, we’re
protecting the health of our team and
their families through a working from
home initiative. However, our focus
“We’re
remains as ever on supporting our
committed
clients.
to looking
By support, I don’t just mean our
usual
daily financial conversations,
after your
evaluations and planning advice
best interests
that we’re used to giving. I mean an
and we will
assurance that we will be here for you
continue to
in other, perhaps less expected ways…
whether that’s financial coaching to
do so as the
help you manage during isolation, or
situation
guidance on the government support
unfolds”
that’s available to businesses, employees
and the self-employed (see page 12).
Our advisers are always at the end of
the phone and more than happy to
help. This is a time for us all to pull
together and be there to help
If you have
one another in whatever way
any questions
we can.
about your pension,
I know you will all be
investments or other
following the events
financial arrangements,
closely and have your own
please don’t hesitate to
experiences and concerns
contact your Willson
at
this time. At the same
Grange Financial
time, I know, having spoken
Adviser
to my own clients, that money
is an underlying concern for us all.

The full economic cost of Covid-19
can’t yet be accurately quantified – not
even by the experts – but we know it will
be significant. In such difficult times,
it’s worth remembering that our service
centres around financial advice that
suits your circumstances as your needs
change. We call it ‘wealth management’.
But ‘wealth’ is not, as it might sound,
about having lots of money; in this
context it’s about being able to do what
you want, or as much as you can, with
the assets you have – whether that’s a
lot or a little. In the current coronavirus
crisis, that could mean the difference
between struggling and managing – and
of course we don’t want to see anyone
struggle.
What I can say for certain is our
business remains fully functional. We
have specialists analysing and evaluating
on a daily basis on your behalf. They see
both the detail and the bigger picture,
reviewing your situation; and if a change
is needed, they will act, keeping you
informed every step of the way.
The human cost of this global health
crisis, just now, is our higher concern.
So please, stay safe, stay well and we
look forward to being able to meet up
with you again as soon as we can.

Stuart
Stuart Willson
CEO Willson Grange Limited

Willson Grange Limited is an Appointed Representative of and represents only St. James’s Place
Wealth Management plc (which is authorised and regulated by the Financial Conduct Authority) for
the purpose of advising solely on the Group’s wealth management products and services, more
details of which are set out on the Group’s website www.sjp.co.uk/products. The titles ‘Partner’ and
‘Partner Practice’ are marketing terms used to describe St. James’s Place representatives.
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NEW REALITIES

heroically bearing an unbelievable strain – as
well as to save people’s jobs and livelihoods.
You can read about what’s being done to
help get our communities back on their feet
as quickly as possible, in our article, Rapid
Relief, on page 4, and Line of Duty, on page 8.
Here, we outline the help that is being
rolled out to our wonderful NHS staff;
the workers who are really on the frontline
of this crisis.
As financial planners, epidemics are not
our area of expertise, however the state of

the economy, and financial implications
of the outbreak are. From an investment
perspective, it’s important to keep the crisis
in proportion. Financial markets have been
rocked by the uncertainty that Covid-19 has
provoked, but the largest economic hit will
be linked to lockdowns, which are currently
expected to end in the coming months.
We’ve pulled together some of our own
experts’ opinion about the current state
of affairs – as far as they know them – in
Cityscape, over on page 6.

How will the coronavirus crisis affect my
pension investments?

S

ince the coronavirus outbreak reached UK shores (most
significantly during March), we’ve seen the stock markets
falling considerably and likely to languish for some time. With
this volatility (some might call it fragility), you could be tempted to
bring forward some decisions. Should you change your pension
arrangements or sit tight?

If you’re currently paying into a pension and have
several years before you’re planning to draw on it,
then you probably don’t need to be too concerned. In
time, it’s likely that markets will recover, and it might even be a
good time to consider increasing your pension contributions if
you can.
If you’re close to or considering retirement, you might need
to check on the details of your pension policy. One of the
main reasons for this is that many pension schemes have,
over the past few decades, had their funds ‘lifestyled’. This means
your pension will have been moved into predominantly less risky
funds such cash, gilts or bonds (a typical plan structure would
involve moving to 75% fixed interest, 25% cash, phased
automatically over 5 to 10 years to the chosen retirement date).
Moving out of, or away from, stocks and shares doesn’t mean your
pension won’t have taken a hit, but it should be considerably less
than if you had remained invested in shares.

HOWEVER…

Automatic ‘lifestyling’ isn’t always the best option, as these plans
operate to according to a default mechanism triggered by calendar
dates rather than by events and market forces. Your individual
requirements, and even your proposed retirement age, may well
have changed since you took your policy out, so you might want
to check with your financial adviser to find out what type of funds
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your pension is invested in and whether you want to continue along
these lines.
‘Lifestyling’ will help protect you against short-term falls in the
value of your pensions savings as you get closer to retirement, but
that’s only really suitable if you intend to purchase an annuity. If
you’ve opted to keep your pension pot invested and draw down
money from it gradually over the course of your retirement, then
maintaining higher equity exposure is likely to make more sense.
If your pension is still invested mostly in shares, don’t
panic. In time, markets are likely to recover although
depending on when you are planning to retire, you may
have to consider taking a lower income or retiring later.

DON’T HESITATE TO ASK

When the current crisis eases off, in the next few months we
are likely to be different people, with new priorities, changed
perspectives, and altered dreams and aspirations.
Your Willson Grange Financial Adviser is here to answer your
queries and discuss your pension plan with you, so you can check
to see whether your current policy is suitable for your needs.
Our advisers understand your individual circumstances and can
recommend appropriate investments and sensible income levels.
They will keep an eye on the funds for you over time and provide
further advice if circumstances change (a ‘lifestyle’ fund will not
do that).
Turn to page 16 to find out more about the measures you need
to take if you’re approaching retirement age (Planning to Retire).
n The value of an investment with St. James’s Place will be directly
linked to the performance of the funds you select and the value can
therefore go down as well as up. You may get back less than you
invested.
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A

s we went to press, it remained
too early, especially in the UK, to
gauge how much worse it can get,
although the latest research suggests
the fatality rate is worse than seasonal flu.1
What is heartening is that we’re seeing
policymakers, our own government
included, responding with fiscal and
monetary stimulus, not just for the purpose
of offsetting the cost of containment, but to
give a significant boost to help our health
systems – which as we all know have been

https://www.livescience.com/
is-coronavirus-deadly.html

REFLECTIONS ON A
FAST-EVOLVING CRISIS

FINANCE IN FOCUS

As UK workers faced the possibility
of a sudden loss of income in times
of lockdown, we were relieved to see
the government act immediately with
an extraordinary rescue package,
the ‘Coronovirus Job Retention
Scheme’. Supporting all employees
and the self-employed, 80% of
British turnover should, in theory,
be covered

RAPID RELIEF

I

n March 2020, the rapidly evolving coronavirus crisis put paid to
all the political dilly-dallying we’ve become used to during the
Brexit era. In recent weeks, we’ve seen some of the fastest fiscal
decision-making ever implemented in peacetime. Who would
ever have predicted that?

THE WEEK THAT WAS

The week beginning 23 March was an extraordinary – and historic
– one in the UK. Over the previous weekend, more than 1.5 million
“vulnerable” people had been told in no uncertain terms by Prime
Minister Boris Johnson to self-isolate for 12 weeks. This was to
protect themselves, as far as possible, from the possibility of
developing Covid-19, the condition caused by coronavirus.
On the Monday of that week, a universal clampdown was
announced, to be observed by the entire population (barring health
service and key workers), with social distancing and immediate
closure of non-essential retail, pubs, clubs and other businesses.
By Friday, Johnson himself, health secretary Matt Hancock and
the government’s chief medical officer, Chris Whitty, had all tested
positive for the virus, and had taken themselves into self- isolation.

Their strict ‘Stay At Home, Save Lives’ directive may have taken
a few days to bed in, but most people eventually ‘got’ why they all
need to comply.
This surreal period of lockdown – with its eerily quiet streets,
two-metre gaps between customers in the supermarket queue and
embargos against gathering or even visiting family and friends
presages more difficult times ahead, with untold challenges for many
of us, and little indication of when things may improve. As citizens,
we can draw on our own resilience and resources to get through the
period. As workers, we have to look to the government to safeguard
our livelihoods and prevent our incomes being lost.”

UNPRECEDENTED FINANCIAL SUPPORT
In response to what was, understandably, a wave of anxiety among
British workers – many of whom have been furloughed (temporarily
not working but kept on the payroll) during the interruption – Rishi
Sunak, the recently appointed chancellor, cast out a radical and
far-reaching wage-rescue lifeline, the Coronovirus Job Retention
Scheme, on 20 March.

LONG-TERM LENS

I

n challenging times, long-term financial
planning might seem less of an obvious
immediate priority. However, it is
worthwhile looking beyond the next
few weeks and months and considering that
actions you take now can make a significant
difference to your future financial security or
that of someone important to you.
Savers now face yet another round of
interest rate cuts after the Bank of England
slashed the base rate from 0.25% to 0.1% last
week – the lowest level in history.
No one knows how events will play out, or
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how markets will react. What we do know is
that whether the next move for markets is up
or down, it shouldn’t matter to longer term
investors who have the patience to ride out
the peaks and troughs.
Rob Gardner, Director of Investments
at St. James’s Place, explains:
“Events are unpredictable at the best of
times, and perhaps especially just now. The
best investors do not seek to time the market
by forecasting (or reacting to) short-term
events. Rather, they know that uncertainty
is what they are being paid for, and so they

adopt principles for the long term.
“Discipline lies at the heart of the
St. James’s Place investment approach. As
always, we’re taking a rational look at what’s
happening, not an emotional one. We adopt
a radical and effective solution to the risk
of investing, offering our clients access to
fund managers of outstanding ability and
the opportunity to truly diversify their
investment portfolio.”
In the meantime, we continue to stick to
our five golden rules of investing:
l Keep cash for emergencies
l Invest the rest
lT
 ime in the market beats timing the
market
l Diversify
l Don’t ignore inflation
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Part of a
“We want to look back on this time
and remember how, in the face
of a generation-defining moment,
we undertook a collective national
effort – and we stood together”
Rishi Sunak, Chancellor of the Exchequer
The scheme, he told us, would see the government pay
80% of the salaries of workers who would otherwise have
lost their jobs, for at least three months. Further to that, he
allowed affected businesses to defer VAT payments until
next June, announced £7 billion more in welfare payments
for people who do lose their jobs, and £1 billion for people
struggling to pay their rent.
It was a revolutionary action. Even the trade unions
who – normally the last to rally behind Conservative
governments – came out in support of the measures.
“Historic, bold and very necessary,” said Len McCluskey,
general secretary of Unite.
The chancellor’s announcement means that the
government’s economic support is now worth more than
£110 billion, or 5% of GDP, according to Capital Economics.
It’s likely this will rise, as further announcements are
expected this week to assist medium and large enterprises
in accessing economic relief and government credit.

EXTENDED PACKAGE

The government’s measures will certainly bring relief to
workers in sectors under the most amount of strain. On
26 March, we heard that the support package would also
be extended to self-employed/freelancers, who make up
15% of the workforce, with a direct cash grant scheme of up
to £2,500 a month (calculated at 80% of average monthly
trading profits as declared on their previous three years of
self-assessment tax returns) for at least three months. The
Covid-19 Self-employment Income Support Scheme offers
them a safety net should they see their work and services
dry up.
Cleaners, plumbers, electricians, musicians, supply
teachers, hairdressers and many other self-employed
people who are eligible for the new scheme will be able to
apply directly to HMRC for the taxable grant, using a simple
online form, with the cash being paid directly into people’s
bank account.
The government also introduced the following help for
the self-employed:
l Deferral of Self Assessment Income Tax Payments due in
July 2020 and VAT payments due from 20 March 2020
until 30 June 2020
l Grants for businesses that pay little or no business rates
l Increased amounts of Universal Credit
l Business Interruption Loan Scheme
l Directors of their own company paid through PAYE,
may be able to get support using the Job Retention
Scheme.
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GLOBAL
MOVEMENT

The government’s fast-reacting commitment
to protect the economy reflects the approach
taken by central banks and governments
around the world
The European Central Bank has
introduced measures that boost
liquidity by €3 trillion. The White
House and Congress, meanwhile,
have already agreed on more
than $100bn in funding to tackle
aspects of the virus, and legislation
to inject more than $1tn of fiscal
stimulus into the US economy was
announced on Wednesday. “All of
these are appropriate actions,” said
Howard Marks from Oaktree, comanager of the St. James’s Place
International Corporate Bond fund.
“The Fed and the Treasury will do
everything they think might help.”
The Bank of England’s monetary
policy committee has also
committed to helping the economy
as much as it can. On Thursday 19
March, the committee cut interest
rates to 0.1%, the lowest rate in
history, and increased its holdings
of government bonds and sterling
non-financial investment-grade
corporate bonds by £200 billion.
“The Bank of England’s role
is to help UK businesses and
households manage through an
economic shock that could prove
large and sharp, but should be
temporary,” said the Bank of
England’s outgoing governor Mark
Carney.
How will this stimulus help the
real economy? “The intention is to
help finance loans for small and
medium sized enterprises, at least
on a stop-gap basis,” explains
Azad Zangana, Senior European
Economist at Schroders. “This
will help bridge the period where
we’re going to see a great deal of
disruption.”
Lower interest rates and gilt

purchases should help ease the
stress in financial markets, and
help banks support businesses.
Yet this can take some time to filter
through to firms – many of which
have seen a sharp fall in trading
conditions, including spending on
non-essential goods – which is why
the government is also providing
emergency relief to businesses.
“The scale of the stimulus
is indicative of the scale of the
economic disruption expected over
the coming quarter,” says David
Page, Senior Economist at AXA
Investment Managers. But while
size matters, so does speed. With
many companies unexpectedly
facing solvency risks, time is of the
essence to protect the livelihoods
of workers and businessowners.
Oaktree, Schroders and AXA
are fund managers for St. James’s
Place. The opinions expressed
are those of the fund managers
listed above and are subject to
market or economic changes.
The information contained does
not constitute investment advice
and is not intended to state,
indicate or imply that current
or past results are indicative of
future results or expectations. The
views are not necessarily shared
by other investment managers
or St. James’s Place Wealth
Management.
n The value of an investment with
St. James’s Place will be directly
linked to the performance of the
funds you select and the value can
therefore go down as well as up.
You may get back less than you
invested.
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CITYSCAPE
The streets are empty, but the City is in full swing as the coronavirus pandemic
poses a whole string of critical questions for investors and financiers in the UK
and worldwide. As China’s economy climbs back on its feet, is it time to make
projections for our own economic recovery?

1

The Economist. Briefing, 19 March 2020: ’Governments are spending
big to keep the world economy from getting dangerously sick’

W

hile coronavirus is, above
all else, a public health
emergency, we can’t forget that
it’s an economic one, too. In
fact, the two are very much intertwined: all
governments rely on economic growth to
fund public spending – and spending is what
is needed to keep people, in the first place
alive, in the second place in work and having
a future to look forward to.
It is, as it always is, a fiscal conundrum. So
where will that growth come from?
The British government has said it will
lend over £300bn – 15% of its GDP – to
UK businesses, while America may well
put forward a fiscal package worth over $1
trillion (5% of GDP). Conservative estimates
of the global fiscal stimulus are in the region
of 2% of global GDP – that’s more than was
handed out during the financial crisis of
2007-2009.1
Most forecasters, however, assume
that the situation will return to normal
in the second half of the year. Boris
Johnson himself, in one of his March press
conferences, suggested that the UK could
‘turn the tide’ of the virus within 12 weeks,
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using a model drawn up by Imperial College
London. This looked at how events had
previously panned out in China between
December 2019 and March 2020.
The situation currently in China is that,
despite an economic downturn that hadn’t
been seen since the end of the Cultural
Revolution four decades ago, with industrial
production and retail sales down 13.5% and
20.5% year on year respectively in the first
two months of the year, more than 90%
of its big industrial firms are now (end of
March) officially back in business and its
stockmarket is performing better than most
other places in the world.1
The challenge we face is the uncertainty of
not knowing how long this period of lockdown and market volatility may last. China’s
experience does, at least, give us some hope.
From an investment point of view, fund
managers appointed by St. James’s Place are
closely monitoring the situation from day
to day.
“While GDP could be down this year by
8%, we do expect quite a sharp recovery
by 2021,” says Azad Zangana of British
multinational asset management company

Schroders (manager of the St. James’s Place
Managed Growth Fund).
With the cash boost from the
government’s spring Budget and subsequent
employment rescue package (see page 4), the
economy can keep on moving; cash can be
distributed fast, businesses and employees
will get by, and consumers will be confident
enough to spend once this dark episode has
passed.

FINDING A WAY FORWARD

Our fund managers, of course, have
different strategies and mandates, as well as
investing across different regions and asset
classes. Despite this, they share much in
their broader outlook on investing through
volatility.
The rate and severity of the global fall
in share prices since the second half of
February have been remarkable and this
shouldn’t be played down. The S&P 500, the
world’s leading index, lost around a third of
its value between 19 February and 23 March,
according to Bloomberg figures. Other
indices have followed similar downward
trajectories, if not always suffering their
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XXXXXXXXXXX
greatest losses at exactly the same moments.
“In my nearly 30-year investing career,
I’ve been through a number of stock market
routs,” says Dan O’Keefe of Artisan Partners,
“but this one ranks up there as one of the
worst. If not for its depth (which as yet
remains undetermined), then certainly for
its intensity. I’ve never seen more days of
double-digit or nearly double-digit declines
in such a short period of time.
“This makes sense as it’s probably the
fastest drop-off in economic activity that
we’ve ever seen – one day everyone’s at work
and the next everyone’s at home and all the
restaurants are closed. The panic and fear are
extreme with emotion filling the void where
information and analysis normally exist.
“However, we do have some insight into
what the ultimate economic damage will
be when the pandemic comes to an end.
Our conversations with executives who
manage businesses in China tell us that
activity there is perhaps bouncing back.
We expect that the US and Europe – both
currently at the front end of the outbreak –
will follow a similar, though not identical,
pattern. We’re in regular conversation with
doctors at hospitals in the US to follow
the infection and death trends here at
home. Governments in the US and across
Europe are in the process of launching
unprecedented monetary and fiscal stimulus
to blunt the impact and hasten a rebound.
“The economy will likely worsen and then
it will recover. But we don’t know the details.
“We’re being disciplined and doing what
we always do: focusing on understanding
our business, examining balance sheets and
buying good businesses at what we believe
to be cheap prices. We’re not saying today
is the bottom – it can always get worse and
price can always dislocate further from value
– but we are finally seeing value emerge in
abundance in areas other than financials and
90% of our buying activity reflects that.”
Schroders and Artisan Partners are fund
managers for St. James’s Place.
The information contained does not
constitute investment advice and is not
intended to state, indicate or imply that
current or past results are indicative of
future results or expectations.
n The value of an investment with
St. James’s Place will be directly linked to the
performance of the funds you select and the
value can therefore go down as well as up.
You may get back less than you invested.
The opinions expressed are those of
the fund managers listed above and are
subject to market or economic changes.
This material is not a recommendation, or
intended to be relied upon as a forecast,
research or advice. The views are not
necessarily shared by other investment
managers or St. James’s Place Wealth
Management
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LIGHT AT THE END
OF THE TUNNEL?

Johanna Kyrkland, Chief Investment Officer and Global
Head of Schroders believes that the market’s initial
reaction to the coronavirus has been completed,
but that the full economic consequences are not yet
reflected
“It seems we may at last have glimpsed a
flicker of light at the end of what is still set
to be a very long tunnel,” says Kyrkland.
“Italy’s Covid-19 death rates appear to
have reached a peak, demonstrating that
the country’s national shutdown has been
effective in bringing the transmission rate
down to 1 (ie each infected person only
passes the virus on to one other person).
This gives us a roadmap to use in the rest
of Europe and suggests that we may be
coming to the end of the first phase of the
market’s reaction to the coronavirus.
“This first phase saw dramatic sell-offs all
around the world as investors grappled with
the uncertainty posed by the novel virus
and valuations adjusted to more realistic
levels.
“The next phase is likely to see volatility
subside thanks to the intervention of the
authorities, but investors now need to

assess the economic implications of the
various national shutdowns. Valuations are
now down to a level which is consistent
with a short technical recession, which is
when an economy retracts for two quarters
in a row. The question is whether the
recession could be more protracted than
this.
“On the positive side, measures
implemented by the various governments
are likely to contain the potential for bad
debts to pile up, although the extent of the
safety net varies between countries.
“We’ve not really seen the corporate
impact of the virus yet; valuations suggest
a fairly flat outcome for corporate earnings
this year. I think the market still has to price
in a more negative outlook, but it’s possible
we’re reaching the ‘end of the beginning’
– to quote Winston Churchill – of dealing
with the coronavirus in Europe.”

STAYING STRONG FOR YOU

T

he trajectory, and economic impact,
of the coronavirus pandemic has
been exceptionally difficult to
forecast, particularly in the short term.
Even the epidemiologists have been
struggling. What investors can do, of
course, is to listen to the medical experts,
and monitor what government and central
banks are doing to soften the downturn.
Claire Blackwell, Director of Marketing at
St. James’s Place gives some perspective
and much-needed reassurance for all our
clients:
“Past events have shown us that
maintaining perspective is what’s
important. This is easy advice in times of
prosperity, but now is when this advice
really matters. Staying the course with
a diversified portfolio of investments,

positioned for the long term, is typically
the best route to achieving your goals.
“St. James’s Place is a strong, robust
FTSE 100 company. The strength of
our financial position continues to be
externally validated by leading credit rating
agency Standard & Poors, which only in
December rated us A-. As part of this, our
capital position is also strong, and the
regulatory capital buffers we are required
to hold mean that we’re able to meet
our commitment to you even in the most
severe scenarios.
“Having been established in 1991, we
have helped clients navigate a number
of difficult times for the markets over the
past 30 years and we will be bringing that
experience to bear for clients over the next
few months.”
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‘BEHIND
THE
SCENES’
BUDGET
New Junior ISA opportunities give
children a head start

2

1,4

HMRC, Individual Savings Account (ISA) statistics, April 2019
www.studying-in-uk.org, January 2020 3Halifax First-Time Buyer Review, January 2020

W

ith the coronavirus pandemic unsurprisingly an eleventhhour gamechanger, the newly promoted chancellor, Rishi
Sunak, was certainly in at the deep end on 11 March as he
announced a substantial package of measures aimed at fulfilling
spending pledges and tackling the effects of Covid-19 cases on the
NHS and the broader economy (see right).
Outside of the coronavirus crisis, headlines for individuals
included a rise in the National Insurance threshold and the Capital
Gains Tax exemption. The larger-than-anticipated increase in the
income thresholds for the pension tapered annual allowance will
significantly benefit higher earners.
Yet as a father of two, Sunak may well have thought hard about
how to help his children financially. One of the more significant
changes he made on the personal savings front was to increase the
annual investment limit on a Junior ISA from £4,368 to £9,000 from
6 April 2020.
This is welcome news for anyone thinking about how they could
help a child to save and invest for the future. The tax-efficiency
and simplicity of Junior ISAs have contributed to them becoming
an increasingly popular way to save for young people over the last
few years. In the 2017/18 tax year, the latest for which figures are
available, 907,000 new Junior ISA accounts were opened.1
Anyone can contribute to a Junior ISA, although the account
must be opened and managed by a parent or guardian. All the funds
within a Junior ISA belong to the child and are locked away until
the child is 18. At 16, however, the child can take over control of the
account, which can be a good way to learn more about savings and
investment.
Saving for a child is not just a kind and generous thing to do: it can
provide invaluable practical help for both the child and the parents,
such as when a child goes to university (annual tuition fees, not
including the cost of maintenance, are about £9,000 a year in the
UK2 – while the average deposit needed by first-time homebuyers is
over £46,0003).
You can either pay a lump sum into a Junior ISA or set up regular
contributions, which allows the flexibility to fit in with any other
gifting arrangements you may have made.
The value of an investment with St. James’s Place will be directly
linked to the performance of the funds selected and may fall as well
as rise. You may get back less than the amount invested.
Investment in a Junior Stocks & Shares ISA will not provide the
security of capital associated with a Junior Cash ISA.
The favourable tax treatment of Junior ISAs may not be
maintained in the future and is subject to changes in legislation.
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LINE
of
DUTY

No one is doing more to protect the
nation’s wellbeing than our frontline NHS
staff, who are proving themselves to
be nothing short of heroes during the
coronavirus crisis. Yet as they go about
their work saving lives, is the government
doing enough to protect them?

B

oth the Budget statement released by the government on
11 March and the Coronovirus Bill, published on 19 March,
brought in some much-needed legislation for NHS staff past
and present (see Taking The Strain, below), and every day we’re
seeing more supplies of medical and personal protection equipment
– known as PPE – drafted in.
It’s all hands to the pump. But at a time of unfathomable strain
on our health service and its overstretched workers, there are many
issues going on behind the scenes that could affect the financial
security of both NHS staff and their close families.

TAKING THE STRAIN:
More money, more relief

There have been a number of positive measures taken by the
government in response not just to the coronavirus situation but
also to some long-standing issues such as the pension ‘tax trap’
(see right).
Under normal circumstances, retired doctors or nurses returning
to work can see their NHS pension reduced under a process
known as ‘abatement’. But, as set out in the new Coronavirus Bill,
those abatement rules will be temporarily suspended, allowing
them to return to work immediately after retirement while still
receiving their full pension benefits.
The Bill also removes a barrier that currently prevents so-called
‘special class’ nurses (who have accessed their pension between
the ages of 55 and 60, ie earlier than the normal pension age of
60 due to having worked under more challenging conditions) from
returning to work without having their pension suspended.
In the March Budget, the government also announced a £5
billion fund to support public services to deal with the impact of the
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By 30 March 2020, we’d seen around 20,000 recently retired health
workers, from paramedics to nurses, consultants and GPs, had
answered Health Secretary Matt Hancock’s call back to service in a
national effort to tackle Covid-19. 1
Enhancing NHS staff numbers is a vital measure during this time
of national emergency. Yet there have been voices of concern from
the medical profession and campaign groups that the government,
while taking action, is not doing enough to protect the returning
retirees, many of whom are in the ‘vulnerable’ groups due to their
age.
Doctors and nurses hold a vocation for the work they do, and
that doesn’t stop once they retire. However, as Dr Samantha
Batt-Rawden, an intensive care doctor and founder/president of
grassroots medics group the Doctors’ Association UK (DAUK),
warned that there was not just a lack of PPE on the frontline, but also,
currently, no ‘death in service benefit’ remaining in force for doctors
[and other workers] who have retired.
Following a DAUK survey sent out to retired doctors as the
coronavirus crisis took hold in early March, Batt-Rawden explained
that, “Hundreds of doctors have said they’re less likely to return to
the frontline or increase hours to fight Covid-19 because they fear
their families won’t be properly compensated if they die.”2
The question of ‘death in service benefit’, which could affect

doctors who have opted out of the NHS pension scheme,
remains an unresolved issue, with more calls to the government
to address it*.
The British Medical Association (BMA) is among those concerned.
In a plea to the chancellor, BMA council chairman Chaand
Nagpaul warned that locum GPs, who operate on a self-employed
basis, wouldn’t receive any death benefits if they died on a day
they were not contracted to work. [As it stands, the current NHS
pension scheme provides a tax-free lump sum payment equivalent
to two time annual salary, plus pension benefits for six months to
families of doctors who have died while being active members of
the scheme.] At the same time, junior doctors and medical students,
who only recently joined the pension scheme and have less than two
years’ experience, won’t have accrued many pension benefits, so the
amount payable on death will be low and won’t include any pension
payments.
“Sadly, some doctors have died or developed significant illnesses
as a result of [Covid-19]. It is therefore essential that all staff and
their families are protected if the worst happens.” 3
* As Aspire went to press at the beginning of April, we heard that the
Department of Health and Social Care is “considering proposals to
offer further support for those returning to the frontline”.

the good news…
growing Covid-19 outbreak, along with £30 million in funding for the
National Institute for Health Research to carry out rapid research.
A five-year spending programme for the NHS, which will increase
the annual NHS budget by £34 billion in cash terms by 2023/24, was
also confirmed.
The Health Secretary also announced a deal with the private sector
to supply 700 additional doctors.

Under the taper rules, anyone earning more than £110,000 is
at risk of having their annual tax-free pension saving allowance
reduced from £40,000 to £10,000 a year. Anything over the saving
allowance is subject to a tax charge. So, faced with the prospect
of paying extra pension tax charges, thousands of doctors have
reduced their work commitments, leaving patients with fewer
medics and longer waits for treatment.

‘Tax Trap’ released

Response

The British Medical Association welcomed the changes on Budget
day, saying the government had listened, at last, to warnings over
the severe impact of punitive tax penalties that left many doctors
facing a reduced income for taking on additional work.
The £90,000 increase to the threshold, in particular, meant the
“vast majority” of doctors would no longer fall into the tax trap
and would no longer be in a situation where they are “paying to
go to work,” BMA pensions committee chair, Dr Vishal Sharma,
responded.4

1

Perhaps the most long-awaited news was the government’s
announcement, in the Budget, that the threshold at which pension
tax penalties kick in (previously on an income of £110,000) has now
– finally – increased to £200,000, much more than most people had
anticipated, as it had been expected to rise to around £150,000.
Known as the ‘tapered annual allowance’ – ore, more colloquially
– the ‘taper trap’, this particular piece of legislation has proved toxic
in its complexity for high earners, including many senior doctors, and
has arguably created more problems than it solves.

www.bbc.co.uk/news/uk-52087452 30 March 2020 2 www.dauk.org/news/lbcsamanthabattrawdenppe 30 March 2020 3 www.ftadviser.com/pensions/govt-urgedto-extend-death-benefits-to-returning-nhs-staff 31 March 2020 4 www.gponline.com/budget-hikes-nhs-pension-tax-threshold-90000/article.1676767 11 March 2020
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FINANCIAL WELLBEING

“While managers are not –
and shouldn’t be expected
to be – medical experts,
they need to be comfortable
having discussions about
mental health”

1

Health and Wellbeing Survey at Work 2020 report, published by CIPD and Simplyhealth, March 2020

Stay
Connected

Research by the CIPD
– the professional body
for HR and people
development – has found
that 60% of organisations
reported an increase in
common mental health
conditions, such as
anxiety and depression
among employees over
the last year.1
• Stress remains a big
problem for workforces,
and is likely to be
exacerbated during the
current pandemic
• Regular contact by video
conference or phone is a
vital way to stay in touch
with the new army of home
workers, and will help
to improve the quality of
working life in 2020

10

B

usinesses need people – they
can’t succeed without a healthy,
willing and able workforce.
However, stress is one of the main
causes of short- and long-term absence.
In the current climate of coronavirus
lockdown, where office workers are mostly
working from home, separated from their
colleagues, mental health is likely to be an
even greater concern.
Fear of infection and feeling isolated,
along with concerns about job or income
loss are just some of the knock-on effects
from the Covid-19 pandemic that are likely
to increase the pressure and stress people
are under. Yet new figures from the Health
and Wellbeing Survey at Work 2020 report
(published in March) show that around
only 31% of managers today are thought
to have the confidence to have sensitive
discussions around mental health and
signpost staff to expert sources of help.
The joint publishers of the report, the
Chartered Institute of Personnel and
Development (CIPD) and insurance
company Simplyhealth, both warn that
employers need to act now to help prevent
their employees from being at serious risk
of mental ill health during the coronavirus
crisis.
“The Covid-19 pandemic is putting a
huge strain on employers and individuals –
and it’s completely understandable that for
some, the situation is proving challenging
for their mental health,” says CIPD

wellbeing adviser Rachel Suff.
“With many workers now working from
home, it can be even harder for managers to
pick up on cues that their colleagues might
be struggling. It’s really important that
managers are regularly checking in with
their team and making use of video calls, so
interactions can be as personal as possible.”
Employers also need to remember that
their duty of care for people’s health and
safety carries on no matter where staff are
based, says Suff.
“While more managers are being trained
to help colleagues with their mental health,
it doesn’t always seem to be translating
into better support for staff. This pandemic
presents a real threat to people’s mental, as
well as physical, health and employers need
to think about both when putting in place
plans to protect their workforce.”
While managers are not – and shouldn’t
be expected to be – medical experts
the report advises that they need to be
comfortable having discussions about
mental health and recognise that they
will often be the first port of call when a
colleague wants to raise an issue.
“Having regular, open and two-way
conversations with your team is vital to
protect the mental and physical health of
your employees,” says Richard Gillies, chief
operating officer at Simplyhealth.
“Organisations who have already
adopted a proactive approach to
supporting their employees’ wellbeing will
be well positioned during the coronavirus
crisis. By making use of initiatives like
‘employee assistance programmes’ that
offer counselling and 24/7 remote access
to a GP, employees will benefit from
additional support for their health at such a
difficult time.”
Recommendations for employers
following the Health and Wellbeing Survey
at Work 2020 report include:
lR
 eminders to managers about the
importance of communicating regularly
with their team and asking how they are
lE
 ncouraging staff to practise self-care,
such as a healthy routine for diet, sleep
and relaxation
l P romoting existing health and wellbeing
benefits and support, for example
‘signposting’ people to their counselling
helpline.
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MENTAL HEALTH

FINANCIAL WELLBEING

T

o look on the positive side, the increase in poor mental
wellbeing cases, as identified by the CIPD (left), may partly
be contributed to by greater willingness on the part of some
people to talk about psychological ill health and seek support. At
Willson Grange, we’ve certainly found that the employers we speak
to are indeed taking mental health seriously and stepping up their
efforts to increase awareness about it across their workforces.
At the same time, we’re also aware that poor financial
management can be a factor in increasing anxiety and stress in
individuals, which can impact their performance at work.
A number of our advisers have undergone ‘Financial Wellbeing’
accreditation through St. James’s Place (below), and are able
to offer advice featuring our Wellbeing and Financial Education
Programme.

ARE YOU AN EMPLOYER?

Willson Grange Wealth Management can provide financial
education for your business, which can stand alone or form
part of your long-term employee wellbeing programme.
At the core is a workshop programme to engage your
employees and allow them time to relate to their own
situation. We consider circumstances and financial goals,
highlighting and explaining the things participants might
encounter and the options open to them. To link up with
an accredited Financial Wellbeing adviser, call us on
0151 632 7100 or email wgcfp@sjpp.co.uk and we can get
you started.

Liam Tollady, St. James’s Place-accredited Financial Wellbeing Adviser

Looking back on the years before I
became a financial adviser, I now realise
just how much was missing from my time
at school, university and early career in
terms of general financial education. In my
early twenties, I probably didn’t have a huge
number of ‘life skills’ such as cooking, DIY
or other practical domestic skills, but, like
everyone else, I learned to get by. Money
management would have been much the
same – and I wouldn’t have been alone. How
many teenagers or twenty-somethings really
know how mortgages work, or understand
the benefits of paying into a pension?
Now I’m in the industry, I understand
the need for helping to improve people’s
awareness of finance – and I don’t mean
just young people. Lack of awareness can
lead to poor financial wellbeing at any age,

and sometimes the older you get, the worse
it can become. If things get really bad,
there’s a danger that the anxiety caused
by money difficulties can impact negatively
on mental health, and that can also affect
work, relationships and home life. So it
makes absolute sense to try to help improve
awareness and, consequently,
wellbeing.
Having an opportunity to
learn about the basics of
finance is so important. That’s
why we’re actively promoting
a programme to employers
so they can help to keep their
staff happy and motivated
– with Financial Wellbeing
a big part of that. With the
St. James’s Place Financial

Edward Hill, St. James’s Place-accredited Financial
Wellbeing Adviser
Being able to coach clients in Financial Wellbeing is
a very exciting and important area for me.
The situation we’re all in at the moment with the
coronavirus is possibly making us all rethink and
refocus our lives. None of us is taking anything
for granted right now – we don’t know what will
happen and there seems to be a general feeling of
helplessness and vulnerability.
My own daily life currently revolves around the
pandemic in a very real way. My wife, an intensive
care nurse, is working with Covid-19
patients in our local hospital – and
this has naturally made me very
aware of the stresses and strains
that face our NHS workers today.
On the positive side, I also know
that the most important feeling
that she has when she’s at work
is that of being ‘in control’.
The patients she sees are at a
particular stage of their illness,
and so she knows what she’s
dealing with and what she has to
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Education Programme at the heart of the
offering, workshops can be targeted at four
main stages of life – early career (20s), which
includes starting out and financial basics;
settling down (30s), including mortgages,
young families, security and savings; midlife
(40s and 50s), when you’re potentially at
your highest earning point; and
approaching retirement (50s
and 60s) – and each includes
the opportunity to talk about real
issues and areas of concern.
Through the programme, we
can help contribute to a greater
level of employee wellbeing with
financial education, helping staff
understand their own financial
circumstances and empowering
them to make informed decisions.

do. And that’s the best way for any of us to cope
with a difficult or stressful situation.
These are nervous and uncertain times for
everyone. And in my work as a financial adviser,
I place a very high priority on planning for all
eventualities, helping people overcome their
feelings of being lost in a world that they’re not
used to, didn’t plan for, and facing the unknown.
Loss of income, fear of redundancy, sudden
illness or losing someone close to you are all real
life issues, especially at the moment,
and money worries can exacerbate
poor mental wellbeing.
An individual’s financial awareness
and circumstances are now understood
to be as important as issues such as
spiritual and emotional health. Knowing
what’s available – whether that’s a
critical illness policy or a way for a nurse
or other health worker to bridge gaps
in their complex NHS pension schemes
– is a great start in taking back that allimportant control.

IT’S TIME FOR
SOME POSITIVE
THINKING!
REASONS TO BE
CHEERFUL…
1 It’s spring. The birds are
singing and the tulips
are out!
2 The State Pension has
gone up by 3.9% in the
Budget (higher than
inflation)
3 You can save more into
a Junior ISA as from
6 April (maximum per
year is now £9,000, up
from ££4,368) – see
‘Behind
The
Scenes’
Budget
on page 8
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Whatever It Takes
To help keep you informed and up to date on the latest government guidance and support in response to
the coronavirus, we’ve put together a matrix of useful links and information*
Individuals / Employees

Self-Employed
Individuals*

Businesses / Employers*

Webchat - Speak to an
adviser (https://www.
tax.service.gov.uk/askhmrc/webchat/paymentproblems) - for problems
paying taxes due to
coronavirus (COVID-19),
such as:
l self-assessment.
New phone number 0800 024 1222

Webchat - Speak to an
adviser (https://www.
tax.service.gov.uk/askhmrc/webchat/paymentproblems)- for problems
paying taxes due to
coronavirus (COVID- 19),
such as:
l self-assessment;
l VAT;
l employers’ PAYE.
New phone number 0800 024 1222

Webchat - Speak to an
adviser - for problems
paying taxes due to
coronavirus (COVID-19),
such as:
l self-assessment;
l VAT;
l employers’ PAYE;
l corporation tax.
New phone number 0800 024 1222

Employment income
– https://www.gov.uk/
government/publications/
guidance-to-employersand-businesses-aboutcovid-19/covid-19guidance-for-employees
Self-employed income
– https://www.gov.uk/
guidance/claim-a-grantthrough-the-coronaviruscovid-19-self-employmentincome-support-scheme

Coronavirus Job Retention
Scheme (https://www.gov.
uk/guidance/claim-forwage-costs-through-thecoronavirus-job-retentionscheme): will reimburse an
employer with up to 80%
of the pay of an employee
who is not working
but kept on the payroll
(“furloughed”). Up to a
maximum of £2,500 per
month, plus the associated
employer national
insurance contributions
and minimum automatic
enrolment employer
pension contributions on
that subsidised wage.
All employers remain
liable for associated
employer national
insurance contributions
and minimum automatic
enrolment employer
pension contributions on
behalf of their furloughed
employees. Currently, less
than complete clarity in
relation to applicability
to shareholding directors
(“owner managers”).

Through the Self
Employment Income
Support Scheme (SEISS)
(https://www.gov.uk/
guidance/claim-a-grantthrough-the-coronaviruscovid-19-self-employmentincome-support-scheme):
the self-employed
(including partners), the
majority of who’s income
is derived from selfemployment, can secure a
taxable direct grant of 80%
of their average profit for
the three tax years ending
with the 2018/19 tax year
or a shorter period (even
just the 2018/19 tax year)
if three years’ accounts
are not available. This is
subject to a maximum
payment of £2500 per
month. To qualify, the
2018/19 profit or average
profit for up to three years
ending with 2018/19 must
not exceed £50,000. Grant
to run for three months
and payment (representing
a cumulative three months’
rights) is expected in June.
Claimants can continue to
work and generate profit.
HMRC to invite claims
based on records they
have.

Coronavirus Job Retention
Scheme (https://www.gov.
uk/guidance/claim-forwage-costs-through-thecoronavirus-job-retentionscheme): will reimburse an
employer with up to 80%
of the pay of an employee
who is not working
but kept on the payroll
(“furloughed”). Up to a
maximum of £2,500 per
month, plus the associated
employer national
insurance contributions
and minimum automatic
enrolment employer
pension contributions on
that subsidised wage.
All employers remain
liable for associated
employer national
insurance contributions
and minimum automatic
enrolment employer
pension contributions on
behalf of their furloughed
employees. Currently, less
than complete clarity in
relation to applicability
to shareholding directors
(“owner managers”).

*Source: St. James’s Place Wealth Management ‘Whatever It Takes Matrix’, V2, March 2020

Coronavirus (COVID-19)
Helpline: https://www.
gov.uk/government/
organisations/hmrevenue-customs/contact/
coronavirus-covid-19helpline
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Individuals / Employees

Self-Employed
Individuals*

Sick Pay – https://www.
gov.uk/government/
publications/guidanceto-employersand-businessesabout-covid-19/
covid-19-guidance-foremployees

See Benefits below.
Currently £94.25 a
week, rising to £95.85
for 2020/21, would be
available to employees
from day one instead of
day four, including for
those advised to selfisolate. However, there was
no change in the minimum
earnings threshold for SSP
(£118 a week currently,
rising to £120 a week in
2020/21).

Benefits – https://www.
gov.uk/government/
publications/guidanceto-employersand-businessesabout-covid-19/
covid-19-guidance-foremployees

From 6 April 2020, for
12 months, the standard
allowance in Universal
Credit (UC) and the
basic element in Working
Tax Credit (WTC) will
be increased by £20 a
week over and above the
planned annual uprating.
This will apply to all new
and existing UC claimants
and to existing WTC
claimants.

www.wgcfp.co.uk

Businesses / Employers*
Businesses with fewer
than 250 employees can
be refunded for the cost of
SSP for up to 14 days. The
size of an employer will be
determined by the number
of people they employed
as of 28 February 2020.

For those not entitled
to SSP (e.g. the selfemployed and gig
economy workers),
Contributory Employment
and Support Allowance
(ESA – a basic £73.10 a
week for those 25 and
over, rising to £74.35 in
2020/21) will be claimable
from day one instead
of day eight. To ensure
that time off work due to
sickness is reflected in
benefits, the minimum
income floor** in Universal
Credit (UC) is temporarily
removed if an individual
gets coronavirus or has to
stay at home because of
it. The minimum income
floor won’t apply to anyone
after 6 April 2020. This will
last until the coronavirus
outbreak is over. The
stated aim is to ensure
every self- employed
person can now access, in
full, UC at a rate equivalent
to SSP for employees.
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Individuals / Employees
Grants – https://www.gov.
uk/government/publications/
coronavirus-covid-19guidance-on-businesssupport-grant-funding

Business Loans – https://
www.gov.uk/government/
news/coronavirus-businesssupport-to-launch-fromtoday

Businesses / Employers*

£10,000 grant for all small
businesses that qualify
for Small Business Rates
Relief (SBRR) or Rural
Rates Relief. For SBRR,
the rateable value of the
property used by the
business needs to be valued
at £15,000 or less.
£25,000 grant for
businesses in hospitality,
leisure and retail whose
rateable value is between
£15,000 - £51,000.
Local Authorities
responsible for delivering
the funding to eligible
businesses. They will then
be reimbursed by the
Government.

£10,000 grant for all small
businesses that qualify
for Small Business Rates
Relief (SBRR) or Rural
Rates Relief. For SBRR,
the rateable value of the
property used by the
business needs to be valued
at £15,000 or less.
£25,000 grant for
businesses in hospitality,
leisure and retail whose
rateable value is between
£15,000 - £51,000.
Local Authorities
responsible for delivering
the funding to eligible
businesses. They will then
be reimbursed by the
Government.

Business interruption loans
are available to small and
medium businesses from
23/03/2020 for up to £5
million, interest free for 12
months.
This scheme will help any
viable business with a
turnover of up to £45m.

Mortgages – https://www.
fca.org.uk/consumers/
mortgages-coronavirusconsumers

For those in difficulty due
to coronavirus, mortgage
lenders will offer at least
a three-month mortgage
holiday.

Renters – https://www.
gov.uk/government/news/
complete-ban-on-evictionsand-additional-protectionfor-renters and
https://www.gov.uk/
government/news/extraprotection-for-businesseswith-ban-on-evictions-forcommercial-tenants-whomiss-rent-payments

Emergency legislation to
suspend new evictions from
social or private rented
accommodation while
this national emergency
is taking place. No new
possession proceedings
through applications to the
Court to start during the
crisis. Landlords will also
be protected as the threemonth mortgage payment
holiday is extended to Buy
to Let mortgages.
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Self-Employed
Individuals*

Commercial tenants who
cannot pay their rent
because of coronavirus will
be protected from eviction.
No business will be forced
out of their premises if they
miss a payment in the next
three months.

Business interruption loans
are available to small and
medium businesses from
23/03/2020 for up to £5
million, interest free for 12
months. This scheme will
help any viable business
with a turnover of up to
£45m. From 23/03/2020,
the Bank of England’s Covid
Corporate Financing Facility
will provide a quick and
cost-effective way to raise
working capital for those
large firms who need it.

Commercial tenants who
cannot pay their rent
because of coronavirus will
be protected from eviction.
No business will be forced
out of their premises if they
miss a payment in the next
three months.

www.wgcfp.co.uk

Individuals / Employees
Business Rates – https://
www.gov.uk/government/
news/chancellorannounces-additionalsupport-to-protectbusinesses and https://
www.gov.uk/government/
news/covid-19-estateagents-lettings-agenciesand-bingo-halls-to-payno-business-rates-thiscoming-financial-year
Self- Assessment
payments – https://www.
gov.uk/government/
collections/financialsupport-for-businessesduring-coronaviruscovid-19

Self-Assessment payments
due 31 July 2020 deferred
until 31 January 2021 interest and penalty free.

VAT – https://www.gov.uk/
government/collections/
financial-support-forbusinesses-duringcoronavirus-covid-19

Time to Pay scheme
– https://www.gov.uk/
difficulties-paying-hmrc

Potential to agree payment
of tax (e.g. income tax) in
interest free instalments.
Those who cannot pay
because of coronavirus
(COVID-19) should contact
the HMRC Coronavirus
Helpline.

Self-Employed
Individuals*

Businesses / Employers*

Business Rates holiday for
businesses in hospitality,
leisure and retail, plus
estate agents, lettings
agencies and bingo halls,
for 12 months.

Business Rates holiday for
businesses in hospitality,
leisure and retail, plus
estate agents, lettings
agencies and bingo halls,
for 12 months.

Self-Assessment payments
due 31 July 2020 deferred
until 31 January 2021 interest and penalty free.

Self-Assessment payments
due 31 July 2020 deferred
until 31 January 2021 interest and penalty free.

For the period between
20 March 2020 and 30
June 2020, businesses
will not need to make a
VAT payment. No special
application needed.
Businesses will have until
the end of the 2020/21 to
pay any liabilities that have
accumulated during the
deferral period. VAT refunds
and reclaims will be paid by
the Government as normal.

For the period between
20 March 2020 and 30
June 2020, businesses
will not need to make a
VAT payment. No special
application needed.
Businesses will have until
the end of the 2020/21 to
pay any liabilities that have
accumulated during the
deferral period. VAT refunds
and reclaims will be paid by
the Government as normal.

Potential to agree payment
of tax (e.g. income tax) in
interest free instalments.
Those who cannot pay
because of coronavirus
(COVID-19) should contact
the HMRC Coronavirus
Helpline.

Potential to agree payment
of tax (e.g. income tax /
corporation tax) in interest
free instalments.
Those who cannot pay
because of coronavirus
(COVID-19) should contact
the HMRC Coronavirus
Helpline.

*Note that, because some elements of business support are devolved, the measures a business can access may differ if it is in Scotland, Wales or
Northern Ireland:
www.gov.uk/guidance/coronavirus-covid-19-information-for-individuals-and-businesses-in-scotland
www.gov.uk/guidance/coronavirus-covid-19-information-for-individuals-and-businesses-in-wales
www.gov.uk/government/news/covid-19-guidance-information-for-ni-businesses-employers
**The minimum income floor is usually what someone of the same age would earn if they worked at the National Minimum Wage for the number of hours
that the self-employed individual is expected to work or look for work. Normally, if the self-employed individual earns less than the minimum income
floor, UC will not make up the difference.
For more information on all of the above, please go to www.businesssupport.gov.uk/coronavirus-business-support/
The ‘St. James’s Place Partnership’ and the titles ‘Partner’ and ‘Partner Practice’ are marketing terms used to describe St. James’s Place
representatives. Members of the St. James’s Place Partnership in the UK represent St. James’s Place Wealth Management plc, which is authorised and
regulated by the Financial Conduct Authority. St. James’s Place Wealth Management plc Registered Office: St. James’s Place House, 1 Tetbury Road,
Cirencester, Gloucestershire, GL7 1FP, United Kingdom. Registered in England Number 4113955 
TCD_Matrix V2 (03/20) IO

www.wgcfp.co.uk

15

Just because saving for
retirement is difficult, it doesn’t
mean you should give up; and
the current reliefs and allowances
on pension contributions should
give cause for optimism

Planning to Retire

3, 6

1,2,4,5

Financial Conduct Authority, Financial Lives Survey 2017
BlackRock, Global Investor Pulse Survey 2017

I

f you expect to retire on a final-salary
pension and with no mortgage, your
perspective on retirement may well be
rosy; if you are grappling with debt and
worried about having insufficient pension
savings, it may be a different picture.
For some, the question is not how to
retire successfully, but how to retire at all,
given that there may be precious little in the
way of a state safety net to fall back on.
Research from the Financial Conduct
Authority reveals that around 15 million
individuals are not saving anything towards
their retirement and will have to rely entirely
on the State Pension in their later years.1
Of particular concern is the group of
pre-retirees aged 55–64, only half of whom
have given thought to how they will manage
in retirement; and only a quarter know how
much they have in their pension pot.2 These
people may only have a few working years
left to build their nest egg.
Why do so many people fail to plan
their retirement? This could be partly due
to massively underestimating the amount
of money they need to save. According
to BlackRock, those who were asked to
calculate how much they would need for
their desired retirement income of £26,000 a
year estimated they would require £233,000
in savings; and yet they would need a pot of
£525,000 for this income, even including the
State Pension.3
People also underestimate longevity and
therefore how long retirement could last.
Only 7% of people aged 55–64 today expect
to live to 90, but research indicates that half

of them can expect to live that long.4 The
obvious implication is that many retirement
pots will run out too soon.
Many experts are warning that the end
of final-salary pension schemes, chronic
underfunding of defined contribution
pensions, and increasing life expectancy
are creating a perfect storm that threatens
to destabilise the financial wellbeing of the
coming generation of retirees.

The solution is to plan

You have to ask yourself: how much will
I need, and how much can I afford to put
away? Then you need to factor in any other
sources of retirement income and you can
see the size of the gap you are trying to fill.
Obviously, the younger you are, the longer
the investment time horizon and the most
you will have to gain when thinking ahead.
However, middle age is a time when incomes
are at or near their peak, so there are
significant opportunities to catch up.
Subject to limitations, people in the UK
can make pension contributions of up to
100% of their earnings or £40,000, whichever
is lower. While paying the maximum
may seem a tall order, remember that the
government rewards you for saving into a
pension in the form of tax relief.
Worryingly, according to BlackRock’s
research, 50% of people are unaware that the
government boosts pension contributions;
the research also showed that fewer than
a third of people are aware of ‘pension
freedoms’ changes and how these impact on
their retirement prospects.6 This is further

evidence that lack of awareness remains
one of the key barriers to making adequate
retirement provision.
It’s vital savers know and understand all
their options for using their pension; but
also that they make the most of the
current tax breaks while building one.
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